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AFFIRMATIONS/ASSUREN

As the authorized lead petitioner, I, Alexa Greenland, hereby certify that the information submitted in this petition for
renewal ofthe charter for a California public charter school named Kavod Charter School (originally and also known as Kavod
ElementalC Z 3 E ~ Z}}oU v o0} E (EE 8} ]v 8Z % 8]8]}v e« "< A} }E 8§z ~ .

}uv E] ¢ }(8Z ~v ] P} hv](] "™ Z}}o ]*SCE] S ~" hn _ }E& SZ "~ ]SE] S_* ] SEN
| also cerfiy that thisrenewalpetition does not constitute the conversion of a private school to the status of a public charter
school. Furthermore, | affirm the Charter School shall follow any and all federal, state, and local laws and reguldtions tha
apply to tarter schools and further affirm that the Charter Schools shall:

" Meet all statewide standards and conduct the student assessments required, pursuant to Education Code Section

60605, and any other statewide standards authorized in statute, or studenssissmts applicable to students in
non-charter public schools. [Ed. Codd&05(c)(1)]

Be deemed the exclusive publgchool employer of the employees of Kavod for purposes of the Educational
Employment Relations Act. [Ed. Cod47805(b)(6)]

Be nonsectarian in its programs, admissions policies, employment practices, and all other operations. [Ed. Code
§47605(d)(1)]

" Not charge tuition. [Ed. Code4§605(d)(1)]

Admit all students who wish to attend Kavod, and who submit a tinaglglication, unless the Charter School
receives a greater number of applications than there are spaces for students, in which case each application will be
given equal chance of admission through a public random drawing process, subject to certain pefeasn
described in Element 8 of this petition. [Ed. Code § 47605(d)(eBiAPreference in the public random drawing shall

be given as required by Education Code Section 47605(d)(2)(B). In the event of a drawing, the chartering authority
shall make resonable efforts to accommodate the growth of the Charter School in accordance with Education Code
Section 47605(d)(2)(C). [Ed. Cod&7805(d)(2)(AYC)]

Not discriminate on the basis of the characteristics listed in Education Code Section 220 (agheateived
disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual orientation, or
any other characteristic that is contained in the definition of hate crimes set forth in Section 422.55 of the Penal
Code, imluding immigration status, or association with an individual who has any of the aforementioned
characteristics). [Ed. Codet8605(d)(1)]

" Adhere to all provisions of federal law related to students with disabilities including, but not limited to, Se@fion
of the Rehabilitation Act of 1973, Title Il of the Americans with Disabilities Act of 1990 and the Individuals with
Disabilities Education Improvement Act of 2004.

Meet all requirements for employment set forth in applicable provisions of law, iidiidout not limited to
credentials, as necessary. [5 Cal. Code Retfs9&7.5.1(f)(5)(C)]

Ensure that teachers in the Charter School hold a Commission on Teacher Credentialing certificate, permit, or other
document equivalent to that which a teacher a@ther public schools are required to hold. As allowed by statute,
flexibility will be given to noitore, noncollege preparatory teachers. [Ed. Codé7®05(1)]

At all times maintain all necessary and appropriate insurance coverage.

For each fiscal yeamwoffer at a minimum, the number of minutes of instruction per grade level as required by
Education Code Section 47612.5(a)(1)(2)

If a pupil is expelled or leaves the Charter School without graduating or completing the school year for any reason,
not](C 3Z eu% E]JvS v v3 }( 3Z < Z}}o ]*SE] 8 }( 3Z %op%]o[* 0 *5 IV}Av E
provide that school district with a copy of the cumulative record of the pupil, including a transcript of grades or
report card and health fiormation. [Ed. Code £7605(d)(3)]
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" Maintain accurate and contemporaneous written records that document all pupil attendance and make these
records available for audit and inspection. [Ed. Cod@@&l2.5(a)]

" On a regular basis, consult with its pareatsd teachers regarding the Charter School's education programs. [Ed.
Code §7605(c)]

" Comply with any jurisdictional limitations to locations of its facilities. [Ed. Cod@&3 and 47605.1]

" Comply with all laws establishing the minimum and maximage for public school enroliment. [Ed. Code
8§847612(b) and 47610]

" Ju%O0C A]S3Z 00 % %0] 0 %}ES]}ve }(8Z ouvd EC v ~ }v EC u 3]}v
" Comply with the Public Records Act.

" Meetings of the governing board for the Chartéchool as to the business of the Charter School shall comply with
the Family Educational Rights and Privacy Act.

" Comply with the Ralph M. Brown Act.
" Meet or exceed the legally required minimum of school days. [5 Cal. Code R4§60§

" Comply with Education Code Section 47604.1, commencing on January 1, 2020.

Alexa Greenland, Executive Directdread Petitioner Date
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INTRODUCTION

Kavod Charter School was authorized in 28&@began to serve studenia 2013 opening one class each of grad€2 with

just over 50 studentsnrolled In order to ensure a sound educational program, Kavod planned for a slow steady graivth
only bega to servetwo classeger gradewith the kindergarten class of 204017, additionally we will begito servesixth

grade next school year, 2022020, after having graduated two former fifth grade classes. This past school year, Kavod
enrolled approximagly 235 students and next year has approximately 325 students enrolled for t6€ Jidde program.

Kavod is the only Hebrew Ddadnguage public school in San Diego, filling a unique mictieotherwise unmet neeth our
community. As we move into dhile school, Kavod will be implementing th@ernational Baccalaureate (IB) Middle Years
Programme (MYP3s Kavod was granted candidacy beginning with 20492020incoming & grade class!]A v < A} [
focus on dualanguage, global appreciation, mindfulness, perseveraaoel social responsibility, thdnternational
Baccalaureatevas a natural complement to the Kavod middle school program.

At all grade levels, Kavotam members implement schoalide expected educadhal best practices that create the
foundation of our program. At the core of our daily expectations, Kavod focuses on what our name Respes:t. Kavod
Explorers (studentdearn the value of mindfulnes®f having a growtkmindsetand of being perseveant, which provide

them respect for themselves as learners to try their best and to focus on the preSemtteam uses a restorative approach

to disciplinein orderto foster a respectful community arttelp our Explorers understand the importance ofahtheir actions

impact others. In addition to learning the Hebrew language, Kavod Explorers are exposed to the Spanish language and
participate in a holistic Global Studies curriculintludingan annualglobal cultural fairthat encourages our Exploreito

build cultural appreciation and respect for our global connectedné&srod Explorers have the opportunity to be within the

{19 }( 8Z A}EoO [* %o}%opo 3]}v AZ} v +% | ujllEse 8 parficarvianguiyest Hebrew and
Spanistprovide a uniqualichotomyfor our ExplorersBeing among a limited population that speaks Hebrew can provide an
advancement to our Explorers as Israel continues to advance in the STEM industries and the Global Economy; whie balanci
this with Spanish, which provides our Explorers a significant value in our community and county and throughout the world.

Integral toour program is our service learning and community giviixgectations Each year, our Explorers participate in
initiatives that support their community on a social and environmental level. Over the past few years, our Explorers have
participated in walks to support Epilepsy and the Ad¢ifamationLeague, they have also participated in fums to support
Make-A-Wish, hose impacted by the California Wildfires, and Operation Homefront. Our Explorers have donated pajamas,
blankets,books and shoes to hel§Z}+ ]v v u v ZA & ]- ulv C 8} *p% % }ES ZC v[s t ooU
water to Africa, as well ggarticipating in beach and community clean ups. These are just a few of the ways our Explorers
have contributed to our societthroughoutthe past six years.

Kavod would like to introduce our request foenewal of our charterby highlighting andcelelrating some of our
achievements:

Enrollment:
" Our enroliment in consistently growingor the 2018019 school yeaKavodenrolled approximately235 students
in grades K5. Currently326 areenrolled for 20192020
" At the end of 208-2019,97% ofstudents have reenrolled for the 209-2020 school yea

Academic Achievement:
" According toEducational Results Partnership (ERM)ich draws its data from the California Department of
Education, Kavod is recognized as being the top performing school within like demographics for San Diego County
and the 29top performing school in the statavith ourLEACAASSResults for 207-2018:
ELA7T0% MATH0%

Dashboard Update:
x In 2018, Kavod met all 5 local indicators and received a green rating in all eligible areas of focus. Kavod has
consistently performed well, meeting local indicators in past years and receiving only green and blue performance
markers.
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StudentAttendance:
" Since inception< A} [+ A E P ]JoC §
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Accreditation:
" In the Spring of 2019, Kavod was granted 6 year WA&Ccreditation status.

International Baccalaureate Status:
x Kavod has been granted cdddcy for the MYM International Baccalaureate prograeginning with our incoming
6™ grade class in 2012020.

School Award Recognitions:
X Kavod wasecognized asn Honor Roll School through Educational Results Partnership {@RE)162017 and
20172018 Per their data, they recognized as the top performing school for schools with similar enrollment
demographics in the San Diego Country and second in the entire state of California.

Team Member Honors/Recognitions:
x Liza Haugeng A} gecond grade teacher, received the recognition from the San Diego Country Offideztion
as Teacher of the Month in 202018.
X Ronit RoRz Ep+Z ou]U < A} [+ [E 3S3@E Gjgbab CuRyewas selected to the World Language
Standards Advisgr Committee by the State Board of Education California, waasl awarded with thd_eadership
in BiliteracyAward from the San Diego County Office of Education.

Fiscal Reserve
" At the end of 2012020,Kavodis projected to have &und balance obver $600,000

Audit Results
" < A} [+ n]8s Z A }veled vio0C Z 0 V K%]v]}veX

Facility Plans:
" Funding for site modernization armlildings approved by CSFC through Prop YY to support growth plans

Stakeholder Satisfaction:
X As a part of soliciting feedbkdor the LCAP, Kavod provides an anonymous survey every year for both our students
(Explorers) andur parents

In 2019, 122 parenisepresenting about 70% of our familieesponded to the surveyBelow are the key results

Table 1 Parent Feedback Survey

Parent Overall
Results from our anonymous family survey Agreement

Kavod createsa culture that values and encourages diversity and global awareness. 99%
Explorers enjoy learning and being a part of Kavod. 98%
Kavodensuresa safe program focused on respect. 93%
There is a sense of community at Kavod. 95%
Kavod provides adequate support for student academic growth. 98%
Kavod provides a strong ddiainguage program. 97%
Kavod has a strong academic program tleauises on student growth/progress. 99%
Kavod provides exposure to varioaisrichments (either during or after school) to create a v

rounded program. 98%
Kavod provides exposure to digital literacy. 99%
Kavod has aollaborative highlyqualified team of instructors that works to ensure differentia

instruction. 99%
Overall our family is satisfied with the Kavod Program 99%
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91% of our 3-5" graders who took the Healthy Student Survey stating they are proud to be a member of the Kavod
community.

Some of the highlights are that our Explorers (students) believe Kavod is going a good job at the following:
X Kavod teaches students to cambout each other and treat each other with respect

Kavod helps students resolve conflicts with one another
Teachers and other growmps at Kavod treat Explorers with respect
Teachers and other growmps at Kavod want you to do your best
Teachers and othegrown-ups at Kavod believe that you can do a good job
teachers treat students fairly at Kavod

E%O0}E E+ | % }]vP 8Z ]E o0 *+A}EI A v AZ v ]3[+ E 00C Z E (}E 3Z u
Explorers are motivated to learn

X X X X X X X

Kavod is very proud to balance atademically strong duddnguage educational program, with robust community
engagement, sound leadership and governarened a fiscally stable budget. We would be remiss if we did not thank San
Diego Unified for your support, not only with the opportunity serve the community but also for your commitment to
helping Kavod secure facilities that will aid in our ability to continue to fill this unique need in our community fotoyears
come.d} Z2Z J~, €A (}JE AdZ vVvI C}pu A EC up Z2J_-
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RENEWAL STANDARDS
KAVOD EXCEEDS CHARTER RENEWAL STANDARDS

dZ «3v E +« (}JE ZES E Ev Ao E (}uv ]Jv o](}EV] p S1tv } N S]}ve 8060i
meet at least one of four minimum criteria set forth idu€ation Code Section 47607 (b) prior to receiving a charter renewal.
However, three of the four criteria are based on the Academic Performance Index (API) system that the California Legislature
suspended in 2013, and no longer apply as renewal standaktistherefore focus on the fourth criteria:

"YSZ u] % E(}E&u v }( 8§z Z ES E « Z}}o ]* 8 0o 8§ <<y o 8§} 8
performance of the public schools that the charter school pupils would otherwise have

been required to attend, as well as theaatemic performance of the schools in the school

district in which the charter school is located, taking into account the composition of the

%oL%]0 %ol%opo E]}v §Z & ]o » EA & 8Z Z EE E » Z}}oX_

Further, as a result of the suspension of API, tegislature provided a new charter renewal standard as it relates to
academic achievement in Education Code Section 52052(

NEYE Yo E%o}e ¢ }( %o E PE %Ze+ ~ie 3} ~ieU ]Jv ops]A U }( *p JA]*]}v
alternative measures that show increasaspupil academic achievement for all groups of
pupils schoolwide and among numerically significant pupil subgreupso o pe X _

Kavodmeets the legal criteria for renewal of our charter under Education Code Sections 47607(b) andf)520%52(
following chartsdemonstrate academic achievemeiatr all groups opupils schoolwide:

Kavod Historical CAASPP Assessment Data

TABLE2: Assessment Data fétroficientor Above Proficienper CAASPP

Highest Number of
CAASPP Result| Grade Students ELA Math
Assesseqd Assessed
20172018 5 58 70% 60%
20162017 5 47 64% 56%
20152016 4 25 64% 60%
20142015 3 12 67% 50%

TABLE3: Assessment Data fotearProficient Proficientor Above Proficienper CAASPP

Highest Number of
CAASPP Result| Grade Students ELA Math
Assesseq Assessed
20172018 5 58 86% 88%
20162017 5 47 91% 74%
20152016 4 25 84% 84%
20142015 3 12 83% 67%

Note: Though data is ngtublicly releasedor 20182019 Kavod does anticipate slight dip in CAASPP. Kavod changed
locationsbetween 20172018 and 201&019and as such saw in enroliment influx as well as students who were not able to
return to Kavogas suchti9 }( < A}-§egrade students werén theirfirst yearat Kavod and the majority of thod@st
yearstudents were not meeting proficiency upon entering Kavod.
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The following Table 4, is reflective of t17-2018 Comparison School Results based on wistueents would have
otherwise attended Per SanDiegoUnified.org/dulainguageprograms, & the comparison schoglper only Juarez offera
duatanguage program

TABLHE: 20172018 @QASPP @nparison School Results

School ELA Math
Curie 83% 80%
Doyle 76% 74%
Kumeyaay 73% 74%
Kavod 70% 60%
Jones 68% 5%
Mason 65% 5%
Miller 5% 53%
Jefferson 55% 52%
Spreckels 52% 54%
Cubberley 56% 50%
Juarez 54% 38%
Wegeforth 42% 43%
Carson 41% 41%

NumericallySgnificantPupil Groups

In addition, the following charts demonstrate academic achievement among the nunhesagiificant pupil groups at Kavod
as assessed by CAASERtil 20172018, Kavod did not have statistically reportasigbpopulations in terms o€AASPP,
though whole school sufroup data is provided in subsequent sections

TABLES: 20172018 CAASSPP

Kavod All Male Female | Hispanic | White F&R EL
ELA 70% 54% 86% 56% 78% 52% 57%
Math 60% 53% 68% 53% 67% 50% 50%

The following comparison table is taken from Educational Results PartnershipfERRASPRP017-2018 which derives its
data from the California Department dEducation. https://dataportal.edresults.org/ Per SanDiegoUnified.org/dual
languageprograms,that none of the schools of similar populati@s identified by Educational Results Partnership offer a
duaklanguage program.

TABLES: Comparison Dataf Statically Similar Schools

English Socioeconomicall Students
Ranking School District | County | Enrollment| Language ; ) Meeting
Disadvantaged -
Learners Proficiency
San
0
1 | Kavod Charter Diego | 52" 177 20% 31% 70% out of 97
o Diego Students Testeg
Unified
San
0
2 Florence Elementary Diego S«_’:m 240 30% 70% 62% out of 175
i Diego Students Testeg
Unified
San
0
3 Toler Elementary Diego Sfin 242 23% 59% 61% out of 213
= Diego Students Testeg
Unified
Rolando Park San San 58% out of 156
4 Diego ) 205 26% 87%
Elementary e Diego Students Testeg
Unified
San
0
5 Cadman Elementary Diego Sgn 196 21% 58% 55% out of 170
Unified Diego Students Testeq
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San
0
6 Cubberley Diego Sgn 180 21 58% 53% out of 166
Elementary i Diego Students Testeq
Unified
San
0
7 | Alcott Elementary | Diego | 52" 195 25% 49% 53% out of 152
i Diego Students Testeq
Unified
San
0
8 Cabrillo Elementary| Diego Sgn 155 30% 67% S2% out of 114
e Diego Students Testeg
Unified
Hawthorne Sgn San 51% out of 206
9 Diego . 236 27% 64%
Elementary Unified Diego Students Testeg

Whole-School Proficiencgnd GrowthData

In addition to meeting alapplicable criteria for renewal under Education Code Sections 47607(b) and §28Bpdhas
also implemented its own assessments for academic achievement as demonstrated below.

Kavod Implements NWEA/MAP at the end of each year to gauge proficiengramth of at all grade level§he following
tables reflect the schoelide end of year proficiency data.

TABLEY: Proficiency Data (at or above grade level) as assessed bySB#K/CAASRRd NWEA/MAP

Year Enroliment Assessed Hat the Reading Math
end of the yea

20182019 233 70% 77%

20172018 177 70% 74%

20162017 145 70% 71%

20152016 109 79% 86%

20142015 93 72% 83%

TABLEB: Proficiency Data (near, at or above grade level) as assessed b$BAMB/CAASRRd NWEA/MAP

Year Enrollment TK5 Assessed at the

End of the Year Reading Math
20182019 233 88% 88%
20172018 177 86% 89%
20162017 145 86% 90%
20152016 109 81% 93%
20142015 93 87% 88%

Table 9 reflectStudents Growth Expectatiomns studentsin grades 15 (Kindegartenis not assessed at the beginning of the
yearto gauge growth whomet proficiency expectationt or abovepy SBACAASPBr NWEA/MARY showed growthat
or above the norms percentile growth measdetermined by MAP results

Table & Proficiencyand Norm Growth Data

Year Total Number of Students
Assessed in .
Gradesl-5 at the Reading Math
End of the Year
20182019 171 81% 84%
20172018 133 89% 87%
20162017 93 84% 94%
20152016 83 88% 81%
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Table 10 shows thaubpopulationsproficiency and gpwth dataas measured by students wimeet proficiency expectations
by CAASPEBAC or NWEA/MAT showed growthat or above the norms percentile growth mean as determined by MAP
results As Kindergarten does not assess at the beginning of the year, to gauge growth this data only includesistudents
grades 15.

TABLE I(Subpopuléions Growth Expectations:

ELA MATH
Total Number Total Number of Total Number of
of Studentsn Total Number of Students/Percentage who Total Number of Students/Percentage who
Subpopulation subpopulation Students/Percentage met Proficient ofshowed Students/Percentage who met Proficient of showed
pop A pop ih who met Proficient on th based on MAP met Proficient on SBAC o wih based on MAP
Gssesse SBAC or MAP growth based on MAP gro ased on
rades 15 Norms Norms
F&R 43 25 58% 36 84% 30 70% 34 79%
2018 SPED 23 13 57% 16 70% 12 52% 16 70%
2019 ELL 32 10 31% 23 72% 18 56% 24 75%
African American 23 12 52% 17 74% 11 48% 20 87%
Hispanic 39 24 62% 31 79% 24 62% 29 74%
F&R 36 26 72% 33 92% 25 69% 31 86%
2017 SPED 17 9 53% 14 82% 9 53% 13 76%
2018 ELL 27 14 52% 20 74% 16 59% 21 78%
African American 11 8 73% 11 100% 7 64% 10 91%
Hispanic 24 18 75% 22 92% 17 71% 20 83%
F&R 25 15 60% 18 2% 18 2% 23 92%
2016 SPED 15 7 47% 8 53% 11 73% 14 93%
2017 ELL 22 13 59% 15 68% 17 7% 19 86%
AfricanAmerican 8 7 88% 7 88% 7 88% 8 100%
Hispanic 14 10 71% 11 79% 13 93% 13 93%

Science Assessment Data

Thoughstate science assessments are not yet available, Kavod assess studstieice beginning insgrade using
NWEAMAP. Kavod has had three"grade classe$iowever,in years 2018017 and 2012019 the classes were 10
student or less providingpnadequatestatistical data.

Tablel1:Science 8 gradeMAPScience Proficiendgesults

20182019 Number ofstudents Assessed Met Science Proficiency Standarg

All 5" grade Students 23 70%

Students who have been with Kavod 19 79%
for over 36 years

Hebrew Assessment Data
Kavod Implements STAMP Assessment in grade 4 to gauge proficiency of Hebrew.

TABLEL2: STAMP Hebrew Assessment Data

Year 4" gradeSTAMP % of4" grade sudentsmeeting HebrewProficiency
Hebrew Proficiency Results expectationavho have been with Kavod
for a minimum of 2 years
20182019 17/26 = 65% 12/16 = 75%
2017-2018 23/27= 85% 22/24=91%
20162017 9/10 = 90% 7/8 = 88%
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Cohort Data

Though Kavod has a strongearoliment rate, we have also increased enrollment d&wad turnover due to location move as
well as other natural occurrences, such as military moves. We also exited two classes prior to exparitigrade 6or the
20192020 school year. As such we have 49 studehis are now in grades-3who have beemwith Kavod fora minimum of

3 years.Table 13 reflectthe cohort data of students in grades-3 who have attended Kavod for more than 3 years (between
3-6 years)

TABLE 13: Cohort DataWhole School

Year Number of | Number of SBAC SBAC NWEAMAP | NWEA/MAP| Hebrew | Hebrew
years at students Proficiency | Proficiency | Proficiency | Proficiency | Listening| Speaking
Kavod Assessed in ELA Math Reading Math
grades 35
2018 3-6 49 Not Public Not Public 78% 78% 73% 69%
2019
2017 35 42 69% 57% 76% 74% 81% 60%
2018
2016 34 35 57% 63% 66% 86% 80% 57%
2017

Tablel4 reflectsproficiency as assessed bWASPEEBAGr NWEA/MAPRT studentsgrades T, in
subpopulations with more than 10 pupikho attended Kavod faB or more yearsUnduplicated minorities is
inclusive of SPED, African American, Hispanic, F&R, ELL and other ethnic minorities.

Table 14Subpopulation Cohoibata

Year | Number of F&R F&R Hispanic Hispanic | Unduplicated | Unduplicated
years & ELA Math ELA Math Minority Minority
Kavod

2018 3-6 81% 81% 83% 83% 65% 73%

2019

2017 35 85% 92% 82% 73% 69% 63%

2018

2016 34 - - - - 63% 63%

2017
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ELEMENT 1: EDUCATADRROGRAM
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identified in that program shall include the objective of enabling pupils to becommatlfated, competent, and lifelong

0 E&v E-X_ 47805{)(5)(A)().

NdZ vvpg o P} oe (JE& $Z Z ES E or2idhosyBdgmupad pipilsdddmifiedypurgsuant to Section 52052, to
be achieved in the state priorities, as described in subdivision (d) of Section 52060, that apply for the grade levets served
the nature of the program operated, by the charter schaoid specific annual actions to achieve those goals. A charter
petition may identify additional school priorities, the goals for the school priorities, and the specific annual acticmisve a
§Z}e P} o<X_ 4%05(b)(5)A)i).

INTRODUCTION

Kavod operates as an independent charter school, which opened in 2013 offering gradeithka charter approved through
to 5th grade and Kavodhas expanded taltimately TK8 (TKassumed within Kindergarten)

Kavod is a member of the Hebrew Publicwetk of schoolsAPPENDIX As a member of the Hebrew Public network, which
supportsTK-8 Hebrew language charter schools, Kavod has access to shared resources, including, but not limited to: technical
assistance, curriculum resources, and professionalebigpment. With this support, in addition to its own expertise and
resources, Kavod successfully serve&xglorers gtudentg by delivering a high quality sustainable educational progtiaat

provides the benefit of acquiring modeday Hebrew as a send language

MISSION AND VISION
MISSION

The mission of Kavod Charter School is to provide an excellent academic program while teachingdapdéetbrew and
developing socially responsible, respectful, global citizens.

VISION

Our vision at Kavod Charter School is to create a dynamic community of learnemxplboer every learning opportunity,
overcome challenges, respect themselves and others, value all commussitiz® to do their best and appreciate their
academic achieaments and who become proficient Hebrew and English speakers. Through investing in our teachers and
educational programs, ouExplores will be continually challenged in order to meet their full potential.

We believe in creating a diverse community whetedents work together, actively engaging in sendie&rning projectand
beconing productive members of society. In this environment, @&@xplores develop the tools needed to achieve success in
their continued education, careers and journey in life.

THEMEANIN®FA< sK

Kavod is the Hebrew word for honor and respect. It is a word of great strength and importance in the Hebrew language and
§Z + @& 3Z S& ]85« A A vs 8} Jves]oo ]Jv }JUE +S5p vSe[ 0]A ¢ v 3lodlvid ciEes toA 3ZE
develop lifelong learners, 2%-centuryeducated people and socialyware citizens, Kavod creates a culture of honor and
respect towards education and the learning process.

In building a school climate focused on respect, Kavod takest gtrides in developing a sense of community among the
teachers, parents, students and general stakeholders, as expected in adhering to state priority 6. We encourage pupil
engagement, state priority 5, in myriad of ways, and keep the concept of resping each other, themselves and their
education at the forefront of our endeavors to engage students in their schooling.

EDUCATIONAL PHILOSOPHY

< A} 0] A« p 8]}V ¢Z}UO % @E % E 3y v3e 8} 31 % Ee+}v o E *%}ve] ]0]5C (}C
our students with the academic and personal foundation necessary to successfully pursue advanced studies and achieve
continued persoal growth as ethical and informed global citizens.
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In order to accomplish this, Kavod offers an academically rigorous curriculum, which includes intensive instruction in Modern
Hebrew with an integrated language and serviearning modelOur Explorersre active learners and engaged in learning

§Z § ] (} uo }v Z1PZ €& }E& & SZ]vl]vP v E ¢¢ ¢ Jv ]JAl p o *3p vE v o SZE}Y
rigorous academic program fosters college and career readiness in a 21st centurylygbamapetitive society Kavod
implements best educational research practices to support our Explorers in being active participants in their educational
journey.

STUDENTS TO BE SERVED/EDUCATED

Kavod Charter School serves a diverse population. Our famiiside throughout San Diego County and have various
socioeconomic backgrounds. In an effort to adhere to one of our core program components of promoting diversity, Kavod
Charter School targets diverse communities to enhance the program. We firmly beliesecioeconomically diverse school
supports an increase in academic achievement and a decrease in the persistent achievement gaps between financially
disadvantaged children and more affluent children and between students of different racial and egichigrbunds.

The students who attend our program are very pleased and enjoy their educational experience. The attendance rate for
Kavod has consistently been between-@8P%. In adherence to state priority 5, we will continue to promote strong
attendance

SNAPSHOT OBTUDENTSURRENTLBEINGSERVED

Demographic Data for 2018019

Of the 234 students, 25% of them are English Learners. Among the languages spoken at home are Hebrew, Spanish, Farsi
Portuguese, Russian, Tagalog, Tigrifgandarin Viethamese, Hmong and Other. Our student body is from various parts of

San Diego countgnd from many soci@conomic backgrounds. 9% of are immigrants with two years or less in a U.S. public
school.

Our team members are originally from Israel, Mexico, Ecuador and the United States bringing with them the ability to speak
Hebrew, Spanish, Faand English. 43% of our staff is bilingual and use that as a means to immerse students in the language
and help drive our mission of creating globally competent citizens.

HISTORICADEMOGRAPHIBND ENROLLMENDATA TABLEL8: ETHNICITY 2015 | 2016 | 2017 | 2018
2016 | 2017 | 2018 | 2019

TABLE15: TOTAIRECENENROLLMENT
20152016 | 20162017 20172018 | 20182019 AMERICANNDIANALASKAWATIVE| 1% | 2% 1% | 1%
109 156 179 235

BLACK ORFRICAMMERICAN 8% 6% 12%
TABLELG: | 2015 2016 2017 2018 CHINESE 1% | 1%
NDER 201 2017 201 201
Ge 016 0 018 019 HLIPINO 2% 2% 1%
Boys 54% 50% 51% 50%

HISPANIC 21% | 11% | 15% | 18%
Girls 46% 50% 49% 50%

HMONG 1% 1%
TABLEL7: ADDITIONAL 2015 | 2016 201 2018 JAPANESE 1% 1%
UB-GROUPS 2016 | 2017 2018 2019

KOREAN 3% 2% 2% 1%
English Learners 31% | 25% 22% 19%

VIETNAMESE 1% 1% 1%
FRLP 39% | 27% 29% 23%

OTHERPACIFIASLANDER 1%
SPED 7% 13% 8% 12%

MULTI 5% 13% | 13% | 11%
Immigrant 10% | 7% 6% 9%

WHITE 60% | 61% | 56% | 52%
Foster/[Homeless Youtt 0% 0% 0% 0%

NOT REPORTED 1%
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TABLEL9: AREA ORESIDENCE 20152016 | 20162017 2017-2018 20192020
Clairemont/Kearny 5% 7% 6% 11%
Serra Mesa/Mission Valley 16% 17% 25% 18%
UC/La Jolla/Torrey Pines 15% 17% 13% 15%
PB/OB/Linda Vista 12% 10% 9% 3%
Lincoln/Morse 1% 1% 0% 0%
Miramar/Scripps Ranch 3% 5% 3% 4%
North Park/Kensington 13% 12% 9% 10%
Tierrasanta/College 11% 15% 18% 15%
Crawford 5% 2% 1% 0%
Mission Hills/Marina 1% 3% 2% 7%
Out of District 18% 11% 14% 17%
TABLE20: ENROLLMENT GROWTH & PROJECTED ENROLLMENT
201516 | 201617 | 201718 | 201819 | 201920 | 202021 | 2021-22 | 2022-23 | 202324 | 202425
TKK 28 43 41 60 75 75 75 75 75 75
1 26 20 45 45 56 56 56 56 56 56
2 28 37 27 50 55 55 55 55 55 55
3 15 30 25 28 50 52 52 52 52 52
4 12 14 28 25 28 50 52 52 52 52
5 12 13 27 29 28 50 50 50 52
6 33 40 40 50 56 56
7 36 40 40 50 54
8 36 40 40 50
109 156 179 235 326 392 456 470 486 502

20192020 reflects curreny confirmedenroliment Though these projected numbers are reflective of our growth trends, the
included budget projections reflect more conservative numbers to ensurgodmg fiscal stability.

HOW LEARNING BEST OCCURS

Kavod believes thdearning best occurs when highly qualified teachers implement sound instructional methodologies and
researchbased programs that are aligned to the standards. This ensures that students actively participate in an education
program aligned to the Common @ofState Standards. According to Zemelman, Daniels, and Hyd&est Practice for

d ZlvP v > &v]vP ]v u, t@eie are thirtéér} mserlocking principles that characterize best practice. Learning
must be: Studententered, Experiential, Hslic, Authentic, Expressive, Reflective, Social, Collaborative, Democratic,
Cognitive, Developmental, Constructivist, and Challenging.

TABLE21: SUIGGESTEHHAANNER IN WHICEB PRINCIPLES AREPLEMENTED

Student Kavod Teachersuild on thenatural curiosity children bring to schoahd telp students list their own questions and goals and th
Centered structure the classroom experiences and investigations to address these.
Experiential Kavod Explorers have a hanuls approach at a leasteursorylevel in grades T8. The concept of experiential learning is a la

focus in grades-8 as students implement design thinking and inqdiased approaches to learning.

Holistic Zlo & v[e o Ev]v PRcukricalarin mulpje eurricular areas afavod including intertwining languages into social stud
and full crosscurricular units in grades-8.

Authentic Teachersit Kavodurn schoolwork into something children truly own to foster real thought and knowledge

Expressive Children need tainderstand, own, and remember ideas not just receive ideas but also to express them. At Kavod ghlkent
pairs and in informal groups take ideas and transform them into a skit or other form of media

Reflective Kavod studenthave time to look back @ AZ § §Z C[A o Ev seidisi® afier @b ndependent work activityd
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with a consistent expectation todé and revise work.

Social Understanding that social interaction promotes learning and that social responsibility is a core expeofakavod, each da
provides our Explorers with multiple means to interact with others throughout both academic and character development.

Collaborative | At KavodExplorers learns} }1% @& & v A op Z Wpskzin @all groupand agather feedback from fellow student
to improve writing, projects, presentations

Democratic The majority of classes at Kavod will be heterogeneously grouped for the richness anitsiimtinat a diverse class provide
Additionally, Explorers learn to negotiate conflicts so they can work together more effectively and respect and apprezi
v}iS§Z E[s 1(( E v X

Developmentall § < A} Z]Jo & v[s o E-apprépriato o APo}%u v3 00C }E] vd A]§8Z €& *% 3§ (JE

Constructivist | At Kavod teachers will create a rich environment in which children can gradually construct their own understandings. Tthe
this are to give studentime to expeiment, encouragement to reflect, to share their ideas and hypotheses with others a
respect for their errors and temporary understandings.

Challenging KavodExplorers are provided with higher level woskudentsset up and conduct their own inquirie&eep track of and evaluat
their own efforts.

Coupled with§Z ¢ % E]V ]% 0 < A} [* % E}IPE U Ju% o u vie «SEU SPE u $D3ulo}P] » £
consistency in the program expectations among all classes. Such methodologies include uniform classroom procedures,
implementation of mindfulness approaches and fostering an understanding of growth mindset and persewgithitc@ur

Explorers.

SELF MOTIVATED LIFELONG LEARNERS

Kavod is designed based on weditablished theories of student learning and language acquisition and grounded in research
to optimize learning for all students. For students to become-mselfivated, competent, lifelongelarners we devote
significant time helping students to understand that learning is a process and help students to understand the theory behind
Growth Mindset.

According to Lucy Calkins, Founder and Director of The Teachers College Reading and Weath¢gTRRWP) housed at
Teachers College, Columbia University, best practice teachers are careful to encourage student independence and it is for
that reason we have chosen the workshop model as our instructional vehicle for the elementary program. Ouisrhased

upon the belief that the best way to encourage deep and enduring understandings in elementary school is through explicit
*SE 3§ PC 0 **}ve Vv su 00 PE}u% * 33]vPeX /8 ]Je Jv 8Z ¢ eu 00 PE}U% + 55]vPe+ A
through the workshop model that we foster independent learners who are motivated to assume responsibility for their
learning, establish learning goals and monitor their own learning. Through this independence, students practice at their own
level the skib and strategies their teacher has modeled. As students gradually assume responsibility for their learning
teachers are able to attend to the needs of individual students. This supports the students as them move onto the higher
elementary and middle schogradesand as studentbecome independent learners who can advocate for their education.
Once in middle school, our instructional model is one of inquiry and project design, allowing for independent thinkers as the
structure of the classes align to theémational Baccalaureate framewark

National research supports the concept of using ddtizwen decision making as a best practice to improve student
achievement Kavod believes that learning best occurs when ongoing assessment is a vital part ofitiaticetal model.
Teachers use data to inform instruction, guiding teachers to adjust for students needs as they plan to meet the individualize
education for all students and for the class as a whole. The assessment process is outlined in ELEMENT & MBRHOD
ASSESSING STUDENT OUTCOMES.

Aore % ES }( < A} [» u]ee]}v ] * p%}v E « E Z Uu}veSE 3]vP 8Z § 8Z +3u C }(
achievement. According to Armstrohglohnsofand Turnbulfl, incorporating an intensive focus dviodern Hebrew in the
curriculum will foster positive learning and developmental outcomes in students. This distinctive aspect will better prepare
our students to be active participants in the global community of today and tomorhowaddition to the Hebrer language

Kavod Explorers are exposed to Spanish in grad€sankl begin to take Spanish as a program course in middle school.

 National Center for Educational Accountability (2002). The Broad Prize for Urban Education: Showcasing Success, ReeeediegtAdlustin, TX: Author. Retrieved May 31, 2006; National Study of School Evaluation (2004). Technical Guide to
school and ditrict factors impacting student learning. Schaumberg, IL: Author.

2 Armstrong, Penelope W., and Jerry D. Rogers. "Basic Skills Revisited: The Effects of Foreign Language InstructionMatResutinganguage Arté#arning Languagex3 (1997): 2681

3 Johnson, Charles E., Joseph S. Flores, and Fred P. Ellison. "The effect of foreign language instruction on basielsaeritggyrschools.The Modern Language Jourrdl.1 (1963): &.1.

“dpuEv pooU DXU , ESU XU ™ > %Il]lvU AX ~TiiieX 'G& 0 &E vsdai teadi@y Witing Sqnd matké¢ntaticER¢teE Building pxplandEdPs. AlbertaJournal of Educational Researci23l9ftyn6PsychINFO database.
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our goal at Kavod to graduate students who have the foundational knowledge and skills necessary for college and career
readiness. We have designed qupgramto facilitate lifelong learning, critical thinking and personal growth in our students.

WHATITM E” dK E~ h d W ZANKETCENTURY Ti

A<v}AJvP }8Z E o0 VPU P ¢ ~ HOSHUE ¢ E]JVPe }% % }ESUV]E] U }% ve }}E-U AES v e+ Clu
strengthens literacy and problesolving skills, builds integroup relationships and bridges multiple cultural and language woxl _
--The San Diego County Office of Education

An Educated Person in the 21st Century is knowledgeable and aware of different world cultures and languages. Through our
Hebrew language prograandour enhanced social studies program, students will b@osed to a global perspective early in

their studies, which will help them understand how their own community relates to communities around the world.
Additionally, n the 21st century students must acquire necessary skills to cope with increasing coompetill facets of life,

both professional and personal. Our focus is to provide them whith skills to contribute respectfully, thoughtfully and
responsibility to our global community

Kavod has developed a learner profiteat aligns with the Interational Baccalaureate learner profilie, whichwe strive for
all our Explorerso be:

u RESPECTFUL GLOBAL CITIZENS WHO:

2 Showempathy, compassiomand respect

2 Act with integrity and honesty,a strong sense dfairness and justiceand with respect forthe dignity and
rights of peopleeverywhere

2 Take responsibility for our actions and their consequences

2 Have acommitment to service and actto make a positive difference in the lives of otheasd in the world
around us

2 Recognize our integpendence with the world in which we livappreciate our own cultures as well as the
values and traditions of others

u INQUIRING EXPLORERS WHO:
2 Nurture curiosity, develop skills for inquiry and reseaggplore new ideagnd innovative strategies.
2 Devdop and use conceptual understanding, exploring knowledge across a range of disciploege with
issues and ideas that have local and global significance.
2 Learn with enthusiasm and sustain a love of learning throughout life.

u MINDFUL EXPLORERS WHO:

2 Usecritical and creative thinking skillso analyze and take responsible action on complex problexercise
initiative in making reasoned, ethical decisions

2 Understand the importance dialancingthe intellectual, physicaland emotional aspects of oulives.

2 Thoughtfully consider the world and our own ideas and experiemzterstand our strengths and weaknesses
to support our learning and personal development

2 Seek and evaluate a range of points of view, bedvilling to grow from the experience.

2 Approach uncertainty with forethought and determination,desourceful and resilienin the face of challenges
and change.

2 Persevere through difficult tasks and stay positively focused.

u GLOBAL COMMUNICATORS WHO:
2 Express themselves confidently and creatively in more than one languagein many ways.
2 Collaborate effectivelylistening carefully to the perspectives of othwdividuals and groups.
2 Know how tdearn independently and with others
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INSTRUCTIONAL PROGRAM AND CURRICULUM
INSTRUCTIONRROGRAMNDCURRICULUMHESCHOORLANS OUSE

Per state priority 1pupils have access to standafaliggned instructional materials pursuant to Education Code section 60119.
Curriculumalignment and implementation of o](}E&v] 78 § } %0 8 % E}PE ue E § §7 }E  }(
program. Reading, Writing and Mmaare taught in English. Hebrew is taught through immersion Hebrew. Social Studies and
Science are taught primarily in English and become a springboard for activities in Modern Hebrew. Additionally, Modern

Hebrew is spoken during other activities.

INSRUCTIONAIRAMEWORK/STRATEGIES
< A} [* JVveSEN S]}vo (E u A}EI v JE%}IE § - E|P}E}ue UPEE] popu }u Jv
delivered through instructional best practices. The key design elements that will be utilized in supporgoatauare:

" DataDriven Instruction

" UniversaModel of Instruction

" Instructional Support

" Embedded Professional Development

" Extended Time on Task

DATADRIVENNSTRUCTION

< A} [* e eeu VS % E}3} }o ]Jv op A E] 3C }( necessany in HrderIzhe elledZhonjter the
progress of students in building foundational knowledge. We are then able to assess whether or not our students will be on
track to meet proficiency standards beginning in Grade 3 when they start taking thete®nialanced Assessment
Consortium (SBAC) and CaliferScience Test (CAST) in 5th,A} [+ Jve3Epn §]}v 0 0 E+Z]% pe « A E]}ue
the student needs and provide appropriate professional development to address any instructional andlaugaps.

Staff collects data on a frequent basis. Data includes, but is not limited to, student attendance, demographics, mutigple for
of student assessment data, and student enroliment data.

Kavod uses a student information management system to édhe data and to provide users with the capability to view,
analyze and report on a real time basis the performance of (1) individual students, (2) classrooms of students and (3) all
students in the school. Such feedback enables teachers to tailor @tistnuto individual, disaggregated or aggregated
student needs.

Monitoring Progress in Meeting Student Outcomes

dz § eCe3uc A Z A ]v %o0 00}A U]V]*S3E §}E+s v § Z Ee 3} SE | o3 v
Core State Standardsid make classroom or schewide modifications as needed. Output from these systems will allow
Kavod to monitor progress in meeting student outcomes.

Kavod uses a variety of elements to monitor for results, which is detailed throughout the assessntiemtsseicthe charter.
As a brief overview:

" Fountas and Pinnell reading assessments in gradés (Kfer to the section on Core Subjects, Teaching
Methodologies, Textbooks and Other Instructional Resources) are conducted at a frequency level appropriate to
PE VI}E «3p v8 v X v Zu El Z ]JvP > Aoe (Elud Z E+[ }oo P u}v]
achievement toward reaching and exceeding important reading benchmarks.

" At the beginning of the school year a baseline assessment in writingeis, g the form of an oldemand piece. The
AE]S]VP « u%o0 « E v oClI pe]l]vP 8Z d Z E+[ }oo P }vE]vppu }( AGE
Ju%o] S]ive (}E& %0 vv]vP v }v( EE]vP PE]VP tE]S Ee[ t}EI*Z}% X

" Ongoing conferences during Readers andt&s enable teachers to acquire data about what students are doing
and what they need to do as readers and writers.

" Ongoing formative assessments through both publisher and standardized assessments, such as NWEA/MAP or a
similar program, and daily smajtoup instruction drive planning and differentiation for grade8.K

" Teacher developed and publisher designed assessments are provided in Social Studies and Global Studies.

" Teacher developed and publisher designed assessments, and beginning in highentatgrthrough middle school
the state assessment for science are provided in sciemeavell as NWEA/MAP for science beginning in grade 5

" In Hebrew- Ongoing formative assessments are conducted a frequency level appropriate to the language
proficiercy level and/or student need according to the American Council on the Teaching of Foreign Languages
(ACTFL) guidelines in all four domains. The ACTFL Proficiency Guidelines provide educators with a scale they can us
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to assess student proficiency what eah student can and cannot do with the languagen all four domains

}veS vSoCU v SZpu- o S8} J(( & v8] § SZ ]&E ]JveSEQU S]}v 0 %0 ve S} Z O
needs and gaps.
At the end of the school year a summative proficieasgessment in all four domains are conducted. Students will
take end of year assessment, OPI (Oral Proficiency interviewy ANAAssessmenthitp://avantassessment.con)/
or a similar assessment, depending on the grade level whichdeffionstrate the student's proficiency level
according to the ACTFL rating scale.

UNIVERSAUODEIOFINSTRUCTION

Teachers at Kavod use the traditional workshop model in lower elementary to deliver a balanced instructional approach. The
workshop model budls capacity in teachers to differentiate instruction in a classroom of heterogeneous learners. Because it
facilitates differentiated and individualized instruction, the workshop model is highly effective wiiskapopulations such

as students with disdlities, ELs, and socioeconomically disadvantaged stud8niall group instruction during the workshop

u} of[e Pul % }ES]}V v Iv(E v JvP } pCE ]JoC v (HPESZ E (} me }v *Sp vSse
Beginning in middle school-), and as needed in upper elementary, the structure/set up of the class adapts to the subject
and the class dynamics. Students will continuously receive differentiation, either for reinforcement or for advanced ¢oncepts
and work in small groups, and indiua conferring will also continue through eighth grade; howettee instruction model

begins to move toward individual exploration/research and independent/collaborative work in the middle schoohgdtrs
aligns with the vision of the International Badaureate Program

The Kavod programis one in which there isiniformity and consistency in daily routinegxpectations,experiences and
interactions with peers. Accountable talk and student sharing are part of the structure. Teachemgareant of supporting

eSU VvSe[ v e (JE 3y vde E =+ vs }(( 8 A}YEI ]v % v v30C 3} % E 3] *l]Joo
them.

The structure of the Kavod program sets the ¢glassa wholeup for success through differentiatio Thus, whether students
are advanced or struggling in arspbjector a student enters the program at a later grade, regardless of subject, the model
provides appropriate structure to support students. Kavod studentslealin by developing skills for gearch, critical and
creative thinking, communication, collaboration, and salinagement.

INSTRUCTIONBUPPORT

Kavod maximizes the benefits of its instructional model and intends to keep the teacher to student instructor ratio low in
classes wheré¢he differentiation need among students is the highest. The goal for Kavod is that an instructional support
teacher, who is either credentialed or who meets the requirements of the differentiation teachers/paraprofessionals/Hebrew
Instructorsand enrichmenhteacherst see Element 5, is present as necessary based on overall student needs.

While core content material is taught in English (reading, writing and math), the Hebrew instructor can support classroom
instruction in social studies and other class@he Hebrew instructor serves two important roles when in the classroom: (1)
providing enhancement during the small group and independent work portion of the workshop model by monitoring work

V. *U% % }ES]VP Sy vSe| <u]*18]1}v }(@ éxamples usiAd HAly the] Bigbrew language, and/or-non
verbal cues, and (2) enhancing the lesson, after the California multiple subject credentialed teacher has given theylesson, b
infusng appropriate Hebrew languagato the lesson. This increases expuas to Modern Hebrew and furthers Hebrew
language acquisition, especially when addressing Israel and Global Studies.

Research points to the advantages children gain when they begin the study of a foreign language at an early age, niot the leas
of which & their development as individuals who are bilingual anditéiate. The American Council on the Teaching of
Foreign Languages (ACTFL) identifies three major areas that benefit from language learning: 1. Academic achievement, 2.
Cognitive benefits to stughts, and 3. Attitudes and beliefs about language learning and other cultures. Thus, the study of
Hebrew will have positive impact on our students throughout their formal schooling.

Additionally, Kavod approaches instructional support through a t&@aching/team-effort philosophy in which the entire

Kavod community supports the students. Teachers work together, regardless of grade or subject, to best support students
both academically and socially.

Kavod Charter Schooll]9 of 188



EMBEDDEPROFESSIONAEVELOPMENT
A 2000 study by the &tional Staff Development Courfciixamined the awaravinning professional development programs

§ JPZS %pn 0] « Z}}oe 8Z 8 Z u U *dE o P Jve Jv ¢3pu v3 Z] A u vsX dzZ «3p
very nature of staff development [l shifted from isolated learning and the occasional workshop to focused, ongoing
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professional development programs were characterized dmllaborative structures, diverse and extensive professional
learning opportunities, and an emphasis on accountability and student results.

At Kavod, embedded professional development means that appropriately qualified faculty and staff work freqoenting

8Z + Z}}o[s JVeSEQN 8]}V o 3 (( Vv %E}A] JvP SE ]Jv]vP v Pu] v v 8Z ]E A]
populations of ELs, Special Needsyigit students and gifted and talented students. The school has set aside time for
teaches to engage in reflective practice, individual planning and collaboration with their colleagues within and across grade
levels.

EXTENDEDMEONTASK

Kavod has extended time on task; providing additional instructional minutes beyond those requitee stpte of California.
According toRestructuring and Extending the School Dayeport published by the National High School Center there are
benefits to an extended school dagiting the Rennie Center for Education Research and Policy, 2003, theadlladigh

School Center states that when students are engaged in quality learning activities during an extended school day their test
scores and retention of subject matter improve. The report goes on to say that low income students particularly bemefit fro

an extended school day and year because, more often than not, those students do not have access to supplemental
educational experiences outside of the classrdom.

Kavod will exceed the mandated instructional minutes from Education Code Sd¢#dr2.5 (a), notwithstanding any other
provision of law and as a condition of apportionment.

Student Calenddinstructional Minutes (EC 47612.5)
Kavod will exceed 175 school days, with a goal of meeting or exceeding 180 each schobbieach fiscayear, a school
shall exceed the following number of minutes of instruction:

TABLE22: Instructional Minutes

Grades Absolute Minimum Kavod Goal to Exceed the Following
Kindergarten 36,000 minutes. 60,000 minutes
Grades 1t 3, 50,400 minutes. 60,000 minutes
Grades 4t 8 54,000 minutes 60,000 minutes

Sample bell schedulean be foundn AppendixB. Kavod has implemented a rotating schedule for all grade levels to help
students learn when they learn best.

HOWTHECURRICULUAMDDRESSE®MMONCORISTATETANDARDS

Per state priority 2, Kavod implements academic content and performance standardsabgptes state board for all pupils,
including English learnersiZz < A} MHEE] popu ]+ o]Pv A]3Z §Z }uu}v }E ~§ 3§ "3 v
units are based upon the California Curriculum Frameworks. Lessons are developed to addressSstudeSE vPSZe
weaknesses relative to the standards as identified on daily, periodic and annual assessments.

< M

Lesson planning will address individualized and differentiated instruction, based on the standards and will provide all Kavod
students the oportunity to succeed and move towards becoming college and career ready. Kavod does not commit to a
*% (] HEE] popu <+  ipeSu v8e u C v 5} u v 8§z *S JvS8 E S5 }( SZ -3
curriculum does align to Caldifnia and CCSS.

5 (National Staff Development Council. (2001). Standards for staff development (Revised Ed).Oxford, Ohio: Nationed@afiebeCouncil.)
SE §]}v o ,]JPZ "~ Z}}o Vv§ EX "Z «SEN SPUE]VP htvp://WEE cenviboré/Fandbadk/FosourCes/8 A RestructuringSchool Day.pdf
Curtain, Helena. "Methods in elementary school foreign language teachomgign Language Annad.4 (1991): 32329.
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CORBUBJECTEEACHINGETHODOLOGIHEXTBOOKBDOTHERNSTRUCTIONAL
RESOURCES

Per state priority 7 pupils are enrolled in a broad course of study that includes all of the subject areas describetion Educa
Code section 51210.

Kavod will implement selfontained classrooms, with the exception of Hebrew and as possible elediiegyh at least 5th
grade, and as necessary through to 8th grade. When fiscally and pragmatically viablejrifanvdsl toimplement single
subject class rotations for-8 grade, as identified in the projected budget. Teachers will be credentialed ajpgedprfor the
model implemented. Kavod will apply for 4d@proval for all upper elementary courses that can fulfill high school graduation
requirements.

English Language Arts

Kavod implements the Teachers College Reading and Writing Project (TCRWP) curriculum as the foundation of the ELA
curriculum, and incorporates additional materials to support the students. This yearlong curriculum is pEadpofl
curriculum that Kavoduses in grades-E The TCRWP model allows teachers to guide students to take the initiative to
create, work, and learn in a meaningful way and has a proven track record of improving student achievement. The curricular
maps for ELA are aligned to the CoonmCore State Standards and the instructional scope and sequence systematically

% E}IA] e+ JV(}EU 5]}V }( *8p vEe[ «SE VPEZe v A Iv Inegradds @, ELA isgrodided in3 v E
comprehensive units of study that meet the common cai@nsgards, approached in dnquiry-basedmanner.

Kavod supplements the curriculum as necessary for each grade to ensure robust/differentiated material is provided to
support the lessons. Kavod also incorporates a strong resdzasbd phonics program sting in Kindergarten through at
least grade 2, and continued based on student needs in gra@es 3

In grades K Writers and Readers have two distinctive learning periods. In gra8dbé&se subjects become intertwined into
a singular Language Arts pmtithat focuses on language and literature.

Mathematics:

Kavod offers a 48 math curriculum that builds student competence over time in the mathematics strands outlined in the
California State Common Core Learning Standards for Mathematics, includimgingoand Cardinality, Operations and
Algebraic Thinking, Numbers and Operations, Measurement and Data, Geometry, Ratios and Proportional Relationships,
Expressions and Equations, Functions, and Statistics and Probability. Throughout middle schoolwAligeértaught, for

which Kavod will apply for-& approval, Students learn to communicate mathematically using numerical, graphical, symbolic,
and written means.Students will be exposed to authentic examples of how mathematics is useful and relevhairtlives

and be encouraged to apply it to new situatioffhey will practice and apply basic skills and critical thinking skills to solve
mathematical problems, construct valid arguments, and appreciate the applications of mathematics. Currentlygrbased

Sp v3e[ Vv U < A} Z e }%S ,}uPZ3}v D]((o]lv, & }UES D $Z [E%E <+]}veU 0]
Leaning Standards for Mathematics and supplements with Engage New York. Moving-8at&avodintends on using
Eureka/Engage NeYork for math.Kavod will continually analyze curriculum to ensure it is using a program that meets the
needs of our students while aligning to California State Common Core Learning Standards for Mathematics.

Social Studies/ Israel and Global Studies:

The social studies program is designed around the concepts of democracy and diversity. The curriculum aims to help students
make sense of the world in which they live, make connections between major ideas and their own lives, see themselves as
members of he world community, to understand, appreciate, and respect the commonalities and differences that give the
hvls ~3 8« ZE §E v ] V3]3CX < A} [* ¢} ] 0 *8pu ] * JveSEp 3]3acidleScip@Ee S0C
Content Standards. Kad has been usingdoughton Mifflin Harcourt as a base ftive standards of social studiés grades

TK-5. In grades @ students will studyindividuals and societies in relation to the state standardéorld History and
Geography: Ancient Civilizations in grade 6, World History and Geography: Medieval and Early Modern Times in grade 7 and
United States History and Geography: Growth and Gxrifligrade 8.

Kavod understands that social studies is the integrated study of history, geography, economics, government and civics. Most
importantly, it is the study of humanity, of all people and events that have affected the world. The social studiesium
goals are for all grades is to understand individuals and their relationships to society:
" to help students make sense of the world in which they live
to help students make connections between major ideas and their own lives
to help students sethemselves as members of the world community
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to help students understand, respect and appreciate the commonalities and differences which give the United States
and other countries character and identity.

These goals can only be understood within an apjatton and analysis of the cultural heritages of our world. In a world of
global interdependence, it is imperative that American students not only are knowledgeable about U.S. History and the
fundamental concepts of our democracy, but are also knowledigeabout other cultures. In doing so, we are creating well
rounded, educated American and global citizens who have the knowledge and skills necessary to place conflicting ideas in
context and the wisdom to make good judgments in dealing with the tensiomsrent in our local, national and global
society.

Being exposed to a global perspective early in their studies helps students understand how their own community relates to
communities around the world. The focus on Israel and Global Studies is aligned not only with the Hebrew language
instruction but alsao the social studies curriculum, allowing students to understand how history, culture, and language are
deeply intertwined in the particular communities studied as well as all communities around the world. Kavod maintains strict
compliance with separatio of church and state and does not encourage nor discourage religious devotion in any way. At
each grade level, Kavod will implement the California Standards for Social Studies and integrate Israel and Global Studies
through thoughtful connections to thstandards.

Study of Modern Hebrew language also provides a link to the culture and physical land of Israel as well as to the
archaeological treasures and historical legacy of Israel. Building on this, through the thematic study of Israel and Global
Studes, students explore the rich cultural and intellectual traditions of communities from around the world.
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such as financial restints, this cannot be guaranteglavodwill investigateproviding this option for students.

Values and Service Learning:

Kavod seeks to infuse its students with values of mutual understanding, social responsibility and respect for others. Kavod
implements a curriculum that helps support positive character traits that will aid our students in beggmositive global
contributors.Additionally,students understand the relevance and importance of their study for understanding their common
humanity and shred guardianship of the planet.

Kavod brings to life these values for its students through an integration of service learning. Service learning is a teaching
method where classroom learning is deepened through service to others. The emphasis is on the benefits of learning and the
satisfaction of helping to meet community need8s tere is a direct link between service learning, civic responsibility and
character developmentll students participate in service learning projects

Science:

dZ Ju }( < A} [e ]V u (E o] tgach stence £ohteatCprinciples and practices, but also to train students to

use inquiry and scientific methods to learn independently and to solve problems. Teachers guide students to collect, record,
and analyze firstz v § X }E ]v Regdnce<edukafion programs is inquirye v E}}$ v "E o A}d
situations and experiences. To achieve this, all science units are aligned with the Next Generation Science Standards.
Currently, Kavod uses Science Fusion, from Pearson as a bhgsesofence curriculunfor the elementary programand is
analyzing Investigate by Pearson as well as other NGSS aligned curriculums to better engage our Keudmtitdends to
implement Discovery Education for middle schodls with all our curriculugnKavod continually analyzes oprogramand

Ul s %% E}% E] § ipeSu v3e 5} e<lpdntog SEa¥ Will Giso-dnalyze Se$ults from the California Science

Test (CAST), taken in 5th grade and 8th grade to inform where studentexae#ling and falling behindnd to drive
curriculum changes.In accordance with NGSS students will learn the standards associated with Life, Earth and Space, and
Physical Science -5 andEarth, Life and Physical Sciences-$ 61ealth classes wile incorporated via Science classes.
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2) Teahes students how to manipulate scientific tools as they expand their science vocabulary; and
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and inquiry to make connectits between books, and between texts and their own experiences.
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technology and societal issues are strongly connected to commungalth, population, natural resources, environmental
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quality, natural and humainduced hazards, and other global challenges. Thus, the study of science in connection with
technology and health provide the foundation for understanding these issues. Keesda variety of standard based science
curriculum and materials.

Modern Hebrew Language:

Modern Hebrew Language instruction is aligned with both the World Language Content Stafmtateilifornia Public
Schoolsand ACTFL Proficiency Guidelines. ACHiBliciency Guidelines provide a framework for understanding and
measuring language ability and are used to guide teaching, assessment, and curriculum development. The guidelines are
based on a rating scale that measures the ability of the language letonfenction in the target language in realtlife

situation in a spontaneous, unrehearsed situations. The rating takes into account thinaan progression of language
acquisition, and compares the learners to native speakers when determining the l@#{ % E}(] ] v C o A o+ =« }v
following: Novice, Intermediate, Advanced, or Superior. The first three levels are furthefivdded into Low, Mid or High.
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content/context, task, text type, and comprehensibility.

Insights of language acquisition processes also guide the Modern Hebrew language curriculum design and instructional
methods. In order to maximize the ability ofetlstudents to function with the language in rdié communicative situations,
they need to be exposed to authentic language and be provided with opportunities to interact in meaningful communication.
Modeling authentic language is a central step in friscess and is done through oral, printed, audio media, such as Israeli

Z]o €& v[e }}leU e}vPeU Vv Ae% % E+U A] } 0]% U ¢]PveU U Vv ]3 ue E % E + Vv
posters, currency, etc.

Meaningful communication is achieved when the learners are able to relate the language to their own world/life and

circumstances, and engage in réigg information exchange. The curriculum is designed to reflect this process and is dynamic

to allow diffaentiation and adjustments to meet the needs, preferences, and learning profile of individual or groups of

students. The curriculum is organized by thematic units, which provide context for the language. Each thematic unit
overview/outline provides profieincy and learning goals, and suggested materials and learning activities.

Ongoing informal and formal assessment of all four skills is at the core of the decisions made constantlyHeprine

teacher and Director of Languaged Global Studies. Summative assessment at the end of a learning period also provides
valuable information that helps in curriculum planning and revisions. Assessment addresses a continuum of the learning
%o @E} oo ~~ Z] Auvd_ e v IV VvV %oVE} op]=BWME}I(] ] Vv C_+ v §8Z }3Z EX ~ 0O U V!
Student Outcomes Will Be Measured, for a full discussion of assessment.

Though students are primarily placed within their grade level, their proficiency expectations are driven [yititde
knowledge of the language. In upper elementary and middle g¢lstudents may be divided into smaller differentiated
groups who will be learning different aspects of the language at different times depending on their based knowledge of the
languaye when they enter the Kavod program. For example, in middle school there may be class groups of students who
enter Kavod with little background of the language and class groups of students who have a strong mastery of the language.
The A/B model, or a sitar methodology, will allow students who ent&iavod at a later pointo learn the Hebrew language

at a different rate than their peers who have been with Kafada longer duration

Methodology:

The Hebrew lesson is conducted in Hebrew, and the teaeh®loys different techniques (e.g. meaningful materials, realia,
visuals, gestures, facial expressions, movement, voice inflections, drama, etc.) to make the input comprehensible to the
Sy vseX ~dZ vVEE o § I (}& $Z o vPgonfmurdicatie @eahtngyl clid@@ateSfocused on meaning,
within which language acquisition can take place naturally. The key to creating this climate is using the target langeiage. Wh
learners are surrounded with their new language, and when teachers uskaigeage for all classroom purposes, language

He Z o %o HE%}e Vv SZ E ]« G}3]A 8]}v 8} o EVX_

The general structure of the Hebrew lesson enables students to take full advantage of the learning and acquisition process:
" Each lesson begins with a shore Pu v8 00 Z[A Gu p%_ AZ E <5p vse Jv3§ E § ]5Z
topics related to their lives but not connected to the unit they are presently learning.
" dZ v £S5 « Puvs ] "E JV(}E uv3 U AZ E +3pu v3eedad inifje unitsvPnédwz 3 37
words, new structures, new expressions, etc.) in different contexts.

7 Curtain, Helena. "Methods in elementary school foreign language teachirigpteignLanguage Annal®4.4 (1991): 323-329.
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concept.
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level.

The activities in each segment can vary from one lesson to another, depending on many factors that teachers take into
account when planning their lessons. Teachers are emeped to make decisions regarding the activities in their lessons,
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language proficiency level, needid learning profiles.

Electives/Enrichments

As possible, within consideration of the budget, Kavod implements enrichment classes such as music, Spanish and physical
education throughout the elementary and middle school program. To meet the expectations of the International
Baccalaureate program, these programs are prioritized in the middle school grades, along with other arts and a design
course. At the middle school program, any enrichment course offered will align to the framework expectations of the
International Baccalagate program.

HOWTHETEACHINBETHODOLOGIESRDINSTRUCTIONRROGRAMDDRESBHE

NEED®FTHETARGETERIUDENFOPULATION
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Both the workshop model and the proficiency approach provide our students with a strong academic foundetidafined

in part by their meeting or exceeding state performance standaraisd a high degree of Hebrew language proficiency. Since

both methoddogies are grounded in ongoing student assessment, they allow teachers to individualize instruction to the
needs of individual learners.

ESEAv Student Achievement

As currently required under the Elementary and Secondary Education Act (ESEA), Kavedtivitkstaff to ensure that all
students have full access to the curriculum and that each subgroup in the school is making meaningful progress towards
meeting all of the standards. Kavod is committed to reducing the education gap for all students.

Kavod implements provisions of ESEA that apply to charter schools, which currently include:

using effective methods and instructional strategies that are based on scientific research to strengthen the core
academic program;

meeting our Adequate Yearly Pregs goals (when restablished);

" %M 0] 0C E %}ES]VP §Z « Z}}o][- U] % E}IPE ¢V

providing extended learning opportunities for students falling behind who need extra help;

fostering teacher quality; and

participation in all requirechssessments.
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ANNUAL GOALS AND ACTIONS IN THE STATE PRIORITIES

TABLE23: CHARTERCHOOIGOALS ANBCTIONS TACHIEVE THETATEPRIORITIES

CQHARTERLEMENT. t EDUCATIONAPROGRAM
CHARTERCHOOIGOALS ANIACTIONS TACHIEVE THEFATEPRIORITIES

Pursuantf u $]}v } A &]}v 860ifi~ s~fe~ o~]]*U (}oo}A]JvP ]+ § o e« E] JvP §Z in
the state priorities schoolwide and for all pupil subgroups, as described in Education Code Section 52060(d), and speatéittians to
achieve those goals.
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Education. Pursuant to Education Code Section 47606.5, on or before July 1, 2015, and each year thereafter, the Charsbalf]
update the LCAP, including the goals and annual actions identified below. The Charter School shall submit the LCA#®tizétsand

the San Diego County Superintendent of Schools annually on or before July 1, as required by EducationiQod@&x=E83.

The LCAP and any revisions necessary to implement the LCAP shall not be considered a material revision to the chaaiéhe)
maintained by the Charter School at the school site.

Because each state priority has multiple parts, idesrto align with the goals and annual actions to these multiple parts of each
% E]JIE]ISCU §Z Z ES E ™ Z}}o0 Z » » % E § }usS SZ 8§35 % E]J}E]S] » 1vS} "ep % E

STATEPRIORITH1 vV BASICSERVICES

The degree to which teachers are appropriai@bgigned (E.C. 844258.9) and fully credentialed, and every pupil has sufficient ad
standardsaligned instructional materials (E.C. 8 60119), and school facilities are maintained in good repair (E.C. §17002(d))

SUBPRIORITA t TEACHERS

Ensure effective teachers. Aleneral Educatioteachers must be fully credentialed. Maintain a collaborat
team that works to enhance the school program that ensures common core compliance and provides ad
student support. Alteachers will be appropriately assigned.

GOAL TOACHIEVE
SUBPRIORITY

Establish effective cteaching teams through the hiring process and professional development opportun
ACTIONS TACHIEVESOAL | Review the evaluation process and faculty expectations with factdiye faculty who meet the qualification
set out in the charter; all lead teachers being credentialed.

SUBPRIORITB tINSTRUCTIONAUATERIALS

Every student has access to standaatigned instructional materialsEnsure students are prepared for th
GOAL TOACHIEVE 21st century though digital literacy and through the implementation of a broad curriculum that meets

SUBPRIORITY common core standards. Ensure the exposure of various electives for students and provide a pletl
enrichmentopportunities for the students.

Analyze curriculum for common core alignments and successful implementation in the class. Imp
ACTIONS TACHIEVESOAL Z VP ¢ v e EC VvV A 0}% Vv *§ 0]*Z PEE] popu % E < dhlas
needed to ensure common core alignment and student success.

SUBPRIORITE t FACILITIES

GOAL TOACHIEVE Ensure a safe, secure program that includes well trained staff, a program focused on respect,
SUBPRIORITY involvement and a safe arg&cure welimaintained facility.

Work with SDUSD to develop the site to meet the growth need through profnéyire site adheres to safe
ACTIONS TACHIEVESOAL | requirements. Train teachers on safety protocols in relation to school facilities. Hi@d@lsservices that wil
aid in providing school safety.

STATEPRIORIT¥#2 V_ IMPLEMENTATION @OMMONCORESTATESTANDARDS

Implementation of Common Core State Standards, including how EL students will be enabled to gain academimouarégiye and
English language proficiency

SUBPRIORITA t CCS8/IPLEMENTATION

GOAL TOACHIEVE Ensure all applicable courses meet the common core state standards with the goal that that 100% appli
SUBPRIORITY courses will align to CCSS.

Analyze curriculum for common core alignments and successful implementation in the class. Imp

Z VP e v e EC v A 0}% Vv 5§ 0]*Z HEE] popu % E + Z}}O]
needed to ensure common coralignment and student successcquire applications and programs
necessary to support digital literacy and student education.

ACTIONS TACHIEVESOAL

SUBPRIORITS t ELSTUDENT®: ACADEMICONTENTKNOWLEDGE
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GOAL TAACHIEVE
SUBPRIORITY

Ensure EL students will benabled to gain academic content knowledge through the development
collaborative team that works to ensure EL students have differentiated instruction and curriculum ma
that allows them to access the curriculum and gain English language @neficivith the goal that 80% @
students will meet benchmark expectations or will increase by one grade level.

ACTIONS TACHIEVESOAL

Acquire applications and programs as hecessary to support digital literacy and student education.
Use ofsupplemental funds to hire teaching aides who will provided individual tutoring/intervention.
Purchase of materials needed to support students. Implement frequent student assessments.

SUBPRIORITE t B STUDENT®: ENGLISHANGUAGHPROFICIENCY

GOAL TOACHIEVE
SUBPRIORITY

Ensure EL students will be enabled to gain English language proficiency through the developme
collaborative team that works to ensure EL students have differentiated instruction and curriculum ma
that allows them to accedbe curriculum and gain English language proficiency, with the goal that80%e
atleast*u} €& 3 0oC A 0}% onE:PAGithiie3 years upon entering Kavod.

ACTIONS TACHIEVESOAL

Acquire applications and programs as necessasufiport digital literacy and student education.
Use of supplemental funds to hire teaching aides who will provided individual tutoring/intervention.
Purchase of materials needed to support students. Implement of frequent student assessments.

STATEPRIORIV#3 V_PARENTAINVOLVEMENAND FAMILYENGAGEMENT

Parentaland familyinvolvement, including efforts to seek parent input for making decisions for schools, and how the school will

parent participation

SUBPRIORITA t ACHIEVINGVI AINTAININGPARENTAINVOLVEMENAND FAMILYENGAGEMENT

GOAL TOACHIEVE
SUBPRIORITY

Create a culture where parent involvement is welcome and parent input is encouraged de¢tsormaking
processes at the school.

ACTIONS TACHIEVESOAL

Provide family surveys to families to solicit feedback and monitor progress. Have a parent representg
the board of directors who is voted on by the parents. Provide information for parents on the school w
including notification oboard meetings. Encourage the Kavod Parent Committee to hold meetings for fa|
to provide input. Encourage the Kavod Parent Committee to host monthly family events where famili
engage together.

SUBPRIORITB t PROMOTINGPARENTAINVOLVEMENAND FAMILYENGAGEMENT

GOAL TAACHIEVE
SUBPRIORITY

Create a culture where parent involvement is welcome and encouraged at the school.

ACTIONS TACHIEVESOAL

Provide parent surveys and opportunities for parent feedback. Schedule parent conferences twice thro
the year and provide a comprehensive progress reports to parents twice a year. Host family days, ass
and parent events and invite parents inttne classroom for student recognition. Host back to sch
information night. Encourage volunteering in the school. Provide information for parents on the g
website including notification of board meetings. Encourage the Kavod Parent Committelel tméetings for
families to provide input. Encourage the Kavod Parent Committee to host monthly family events where f
can engage together.

STATEPRIORIT#4 V_STUDENACHIEVEMENT

Pupil achievement, as measured by all of the following, as apmicabl

A. California Assessment of Student Performance and Progress (CAASPP) statewide assessment

B. The Academic Performance Index (API)

C. Percentage of pupils who have successfully completed courses that satisfy UC/CSU entrance requirementstechioiads

education

D. Percentage of ELs who make progress toward English language proficiency as measured by the California English
Development Test (CELDT) and/or English Language Proficiency Assessment for California (ELPAC)

E. EL reclassification ra

F. Percentage of pupils who have passed an AP exam with a score of 3 or higher

G. Percentage of pupils who participate in and demonstrate college preparedness pursuant to the Early Assessment Pro
899300 et seq.) or any subsequent assessment ofjegleeparedness

UBPRIORITA t CAASPRELA/ITERACY ANMATHEMATICS

GOAL TAACHIEVE
SUBPRIORITY

Maintain a collaborative team that works to ensures common core compliance and provides adequate ¢
support for students to meet the schoaxpected proficient requirements. Implement SBAC with
expectation that Kavod students meet or exceed the proficiency levels of the state avAsge have many
students who enter our program in later grades, who are not fully educated through thedisggtem, specifig
to SBAC our goal will be to meet 50% or above proficiency rates, but Kavod also monitors grow
assessment achievement througiWEAMAP that 70% of students wilkither meet proficiency levels as
determined by SBA@nhd NWEA/MAP or shown growth in accordance with the norm expectation of growt
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MAP or similar assessmerBubgroups will be reviewed with the same expectation, as sub populations be
statistically relative to monitqrwith EL being inclusive of aeproficient for ELA

ACTIONS TACHIEVESOAL

Use of supplemental funds to hire as necessary for proper intervention support. Purchase of materials
to support students. Integrate technology into classes. Acquire applications and programs asanetes
support digital literacy and student education. Work with design plan for future site to ensure techn
infrastructure can support the required devices. Ensure new site location has internet infrastructy
maintain future testing. Implemer8BAC assessment. Implement NWEA MAP testing. Analyze test resy
work collaboratively as a team to make adjustments to teaching approaches and/or curriculum as neces

SUBPRIORITE tAPI

GOAL TAACHIEVE
SUBPRIORITY

Development of acollaborative team that works to ensures common core compliance and provides ade
student support for students to meet the school expected proficient requirement with the expectation tha
Charter School will be ranked in deciles 4 to 10, statewiu@ similar schools, on the API or similar meas
approved by the State Board of Educatidys this is not an applicable assessment tool at this time. K
alternatively will focus on the dashboard standards

ACTIONS TACHIEVESOAL

Use ofsupplemental funds to hire as necessary for proper intervention support. Purchase of materials n
to support students. Acquire applications and programs as necessary to support digital literacy and
education. Work with design plan for futureesito ensure technology infrastructure can support the requi
devices. Ensure new site location has internet infrastructure to maintain future testing. Implement the
assessment. Implement NWEA MAP testing. Analgsbboardresults and work collatratively as a team tg
make adjustments to teaching approaches and/or curriculum as necessary.

SBPRIORITE t UC/CSUWOURSEREQUIREMENT®RCTE)

GOAL TAACHIEVE
SUBPRIORITY

< A} [+ Aloo
courses.

%o %tat s fO} a@ny specific courses that it offers, which could correlate to high schoo

ACTIONS TACHIEVESOAL

Analysis of potentially applicable courses.

SUBPRIORITY t ELPROFICIENARATES

GOAL TAACHIEVE
SUBPRIORITY

Ensure teachers have the required materials and professional development and encourage family invol
to help close any achievement gap for English Learners, with the goal thatfg®8pulations are statisticall
relevant to quanify in any given yeawyill be atleast *u} @& § oC A 0}% on~ELPACobyi the
fourth year at Kavod.

ACTIONS TACHIEVESOAL

Provide teachers with additional support materials and professional development and ensure proper
involvement to help close any achievement gap for English Learners. Purchase of materials needed to
students. Provide Professional DevelopmerEncourage Parent engagement. Use supplemental funds to
teaching aides who will provided individual tutoring/intervention. Host Parent teacher meetings.

SUBPRIORITE t ELRECLASSIFICATIBNTES

GOAL TAACHIEVE
SUBPRIORITY

Ensure teachers have the required materials and professional development and encourage family invol
to help close any achievement gap for English Learners with the goal that 70% of students will be reclas
their fifth year at Kavod.

ACTONS TAACHIEVESOAL

Provide teachers with additional support materials and professional development and ensure proper
involvement to help close any achievement gap for English Learners. Purchase of materials needed to
students. Provide Pfessional Development. Encourage Parent engagement. Use supplemental funds
teaching aides who will provided individual tutoring/intervention. Host Parent teacher meetings.

STATEPRIORIT#5 V_STUDENENGAGEMENT

Pupil engagement, as measureddllof the following, as applicable:

A. School attendance rates

moo®

Chronic absenteeism rates

Middle school dropout rates (EC §52052.1(a)(3))
High school dropout rates

High school graduation rates

SUBPRIORITA t STUDENATTENDANCRATES

GOAL TAACHIEVE
SUBPRIORITY

Meet estimated Average Daily Attendance projections, with a minimum of 90% attendance rate, and
tardiness rate if necessary.

ACTIONS TACHIEVESOAL

Evaluate absent rate and tardiness and develop plans as indicated by data. If datatsvétrrdevelop and
implement a plan to promote and incentivize students arriving on time.

SUBPRIORITE t STUDENABSENTEEISMATES

GOAL TAACHIEVE
SUBPRIORITY

Kavod will support the attendance of all students, and expects to have less than 5% of students con
Chronically Absent.
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ACTIONS TACHIEVESOAL

Kavod will develop an individual plan for all students who are considered chronically absent.

SUBPRIAITYC t MIDDLESCHOOIDROPOUTRATES

GOAL TAACHIEVE
SUBPRIORITY

Kavod will support the attendance of all students, and expects to middle school student drop out to b
existent; for purposes of tracking Kavod will have less than 1% of students drop out in middle school.

ACTIONS TACHIEVESOAL

If Kavod is not the right program for a family, Kavod will work with the family to find a suitable placem
encourage continued enrollment in lieu of dropping out of school.

STATEPRIORITH6 V. SCHOOIQ IMATE

School climate, as measured by all of tblowing, as applicable:
A. Pupil suspension rates
B. Pupil expulsion rates
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and school connectedné

SUBPRIORITA t PUPILSUSPENSIORATES

GOAL TAACHIEVE
SUBPRIORITY

Ensure a safe, secure program that includes, well trained staff, and a program focused on respect ang
involvement, with the goal that less than 5% of students will be suspended.

ACTIONS TACHIEVESOAL

Work with faculty to implement a comprehensive discipline approach that limits discipline issues and pr
bullying. Analyze the initial lesson plans developed fordieracterbuildingframework in year one and creat|
a comprehensive service learnivglues curriculum per grade that focuses on respect and social/emoti
well-being. Host parent meetings as necessary.

SUBPRIORITB t PUPILEXPULSIORRATES

GOAL TAACHIEVE
SUBPRIORITY

Ensuring a safe, secure program that includes, well tragtafi, and a program focused on respect and par
involvement, with the goal that less than 3% of students will be expelled.

ACTIONS TACHIEVESOAL

Work with faculty to implement a comprehensive discipline approach that limits discipline issues and pr
bullying. Analyze the initial lesson plans developed fordieracterbuildingframework in year one and creat|
a comprehensive service learninglues curriculum per grade that focuses on respect and social/emoti
well-being. Host parent meetings as necessary.

SUBPRIORITE t OTHERSCHOOISAFETY ANSCHOOICONNECTEDNEMEASUREESURVEYS

GOAL TAACHIEVE
SUBPRIORITY

Ensure a safe, secure mmam that includes, well trained staff, a program focused on respect, pg
involvement and a safe and secure wmalhintained facility.

ACTIONS TACHIEVESOAL

Provide parent surveys and opportunities for parent feedback. Work collaboratively with the Kavod
Committee. Analyze the initial lesson plans developed focti@acterbuildingframework.

Work with faculty to implement a comprehensive disciplagproach that limits discipline issues and preve
bullying.

STATEPRIORIT¥#7 V. COURSKACCESS

The extent to which pupils have access to, and are enrolled in, a broad course of study, including programs and sdoyiedsadelve

provided to unduplicatedtudents (classified as EL, FR&Mible, or foster youth; E.C. §842238.02) and students with exceptional nee
N E} JMEe }( *3u C_ ]Jv op e+ 3Z (}o0o}A]JvPU ¢ % %o0] o W

Grades 16: English, mathematics, social sciences, science, visugkeaftdming arts, health, physical education, and other as prescrib
by the governing board. (E.C. 851210)

Grades 712: English, social sciences, foreign language(s), physical education, science, mathematics, visual and performingdarts,
arts, and areer technical education. (E.C. 851224{g)

Ensure all pupils have access to, and are enrolled in, a broad course of study that meet common core g
standards (English, mathematics, social sciences, scienseal and performing arts, health, physid
education, and Hebrew) including programs and services developed and provided to unduplicated s
(classified as EL, FReNyible, or foster youth; E.C. §42238.02) and students with exceptional needs

GOAL TAACHIEVE
SUBPRIORITY

As necessary revise schedule that provides time for students to adequately receive a comprehensive e

e Jv E A] A }( % E AJ}pe C E[* « Z po X v oCl uEE] popu (}
implementation inth 0 **X /u%o0 u vS Z vP « v ¢ EC vV A 0}% Vv 3
growth plan. Purchase curriculum as needed to ensure common core alignment and student success.
curriculum maps for any new grade that ensures standards areytieirght.

ACTONS TAACHIEVESOAL

STATEPRIORIT#8 v OTHERSTUDENTOUTCOMES
Pupil outcomes, if available, in the subject areas described above in #7, as applicable.

SUBPRIORITA t ENGLISH

70% of students wikither meet proficiency levels adetermined by SBA&d NWEA/MAP or shown growth
accordance with the norm expectation of growth for MAP or similar assessn#tgroups will be reviewes
with the same expectation, as sub populations become statistically relative to momitibr EL beig inclusive
of near proficient.

GOAL TAACHIEVE
SUBPRIORITY
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ACTIONS TACHIEVESOAL

Purchase curriculum as needed to ensure common core alignment and student success. Provide Pro
Development to Teachers/Faculty. Implement frequent student assessments to mstuitiant progress.

SUBPRIORITE t MATHEMATICS

GOAL TAACHIEVE
SUBPRIORITY

70% of students wikither meetproficiency levels as determined by SB#@ NWEA/MAP or shown growth
accordance with the norm expectation of growth for MAP or similar assessn&utigroups will be reviewes
with the same expectation, as sub populations become statistically relative to monitor.

ACTIONS TACHIEVESOAL

Purdase curriculum as needed to ensure common core alignment and student success. Provide Prof]
Development to Teachers/Faculty. Implement frequent student assessments to monitor student progress

SUBPRIORITE t SOCIALISCIENCES ANBRAEL ANGILOBAISTUDIES

GOAL TAACHIEVE
SUBPRIORITY

70% of students will show 75% or greater understanding of the standards being covered.

ACTIONS TACHIEVESOAL

Purchase/Develop curriculum as needed to ensure common core alignment and student success.
Professional Development to Teachers/Faculty. Implement frequent student assessments to monitor §
progress.

SUBPRIORITY t SCIENCE

GOAL TAACHIEVE
SUBPRIORITY

70% of students will show 75% or greater understanding of the standards t@weged. By the third year of
implementation, proficiency levels will exceed state average performance as determined by state assess
and 0% of students wikither meet proficiency levels as determined by SB&@ NWEA/MAP or shown
growth in accordane with the norm expectation of growth for MAP or similar assessm8ubgroups will be
reviewed with the same expectation, as sub populations become statistically relative to monitor.

ACTIONS TACHIEVESOAL

Purchase/Develop curriculum as needecettsure common core alignment and student success. Provide
Professional Development to Teachers/Faculty. Implement frequent student assessments to monitor stu
progress.

SUBPRIORITEE t PHYSICAEDUCATION

GOAL TAACHIEVE
SUBPRIORITY

80% of students will pass the PFT by at least 4 of 6 fitness standards

ACTIONS TACHIEVESOAL

Purchase materials as needed to ensure common core alignment and student success. Provide Pro
Development to Teachers/Faculty. Implement frequent stotdassessments to monitor student progress.

SUBPRIORITG t HEBREW

GOAL TAACHIEVE
SUBPRIORITY

60% of students who have been with Kavod for more than 4 years will show profi@ériog level in which
they are enrolled

ACTIONS TACHIEVESOAL

Development of Hebrew Curriculum that insuseS p v propress in the language acquisition and suppd
students learning styles and different need (i.e heritage learner)
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INSTRUCTIONAL PROGRAM FOR SPECIAL POPULATIONS

Instructional Program Meets the Needs of Student Population

Kavod igesponsible for meeting the educational needs of a diverse student population and to ensure that all students have
the opportunity to succeed in college and in a career. A key component of providing differentiated and individualized
instruction, that meetshe needs of each student, is making ongoing instructional adjustments based on assessment data.
With this in mind, instructional programs, groupings, and time (opportunities to learn) are adjusted according to student
performance and needs. It is our dda ensure that instruction is directly related to student performance and needs.

Professional development sessions address meeting the needs of all students, by emphasizing differentiation and ongoing
assessment of work. In addition to the designated}pre<]}v o A 0}%u v3 % E]} U < A} [+ u
development model provides teachers with time for ongoing training, planning and collaboration. All teachers are able to
utilize real time data to inform instruction and through the use of therkehop model result in highly individualized
instruction for all students, whether that is allowing the academically advanced student to engage in more complex
applications of a particular unit of study or supporting language development of the EL swilleotit sacrificing rigorous

content in that same unit. (See USE AND REPORTING OF DATA, in Element 3.)

Teachers are expected to produce evidence of how s/he has differentiated instruction for special groups of students who may
be in his/her class includg: ELs, gifted students, students achieving below grade level, and students with disabilities.
Students, whose needs are not being met for whatever reason, are referred to the Student Success Team for further
discussion on interventions.

ENGLISHEARNERBNCLUDINBECLASSIFICATION)

Per state priority 2, Kavod implements academic content and performance standards adopted by the state board for all pupils,
including English learners.

Kavod meets all applicable legal requirements for English L&Brm ~~ >_¢ ¢ 18 % ES Jve 8§} vvp o v}S](]
student identification, placement, program options, EL and core content instruction, teacher qualifications and training, re
classification to fluent English proficient status, monitoring andwating program effectiveness, and standardized testing
requirements. Kavod implements policies to ensure proper placement, evaluation, and communication regarding ELs and the
rights of students and parents.

Home Language Survey
Kavod administers the hom® vPu P «u@EA C u%}v *Su vs[e Jv]3] o vE&}oou vs |vs8} §Z
forms).

English Language Development Testing
All students who indicate that their home language is other than English will be tested under the Eagtisiage Proficiency
Assessment for California (ELPAC) within 30 days of enroliment, and will be administered annually to EL students.

Kavod will notify all parents of its responsibility for EL testing and of test results upon receiving results fraanepubist

results shall be used to fulfill the requirements under the Elementary and Secondary Education Act for annual English
% E}(] 1] Vv C 8 «8]vPX E}S] }( e eeu v3S }( Sp vS[e VPO]*Z % E&}(] ] vt€&mZ 0o }
English learner or English learner at risk of becoming atiemg English learner; (2) the manner in which the program for
English language development instruction will meet the educational strengths and needs d@édon&nglish learners or
Englishearners at risk of becoming losigrm English learners; and (3) the manner in which the program for English language
development instruction will help lonterm English learners or English learners at risk of becomingtésng English

learners develop Eilish proficiency and meet aggppropriate academic standards.

Strategies for English Learner Instruction and Intervention
When instructing English Learners in English, teachers must modify instruction to take into account the level of English
language aguisition each student has attained. It is appropriate for ELs who are at risk as it provides a strong phonemic
foundation. Although many aspects of effective instruction apply across the board for learners in general, for English
Learners instructional odifications are certainly necessary.

The National Literacy Panel (NLP) concluded that-kigho]SC @& JvP JveSEW S]}v o}v ] ~Jvep((] 1 v

ul e e (JE >+ v SZ S "eJupoS v pue ((JESe S} |V IE }{ SSZe cFpp VEe[-}m
O VPU P % CE}]]1v Cle o} E «<plE X_
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Kavod Charter School teaching staff receives regular professional development to adhere to the California English Language
Development (ELD) standards and implement explicit teachingatfifies in English (such as syntax, grammar, vocabulary,
pronunciation, and norms of social usage). In fact, the balanced literacy approach not only allows for teachers to spend more
SJlu JE S0C *u%Bo%o}ES]VP >[c ]Jv 0]5 E Ctself]is gearesd td \emplicily tedhing Mad&e®ENKills Zo All
students. During the literacy block students experience rakdids and sharedeadings. These both support the acquisition

of language through listening and speaking. Students designated assBlLre@@ive modified academic content instruction
designed to promote content knowledge.

For the purpose of learning Hebrew, English Learners are on equal fedgtingther students since mod€avod students are

, @ A > Ev E+X < A} [+ oomProgram puts Englis§ | earners on the path to becoming #indgiial while

helping all students to acquire English and Hebrew language skills in listening, speaking, reading, and writing, and to
proficiently meet grade level ELA standards.

Administration and teaching staff address the seven conditions that make a critical impact upon the academic achievement
(JE o](}EV] [+ VvPo]*Z > Ev E+ ]Jv 3Z (}oo}A]JvP A CeW

ELs have equitable access to appropriately trained teachers.

All teachers at Kavod are GsCultural Language Acquisition Design (CLAD) certified or certified with the authorization code,
R242, for English Learners (unless the teacher has a waiver from California Teaching Credentialing office) and uds,test resul
language assessments, infaaimobservations to develop lessons that support academic language acquisition, considering
both the English language development standards (ELD) and the English Language Arts standards.

Teachers of ELs have adequate professional developnogmtortunities to help address the instructional needs of ELs.

Kavod provides ongoing professional development to explicitly address the wide variety of instructional strategies required t
accompany the English Learner (EL) components of state approvedbbtednELA textbooks, the California English Language
Development (ELD) standards, Specially Designed Academic Instruction in English (SDAIE) strategies and interpretative ant
pedagogical implications of the ELPAC for ELs. In addition, because the séboadesl on teaching all students a second
language (Hebrew), all teachers receive ongoing professional development in language acquisition strategies so that EL
instruction is inherently embedded in the curriculum.

Teachers have access to appropriate essments to measure ELs achievement, gauge their learning needs and be held
accountable for their academic progress.

Kavod identifies English Learners through the Home Language Survey and assesses these students utilizing the ELPAC. Tl
purpose of theELP&is to determine how well each student tested can listen, speak, read, and write English. ELPAC scores
are used to help determine the level of assistance needed and to ensure the student's placement or reclassification. Further,
since these students spenghost of their time in the general education classrooms, they are also given the periodic
assessments in literacy given to all students. All teachers have access to this data on a regular basis. Teacherst@lso genera
their own classroom data on studentiblattainment in literacy as they would any other student.

ELs have adequate instructional time to accomplish learning goals.

Across the state, English Learners are provided no additional classroom instructional time even though they have additional
learv]vP § eleU ep Z2 U <M]E]vP VvPo0]*Z + A oo e+ o0 EV]VP v A poSpE v 8-
is designed to provide more intensive individualized instruction within the workshop model. Small groups, including groups of
ELs aresked to remain with the teacher for additional instruction and reinforcement following the mini lesson, while other
students are working independently or in partnership.

ELs have equitable access to instructional materials and curriculum.
< A} ¢urriculum is based on the idea of differentiation and application, as students have multiple opportunities to apply
what they learn through formal educational settings. It is essential that English learners acceadiowdlited, standards
based, gradeo A 0 }E UEE] popu JveSEpu S]}v Jv 00 ep i 8¢ § pPZ3s ~}A EAZ ou]vP
Academic Instruction in English (SDAIE) strategies and primary language support as needed. Primary language support can be
used as appropriate toufther motivate, clarify, direct, support and explain. SDAIE is an approach to teachingleyrelde

}Jv8 v8 pe]vP VvPo0]*Z ¢ 8Z u Jpu }( Jve3EHN 8]}v A]SZ *% ] o0 e3E S P]e v § Z
students access the core curriculum

All classrooms have leveled libraries filled with many genres of authentic literdboté fiction and norfiction books.
Children choose books that are jerght or reach books.
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ELs have equitable access.

Kavod Charter School provides equitableesmscto support the academic achievement of all students, including, English
Learners. Because of our goal of Hebrew proficiency, language learning is a school norm. Every child has access and suppor
to function in a language other than their native langea The school ensures that every child has access to all school
activities and programs.

ELs attend schools and classrooms that support high educational standards for success. Ultimately, Kavod aims to have all
students, including ELs, to become salftivated, competent, lifdong learners, embedded with the desire and prepared to
thrive throughout their lives as citizens connected to their local, national and global communities.

Reclassification Procedures
Reclassification proceduresn file at Kavoduytilize multiple criteria in determining whether to classify a pupil as proficient in
English including, but not limited to, one or more of the following:

" Assessment of language proficiency using an objective assessment instrument including, but edt timithe
English Language Proficiency Assessment for California (ELPAC)

" W ES] 1% S]}v }( §Z %op%o]O[* O e*E}}u S Z Ee v VG }SZ E ES](] 5 -5
or placement decisions of the pupil to evaluate using quariti} A § 8} Aop 3 3Z %ou%]o[s HEE]

" Parental opinion and consultation, achieved through notice to parents or guardians of the language reclassification
and placement including a description of the reclassification process and the paggrdstunity to participate, and

V JUWE P uvsS }( S$Z % &S] ]% S]}v }( % & vSe }E Pu E ] ve Jv §Z =+ Z}}o
including seeking their opinion and consultation during the reclassification process.

" Ju% EJ}v }( 3 perBsmatdeoipebasic skills against an empirically established range of performance and
basic skills based upon the performance of English proficient pupils of the same age that demonstrate to others that
the pupil is sufficiently proficient in English participate effectively in a curriculum designed for pupils of the same
age whose native language is English.

SOCIOECONOMICADLYADVANTAGEDUDENTS

Kavod recognizes that the target population and neighborhoods we serve face many challengesnasiaity, and that

some of the children within the community may lack support that many families and communities take for gracteding

foster and homeless youth&avod recognizes its responsibility to students and families who mightadsitional resources

or support, including referrals to community service organizations. We believe that all students can learn and succeed, and
that students who are considered disadvantaged are entirely capable of academic excellence. The Kavod abucation
program has been designed to meet the individual needs of all learners. The workshop model and class differentiation
expectations are designed for small group and individual instruction. The core curriculum, as well as school field trips and
other enriching activities, expose disadvantaged students to learning and enrichment opportunities they might otherwise not
have. Additionally, children borrow books from the classroom libraries to read at home and a computer will be available for
community access.

Our emphasis on a school community, and the responsibility we have to one another within that community, extends to the
parents and families of our students as well. Once needs are identified, they are addressed within the classroom and through
meetings wih parents.

ACADEMICALHYGHACHIEVINGTUDENTS

Students are deemed academically high achieving when they are exceeding proficiency standards. Academically significantly
high achieving students are identified by the Kavod ongoing assessment proadsdingn MAP (or another standardized
assessment), formal, informal and the California State Tests such as SBAC. Once identified, students are provided with
additional differentiation opportunities. Academically high achieving students who are also thecswdfjthe SST and
teachers engage in conversations around strategies to continue to accelerate the advanced students.

To address children who have been identified as academically high achieving, our teachers can, for example, implement the
following:
" Create an independent project or activity
" Involve these students in academic competitions whether schaskd or communitpased
" Wo v "A E3] o VE] Zu vE_ 8]A]8] X ¢]PV]VP e¢]Pvu v3e }E % E}i 8¢ §Z §
theregular o <« E}}u Pl]v. & (po v}$ 8} PJA P](8 +8p vse "u}lE }(8Z - u
" V JUE P «3Sp v8e §} Ju N E% ESe E §Z & 3Z v ipes "PJAJvP_ 3Z u Jv(}E
" >8 o}}u[ed E£}viuC } utfaedsin® an the upper threkevels t analysis, synthesis, and evaluation
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Through the construct of the workshop model, which promotes highly individualized instruction, teachers are able to
accelerate the learning for advanced students. The model supports teachers in teachingnditiiual child as opposed to
teaching to the middle where the needs of children at the top and bottom of the continuum are left unmet. The model
requires that teachers are attuned to what ongoing student assessment is telling them about each chiit ctass as a
whole, so that targeted intervention can take place in the guided portion and individual conferencing portions of the model
or lessons can be raddressed if claswide data reflects that need. This datlasiven component is essential in enwg that

all students achieve at high levels.

Students may also be advanced in their proficiency of the Hebrew language as determined by the Hebrew language
assessment, which places them at the higher end of the language acquisition process than ¢éneilLle, the workshop

model, the proficiency approach supports the acceleration of students who demonstrate advanced skills in the Hebrew
0 VPU P X KVP}JVP v % E J+ A op 3]}v }(8Z 0 EV E[* %E}IPE ++ % EFA] E&[S5Z
strengths (as well as those weak areas) that need to be addressed. Thus, Hebrew teachers are able to effectively move all
students, including advanced students, to highersuls P}@E] « A]$Z]v ZulvoAo o G S]vP <3y
the Hebrew language.

Students in second grade and above are eligible for GATE testing. As described in our curriculum, program adaptations are an
integral part of our program to address the learning levels of all students to assist them in achieviggdtest level of
success while a student at Kavod.

ACADEMICALLODWACHIEVINGTUDENTS

Students who are academically low achieving are identified through teacher observation, their course performance and
multiple methods as outlined in Element-3Method by Which Student Outcomes will be Measured, including: California
standardsbased textbooks assessments and California State Tests such as SBAC (defined as Below Basic or Far Below Ba:s
(or similar designations)). Parents are notified during parent e@mices in the fall or spring, or when deemed necessary,

once the student has been assessed and the student has not responded successfully to the supports offered by the classroom
teacher. The classroom teacher and parent can invite a Director, if ne¢detiscuss possible intervention and supports
beyond classroom instruction.

Based on the data from student assessments, Kavod implements intervention strategies to address identified areas of
wealkness of each struggling studentv3 EJve] 3§} < uclioneis]difiss&htiated through ongoing student assessment.
Small group instruction, conferring, scaffolding through partnerships are all components of our program.

Kavod recognizes that the key deciding factor to affect student growth and achievement is the teacher. A teacher must be

well-prepared and trained to effectively address the needs of all students. Our ongoing embedded professional development
addresses thge needs.
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SPECIAL EDUCATION

Overview

Kavod recognizes its responsibility to enroll and support all students, regardless of disability, and pledges to work in
}1% @€ 3]}v AlSZ 8Z 1+3E] 38 v 8Z o }E } }uvSC Z ES E "% ] o u 3]}v >}

free and apropriate education is provided to all students with exceptional needs. Kavod shall comply with all applicable

state and federal laws in serving students with disabilities, including, but not limited to, Section 504 of the Rehab#itatio

~AN Z|}veli®&Z u E] ve A]SZ ]e Jo]l8] e+ & ~~ _e v 38Z /v ]A]l p o Al3Z 1 ]Jo
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The following descriptin regarding how special education and related services will be provided and funded is being proposed
by Kavod for the sole purpose of providing a reasonably comprehensive description of the special education program in the
charter petition, in accordancwith Education Code section 47605(b). The specific manner in which special education and
related services will be provided and funded shall be set by the SELPA.

SELPA Affiliation

Kavod operates as its own local education agency (LEA) through the meipbefddl Dorado County Charter SELPA for
purposes of special education, and pledges to work in cooperation with the SELPA to ensure that a free appropriate public
education is provided to all Kavod students pursuant to Education Code Section 47641(a).

Kaval complies with all SELPA policies and procedures, and utilizes SELPA approved forms.

Kavod provides special education instruction and related services in accordance with all El Dorado County Charter SELPA
policies and procedures. Kavod provides spemilication and related services by funding set forth by the Memorandum of

hv Ee3 v JVP ~A"DKh_+U * % E S]VP 8Z & *% S]A € *%}ve] ]0]8] » }( 82 o }E
adheres to the MOU provisions with staffing, notification acdordination of services, identification and referral of
Ju%oo u vS]VP(JVZ] ke E} HE U e eeu vSeU / W u S]vP-U A 0}%u v3 Vv Ju%o u
students, complaint procedures, and due process hearings. Kavod agrees to raa#abdth the SELPA to respond to
inquiries and request and provide access to information and records, as needed, and shall be responsible for maintaining
confidentiality of students records.

A copy of the MOU is available upon request.

Staffing
Kavodis responsible for hiring, training, and/or contracting with the staff necessary to provide special education services to
its students. Kavod shall ensure that all special education staff hired or contracted by Kavod is qualified to proviekeiservic
acordance with all applicable laws, regulations, and SELPA policies.
Iv }u%o] v Al§8Z 8z ~ >W DKhU < A} [+ pu 3]}v "% ] o]*3 }A E+ + §Z ]loC - .
by several instructional assistants, who work directly with thedstus in the general education classrooms and in small
group settings. Other service providers who support our students with special needs are provided through outside agencies
e § Eu]v C Z *Sp vS8[e/ W Vv % ]J(] v X
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assuring that all aspects of the IEP are properly implemented. However, all teaching staff at Kavod is also involvetjin assu
that all IEPs and 504 plans are properly implemented.

Professional Development for Staff

Kavod administrators, general and special education teaching staff, as well as other appropriate faculty and staff members
will attend professional development dror training meetings necessary to comply with state and federal special education
laws, including training sponsored by the SELPA.

Kavod seeks professional development opportunities for its staff through potential trainings facilitated by the sttty
Office of Education, SELPA, colleges and universities, and private companies or agencies to ensure compliance with state anc
federal special education laws as well as implementation of best practices for students with disabilities.

Child Find
Kaval understands its responsibility to ensure that all children with disabilities who need special education and related
services are identified, located, and evaluated, regardless of the severity of the disability.
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Kavod shall ensure that child find iddigation occurs in a timely manner and that no procedures or practices result in
delaying or denying this identification. A parent/guardian or Kavod staff member may request an initial evaluation at any
time to determine if the child is a child with a dislity. Special education referrals shall be made only after general
education supports and interventions have been considered and provided, as appropriate. Kavod may also choose to refer a
student for services through the provisions of a Section 504, Hlappropriate. No assessment or evaluation will be used for
admission purposes.

As an independent LEA for special education purposes, Kavod shall be solely responsible for compliance with state and
federal Child Find requirements. Kavod currently impdats policies and procedures of the El Dorado County Charter SELPA
to ensure timely identification and referral of students suspected of having a disability.

Referral for Assessment

dZ & Eu N ee eey v3e  eZ 00 Z A 3Z <+ u u BYP_ JWEZI/EW" A%E}A] Jv & 3]}
i }( $Z hv]s "g e 3} X <A} [+ ]vdE Evo usZ} (JE E (EE o (}JE e+ eou Vs
process. Parents/guardians are informed that special education and related semégeeided at no cost to them.

In the event that Kavod receives a written request for evaluation, it will be solely responsible for working with the
parent/guardian to address the request and shall follow SELPA policies, procedures, and timelineshkkvedpond to a

written request for assessment within 15 days. Parents will be given Notice of Procedural Safeguards, and Special Education
Rights of Parents and Children.

If Kavod concludes that an assessment is appropriatep#rent/guardian will receive a written Assessment Plan within 15

days. The parent will be given at least 15 days to provide written consent to the Assessment Plan. Assessments will be done
only upon receipt of written parent/guardian permission. The assesg will be completed and an Individualized Education
WEIPE u ~/ We u 3]JvP Z o A]38Z]v oi Ce }( & 1%S }( SZ % & vS[eIPpu & ] v]e
referral is made 20 days or less prior to the end of the regular school yearPanu& be developed within 30 days after the

start of the subsequent regular school year.

Assessment

Kavod shall be solely responsible for conducting special education assessments deemed necessary and appropriate by Kavod
The Education Specialist will besponsible for gathering all pertinent information and arranging for assessments to be
conducted in all areas of suspected disability.

IV(}Eu §]}v P 8Z E AlJoo Me * §}}0o¢ 8} S Eu]v SZ eSpu vS[e ImnihgiBCU o0]F
nature and extent of required services. The types of assessments that may be used for determining eligibility for specialized
instruction and services will include, but not limited to:
X Individual testing;
Teacher observations;
Interviews;
Review of school records, reports, and work samples; and
Parent input.

X X X X

Kavod will follow the following assessment guidelines, unless a conflict exists with the El Dorado County Charter SELPA
policies and procedures, in which case the SELRéigsohnd procedures will govern:

x Parents or guardians of any student referred for assessment must give their written consent for the school to
administer the assessment;

X The assessment will be completed and an IEP meeting held within 60 days of recefpfo % E v3[s AE]33 v )
for assessment (except when referral is made 20 days or less before the end of the school year, in which case an IEP
must be developed within 30 days after the start of the subsequent school year);

X The student must be evalted in all areas related to his/her suspected disability;

X ee eoy VSe UHeS v u8 C % @Ee}v A]3Z IVIAo P }( 8Z *3u V3[e eue% $§
by trained and knowledgeable personnel and in accordance with any instructions @dobidthe producer of the
assessments. Individually administered tests of intellectual or emotional functioning must be administered by a
credentialed school psychologist;

x Assessments will be selected and administered so as not to be racially, culturakyually discriminatory;

X ee sey v3e AJoo 0]JA & ]Jv 8Z +3u V3[* % E]Ju EC o vVPu P U v <u o]
needed,;

X Assessment tools must be used for purposes for which the assessments or measures are valid and reliable;
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x Assessments will be adapted as necessary for students with impaired sensory, physical or speaking skills;

X Materials and procedures used to assess a student with limited English proficiency are selected to ensure that they
measure the extent to which the wtlent has a disability and needs special education, rather than measuring the
*Su vS[e VPO]*Z % E}(]] v CV v

x A multidisciplinary team will be assembled to assess the student, including a teacher knowledgeable in the disability.

Upon completion of theassessment, an IEP team will be assembled to review the results of the assessment and determine
8Z +3u v3[+ 0]P] 10]3C (}E *% ] o pn 38]}vX < A} Aloo E *%}ve] 0o IBRE « Z |
meeting. Educators qualified interpret test results will present the assessment data at the IEP meeting. Parents/guardians

will be provided with written notice of the IEP meeting, and the meeting will be held at a mutually agreeable time and place.

Development and Implementation bIEP
Every student who is assessed for special education will have an IEP that documents assessment results and eligibility
determination for special education services.

Kavod shall be solely responsible for ensuring that all aspects of the IEPhadd site implementation are maintained.
< A} AlJoo % E}A] u} ](] &]}ve v Juu} §]}ve }uso]lv  Al3Z]v Z ]v ]JA] p o[« [/
Least Restrictive Environment (LRE).

Each student who has an IEP will have an IEP teanotiesisees the IEP Development, implementation and progress of the
student. All decisions concerning the special education programs and services to be provided to a student with a digability a
to be made by the IEP team. The IEP team will include aledbtlowing members:

X The parent or guardian of the student for whom the IEP was developed, or an individual selected by the
parent/guardian;
The student, if appropriate
The Principal;
At least one special education teacher;
A General Education teacher who is familiar with the curriculum appropriate to that student, if the student is, or may
be, participating in the general education environment;
A SELPA Special Education Representatisgppropriate;
x If the child was recently assessed, the individual who conducted the assessment or who is qualified to interpret the

assessment results;

X Others familiar with the student may be invited as needed.

X X X X

x

Kavod will provide an interpreter ifecessary to ensure that all parents and/or guardians understand and can participate in
the IEP process. If a parent cannot attend the IEP meeting, the school will ensure his/her participation using other methods,
such as conferencing by telephone ormed®n § §Z % €& vS[e Z}u X

A copy of the IEP will be given to the parent/guardian in accordance with state and federal laws. Upon the parent or
Pu E ] v[e AE]s83 v }ve v38U 3Z |/ W AJoo Ju% o u v C < A} X dz HWe Aloo ]
written on SELPA forms.
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The rationale for placement decisions, including cogent and respoagplanations for the recommendations;

The services the student will receive and the means for delivering those services;

A description of when services will begin, how often the student will receive them, who will provide them, and

where they will be deliered;

X Measurable annual goals and shast Eu } i S$]A « (} pe]vP }v 8Z 3pu vi[e UEE vS 0 A (
appropriately ambitious for his/her circumstances; The goals and objectives will also be linguistically appropriate, as
per Education Code 8ion 56345(b).

X e E1%S3]1}v }( Z}A 8Z 3u V3[e % E}PE ++ SJA E u 3]vP §Z vvp o P} o /
when reports will be provided;

X Accommodations necessary to measure the academic achievement and functional performance gfitlos [state
and district assessments;

x For students 16 years of age and older, measurable postsecondary goals related to training, education, employment
and independent living skills, along with transition services needed to assist the student in re¢acsegoals.

X X X X
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The IEP shall be reasonably calculated to enable the child to make progress appropriate in light of his/her circumstances.

IEP meetings will be held according to the following schedule:

X z EoC 8} & A] A §Z <3u v3[anya@pssary ehanges;u |
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x After the student has received a formal assessment or reassessment;

X When a parent or teacher feels that the student has destoated significant educational growth or a lack of

V3] 1% 5 % E}IPE e+ ~ }ve]ed v8 A]3Z ¢85 v ( €& oo AU/ W u 3]vPe Ajo

request);

X When an Individual Transition Plan (ITP) is required at the appropriate age;

X When Kavod seeks to suspend or remove the student for a period of 10 days or more for the same behavior, in order
8} 8§ Eu]v ]( 8Z +8p vS[e ule}v up S8 A e uv]( 8 38]}v}(Z]lZ E ] ]o]3CX

IEP Review
Kavod shall be responsible for conducting IeRiews and determining necessary supports, services, placements, in
accordance with SELPA policies and all applicable laws.

dZ /W 3§ u AJoo (}JEuU 00C & A] A 8Z «3p vE[«/ W & 0 3 }v C E 3} ns Gulv
accordance with IDEA regulations, the IEP team will also conduct a formal review of the IEP once every three years, in which
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student is expead to meet his/her annual goals. The Goals and Objectives section of the IEP will be an attachment to the
PVEO %EIPE o« E %}ESX dZ]s AlJoo « EA 38} } pu vs 8Z u 37} C Azl z 3z
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will achieve the annual goal prior to the next annual review, and where needed, the reasons the student did not meet the
goal.

If a parent/guardian or faculty mem & ( oe¢ SZ Sy VvS§[e M Sl]}vo v e« & V}S§ JvP u sSU
reassessment or a review of the IEP by the IEP team at any time during the year via written notice to the school. Once the
request is received, Kavod will have thirty days, inotuding school vacations greater than five days, to hold the IEP meeting.

Special Education Strategies for Instruction and Services

Kavod will offer a comprehensive inclusion program that includes specialized academic instruction classes, leagring cent
*U%o %o} ESU AES v *« Z}}o C EU v +Z 08§ & JveSEp 3]}v (}JE «3p vse A]JSZ u}
IEP requires different kinds of accommodations and modifications for instruction and services; therefore, the educational
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placement outside of a general education classroom, Kavod will provide the necessary placement and/or services. The
instruction outlined v Z +3u vs[e/ W AJoo o0]A E C % E+}vv o <pu 0o](] &} } X

Interim and Initial Placements of New Charter School Students

Kavod shall comply with Education Code Section 56325 with regard to students transferring into Kavod within the academic
school year. Kavod shall provide transferring students with free and appropriate public education, including services
comparable to those listed in the existing IEP.

For students transferring to Kavod from another school within the same SELPA, Kawoénptio Education Code Section
56325(a)(2), shall continue to provide services comparable to those described in the existing approved IEP, unless
parents/guardians and Kavod agree to develop and implement a new IEP.

In accordance with Education Code 88t 56325(a)(1), for students who enroll in Kavod from another school district within

the State, but outside of the SELPA with a current IEP within the same academic year, Kavod shall provide the pupil with a
free appropriate public education, including@rsices comparable to those described in the previously approved IEP, in
consultation with the parent, for a period not to exceed thirty (30) days, by which time the Charter School shall adopt the
previously approved IEP or shall develop, adopt, and im@igra new IEP that is consistent with federal and state law.
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For students transferring to Kavod with an IEP from outside of California during the same academic year, Kavod shall provide
the pupil with a free appropriate public educatiomcluding services comparable to those described in the previously
approved IEP in consultation with the parents, until Kavod conducts an assessment pursuant to paragraph (1) of subsection
(a) of Section 1414 of Title 20 of the United States Code, if uhted to be necessary by Kavod, and develops a new IEP, if
appropriate that is consistent with federal and state law.

Non-Public Placements/No#Public Agencies

As a local educational agency, Kavod will work closely with the SELPA to select, contraahdvitiversee all nepublic

schools and nospublic agencies used to serve special education students. Kavod will immediately notify the SELPA of all
parental requests for services from nonpublic schools or agencies, unilateral placements, and/or rémjuestsbursement.

Reporting
Kavod, in collaboration with the District or EI Dorado County Charter SELPA where appropriate, will collect and maintain the
following information on disabled students as required by IDEA:
X A calculation of all scho@ige studats with disabilities being provided special education services by age, grade,
category of disability and the number of students with disabilities who are English Learners;
X The number of students provided with test modifications and the types andhtimber of students exempted from
Statewide assessments;
X The settings in which students with disabilities receive their services, specifically including the portion of the school
day they receive services with nalisabled peers and time away from the regutlassroom;
X The number of students with disabilities suspendedsi@mool" and out of school, organized by disability and length
of suspensions; and
X The basis of exit from Kavod of students with disabilities (i.e., attainment of diploma and type, ifiedassoved,
etc.).

All necessary procedures and practices to ensure confidentiality and accurate/timely reporting will be the responsibility of
the Education Specialist. The Education Specialist will ensure that a central file with all special ecweddiation material

v [ W[e ] u ]vs ]v v 8§Z 8§ 8Z]e (Jo ]* o} | % }v(l] v8] oU v 1E v Als:
Specialist will oversee access to these records, and will be responsible for ensuring that all providers tesfwniib
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implementing the IEP.

Procedural Safeguards

W E vie }E Ppu E ] ve }( *3p v3e A]3Z / Whecorsent far}theugvakiafohfandAplEdesient of their
child, be included in the decisiemaking process when change in placement is under consideration, and be invited, along
Al3z 8 Z E+«U 38} }JV(E v « v u 3]vPe 8} A 0}% 3Z ]& Z]o [+ / WX

The schobwill provide the parent with a written Notice of Procedural Safeguards, which will include information on the
procedure to initiate both formal and informal dispute resolutions, at least once per year. Kavod will utilize the Notice of
Procedural Safeguds used by the El Dorado County Charter SELPA.

Concerns or disagreements raised by parents/guardians will be acknowledged by the school within five days. Kavod will work
to arrange a meeting with the parents/guardians to seek resolution of the disagreterifea disagreement or concern
persists, parents or guardians have the right to initiate a due process hearing to challenge a decision regarding the
identification, evaluation, or educational placement of their child.

Dispute Resolution

Kavod acknowledge 13+ E *%o}ve] J0]3C 3} E *}oA Je%us o }E (v H %o E&} ¢ }u%o0
alleged failure to provide FAPE to students enrolled in the school. Kavod may also initiate a due process hearing or request
for mediation with respetcto a student enrolled in the school if it determines such action is legally necessary or advisable.

Parent/Guardian Concerns and Complaints

Kavod shall follow SELPA policies as they apply for responding to parental concerns or corsfaseatso special education

services. Kavod shall instruct parents/guardians to raise concerns regarding special education services. Parents or guardians
also have the right to file a complaint with the El Dorado County Charter SELPA and/or Califaenideptartment of
Education if they believe that the school has violated federal or state laws or regulations governing special education.
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complaint. Kavod shall conduct an investigation in responding to any complaint to or investigation by the California
Department of Education, the United States Department of Education, or any other agency, and shall provide timely notice to
the other upn receipt of such a complaint or request for investigation.

Section 504 of the Rehabilitation Act

Kavod recognizes its legal responsibility to ensure that no qualified person with a disability shall, on the basisitf, dieabil
excluded from participion, be denied the benefits of, or otherwise be subjected to discrimination under any program of.
Any student, who has an objectively identified disability which substantially limits a major life activity including but not
limited to learning, is eligiblfor accommodation by the Charter School.

Kavod shall be solely responsible for its compliance with Section 504 and the ADA. The facilities to be utilized bylKavod sh
be accessible for all students with disabilities.

Kavod will designate one emp® 3} }}E Jv 8§ 8Z + Z}}o[* }u%o] v A]SZ ]88+ E *%}ve] ]0]5]
team will be assembled by the Executive Director and shall include the parent/guardian, the student (where appropriate) and
other qualified persons knowledgeabkbout the student, the meaning of the evaluation data, placement options, and

Juu} 8]}veX dZ fid § u AJoo E A] A §Z +3u vs[s /E]*3]vP E }E +V ]Jv op ]JVvP
and is responsible for making a determination as twethher an evaluation for 504 services is appropriate.

If the student has already been evaluated under the IDEA but found ineligible for special education instruction or related
services under the IDEA, those evaluations may be used to help determgilgiligli under Section 504. The student

A op 3]}v «Z oo EE] Ius C 3Z fido 8§ uU AZ] Z Aloo A op 8 3Z v SgnE }( §z
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the educational program and/or activities. The 504 team may also consider the following information in its evaluation:

Tests and other evaluation materials that have been validated for the specific purposéifdr they are used and
are administered by trained personnel.

Tests and other evaluation materials including those tailored to assess specific areas of educational need, and not
merely those which are designed to provide a single general intelligencéeqtiot

Tests are selected and administered to ensure that when a test is administered to a student with impaired sensory,
UVHd 0 }E *% I|]vP ¢lJoo*U §Z § 5 (E *nOS- ME S oC E (0 8§ SZ +Sp vSs[e
factorthetesS %o U E %} ES* S} u *uE U & SZ & SZ v &E (0 S]JvP 8§Z «Spu VvS[e Ju%o ]¢

The final determination of whether the student will or will not be identified as a person with a disability is made byithe 50
team in writing and ntice is given in writing to the parent or guardian of the student in their primary language along with the
procedural safeguards available to them. If during the evaluation, the 504 team obtains information indicating possible
eligibility of the studenfor special education per the IDEA, a referral for assessment under the IDEA will be made by the 504
team.

If the student is found by the 504 team to have a disability under Section 504, the 504 team shall be responsible for
determining what, if any, aceomodations or services are needed to ensure that the student receives FAPE. In developing
the 504 Plan, the 504 team shall consider all relevant information utilized during the evaluation of the student, drawing upo

a variety of sources, including, bu8 oJu]S S}U e eou vSe }v pu § C < A} [* %0 E}( *+]}Vv 0 3 (|

The 504 Plan shall describe the Section 504 disability and any program accommodations, modifications or services that may
be necessary.

00 Aid § U %o ES] [% vSeU % E vSeU Pu E ] veU § Z E- vV vC }8Z g% ES] |
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504 Plans with lesson plans for shtetm substitutes and that he/she review the 504 Plan with a lergn substitute. A
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to determine the appropriateness of the Plan, needed modifications to the plan, and continued eligibility.
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ELEMENZ t MEASURABIH UDENOUTCOMES
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extent to which all pupils of the charter school demonstrate that they have attained the skilglekige, and attitudes
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in pupil academic achievement both schoolwide and for all groups of pupils served by the charter sclinatlteamtis

defined in subparagraph (B) of paragraph (3) of subdivision (a) of Section 47607. The pupil outcomes shall align viéh the sta
priorities, as described in subdivision (d) of Section 52060, that apply for the grade levels served, or thuf tetymegram

}1% €& § U C 82 Z ES & 47&@pim®)(B). X }

DASHBOARD INDICATORS

In 2018, Kavod met all 5 local indicators and received a green ratingeligdilleareas of focus. Kavod has consistently
performed well, meeting local dicators in past years and receiving only green and blue performance markers.

The Kavod Dashboatddicator Resultfor 20172018 can be found in Appendix

ASSESSMENT DATA REPORT

The following charts demonstrate academic achievement among the numbricidinificant pupil groups at Kavod as
assessed by CAASPP. Until 2BQ¥8, Kavod did not have statistically reportable subpopulations in terms of CAASPP, though

whole school sulgroupdata is provided in subsequent sections.

TABLE24 (identical toTABLES): 2017-2018 CAASSPP

Kavod All Male Female | Hispanic | White F&R EL
ELA 70% 54% 86% 56% 78% 52% 57%
Math 60% 53% 68% 53% 67% 50% 50%

Basedon assessmentesults from 20172018 reported data, Kavod has ranked:

X In the top 3 dualanguage programs isurroundingSan Diegarea

X In the top 3 of charter elementary schools&Kin San Diego

X Incomparisonto schools with like demographics, accordingeducational Results Partnership (ER¥)n Diego
ranked #1 in the country of San Diego and #2 in the State of California.

Kavod Historical CAASPP Assessment Data

TABLE25 (identical toTABLE2): Assessment Data for TABLE26 (identical toTABLE3) : Assessment Data fdtear
Proficient or Above Proficient per CAASPP Proficient Proficient or Above Proficieqter CAASPP
Highest | Number of i
CAASPP Grgade Students ELA | Math CAASPP (Hglr%rzj?t NsutT::r:tgf ELA Math
Results Results
Assesseq Assessed Assessed| Assessed
20172018 5 58 70% | 60% 2017-2018 5 58 86% | 88%
20162017 5 47 64% | 56% 20162017 5 47 91% 74%
20152016 4 25 64% | 60% 20152016 4 25 84% 84%
20142015 3 12 67% | 50% 20142015 3 12 83% 67%

Note: Though data is not publicly released for 22089, Kavod does anticipate a slight dip in CAASPP. Kavod changed
locations between 20312018 and 2012019 and as such saw in enrollment influx as well as students whoneesble to

E SPUEvV 8§} < A} U « «p Z -Bigadd studArits[weiie in their first year at Kavod and the majority of those first
year students were not meeting proficiency upon entering Kavod.
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Whole-School Proficiencgnd GrowthData

In addition to meeting all applicable criteria for renewal under Education Code Sections 47607(b) and)5R@a2(dhas

also implemented its own assessments for academic achievenkantod Implements NWEA/MAP at the end of each year to

gauge proficiency and growth of at all grade levels. The following tables reflect the sadeatnd of year proficiency data.

TABLE27 (identical toTABLE?): Proficiency Data (at or TABLE28 (identical toTABLEB): Proficiency Data (near, at or
above grade level) as assessed by both SBAC/CAA above graddevel) as assessed by both SBAC/CAASPP &
and NWEA/MAP NWEA/MAP
Year Enrollment Reading| Math Year Enroliment TI5 _
Assessed K at Assessed at the Reading Math
the end of the year End of the Year

20182019 233 70% 77% 20182019 233 88% 88%
20172018 177 70% 74% 20172018 177 86% 89%
20162017 145 70% | 71% 20162017 145 86% 90%
20152016 109 79% 86% 20152016 109 81% 93%
20142015 93 72% 83% 20142015 93 87% 88%

Table29 reflects Students Growth Expectations of students in gragegKindergarten is not assessed at the beginning of the

year to gauge growth) who met proficiency expectations (at or above) by SBAC/CAASPP or NWEEARAABd growthat
or above thenorms percentile growth mean as determined by MAP results

TABLE29 (identical toTABLED): t Proficiencyand Norm Growth Data

Year Total Number of Students
Assessed in .
Grades 15 at the Reading Math
End of the Year
20182019 171 81% 84%
20172018 133 89% 87%
20162017 93 84% 94%
20152016 83 88% 81%

Table30 shows the subpopulations proficiency and growth data as measured by students who met proficiency expectations
by CAASPP/SBAC or NWEA/MABhowed growthat or above the norms percentile growth mean as determined by MAP

results. Kindergarten does not &ss at the beginning of the yedo gauge growth this data includes students in gradés 1

TABLE30 (identical toTABLELO). Subpopulations Growth Expectations:

ELA MATH
Total Numb Total Number of TotalNumber of
of0 Siuds::s's r Total Number of Studeﬁt:/Peurcmeni;Se who Total Number of StudeﬁtzlP:rrZestra%e who
) . Students/Percentage . Students/Percentage who -
Subpopulation subpopulation L met Proficient of showed - met Proficient of showed
Assesseth whosn”ée;g rgrf':\:/:ir; on growth based on MAP met Prof|c’\|;=£'t:on SBAC o growth based on MAP
Grades 15 Norms Norms
F&R 43 25 58% 36 84% 30 70% 34 79%
2018 SPED 23 13 57% 16 70% 12 52% 16 70%
2019 ELL 32 10 31% 23 2% 18 56% 24 75%
African American 23 12 52% 17 74% 11 48% 20 87%
Hispanic 39 24 62% 31 79% 24 62% 29 74%
F&R 36 26 72% 33 92% 25 69% 31 86%
2017 SPED 17 9 53% 14 82% 9 53% 13 76%
2018 ELL 27 14 52% 20 74% 16 59% 21 78%
African American 11 8 73% 11 100% 7 64% 10 91%
Hispanic 24 18 75% 22 92% 17 71% 20 83%
F&R 25 15 60% 18 2% 18 2% 23 92%
2016 SPED 15 7 47% 8 53% 11 73% 14 93%
2017 ELL 22 13 59% 15 68% 17 7% 19 86%
African American 8 7 88% 7 88% 7 88% 8 100%
Hispanic 14 10 71% 11 79% 13 93% 13 93%

Kavod C
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Science Assessment Data

Though statescience assessments are not yet available, Kavod assess students in science begifrgrapia Bsing
NWEA/MAP. Kavod has had thrédegsade classes, however, in years 2@D3.7 and 2012019 the classes were 10
student or less providing inadequate statistical data.

TABLE31 (identical toTABLEL1): Science 8 grade MAP Science Proficiency Results

20182019 Number of students Asseed Met Science Proficiency Standarg
All 3" grade Students 23 70%
Students who have been with Kavod 19 29%

for over 36 years

Hebrew Assessment Data
Kavod Implements STAMP Assessment in grade 4 to gauge proficiency of Hebrew.

TABLEL?2 (identical toTABLEL2). STAMP Hebrew Assessment Data

Year 4" grade STAMP % of 4" grade students meeting Hebrew Proficien
Hebrew Proficiency Results expectations who have been with Kavod
for a minimum of 2 years
20182019 17/26 = 65% 12/16 = 75%
2017-2018 23/27= 85% 22/24=91%
20162017 9/10 = 90% 7/8 = 88%

Cohort Data

Though Kavod has a strongtenrollment rate, we have also increased enroliment and had turn over between due to location
move as well as other natural occurrences, such as military moves. We also exited two classes prior to expahdiragieo 6
for the 20192020 school year. sAsuch we have 49 students who are now in gradésadio have been with Kavod for a
minimum of 3 years. Table 13 reflects the cohort data of students in gra8est® have attended Kavod for more than 3
years (between & years).

TABLE33 (identical toTABLEL3). Cohort Data Whole School

Year Number of | Number of SBAC SBAC NWEA/MAP| NWEA/MAP| Hebrew | Hebrew
years at students Proficiency | Proficiency | Proficiency | Proficiency | Listening| Speaking
Kavod Assessed in ELA Math Reading Math
grades 35
2018 3-6 49 Not Public Not Public 78% 78% 73% 69%
2019
2017 35 42 69% 57% 76% 74% 81% 60%
2018
2016 34 35 57% 63% 66% 86% 80% 57%
2017

Table34 reflects proficiency as assessed by CAASPP/SBAC or NWEA/MAP of students-§rades TK

subpopulations with more than 10 pupils who attended Kavod for 3 or more years. Unduplicated minorities is

inclusive of SPED, African American, Hispanic, F&R, d&Ebthanethnic minorities.

TABLE34 (identical toTABLE34). Subpopulation Cohoibata

Year | Number of F&R F&R Hispanic Hispanic | Unduplicated| Unduplicated
years at ELA Math ELA Math Minority Minority
Kavod

2018 3-6 81% 81% 83% 83% 65% 73%
2019

2017 35 85% 92% 82% 73% 69% 63%
2018

2016 34 - - - - 63% 63%
2017
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STUDENT OUTCOMES ALIGNED WITH THE STATE PRIORITIES

Table35: GHARTERCHOOIOUTCOMES THALIGNWITH THISTATEPRIORITIES

QHARTERLEMENTR: MEASURABLRUPILOUTCOMES
CHARTERCHOOIOUTCOMES THAALIGNWITH THESTATEPRIORITIES

WuUEepu vS §} U
*§ 8 %E]IE]S] -

The LCAP and any revisions necessary to implement the LCAP, including outcomes and methods of measurement listed belo
be considered a material revision to the chartand shall be maintained by the Charter School at the school site.

$]}v
v §Z

} N 8]}v 8060ifi~ e~fie~ «U (}o0O}AJVP ]e § o « (E] JthRhes
Z ES & "oZkheye the}state priorities, [gsvidentified in Element 1 of the charter.

STATEPRIORIT#1 V. BASICSERVICES

The degree to which teachers are appropriately assigned (E.C. 844258.9) and fully credentialed, and every pupil heacseficien]
standardsaligned instructional materials (E.C. § 60119), and school facilities are maintained in good repair (E.C. §17002(d))

SUBPRIORITA t TEACHERS

GOAL TGACHIEVESUBPRIORITY]|

Ensure effective teachers. Abeneral Educatiorieachers must befully credentialed. Maintain &
collaborative team that works to enhance the school program that ensures common core complian
provides adequate student support. All teachers will be appropriately assigned.

ACTIONS TACHIEVESOAL

Establish effectiveteaching teams through the hiring process and professional developr
opportunities. Review the evaluation process and faculty expectations with factiiye faculty who
meet the qualifications set out in the charter; all lead teachers being crededtial

MEASURABIBUTCOME

100% and alGeneral Educatioteachers are appropriately assigned and hold credentials if required.

BASELINPERFORMANAEVEL

100% and khGeneral Educatioteachers are appropriately assigned and hold credentials if required.

METHODS AWIEASUREMENT

Credentials valid and/or clear by California Commission on Teacher Credentialing

SUBPRIORITE tINSTRUCTIONAMATERIALS

GOAL TAACHIEVESUBPRIORITY]

Everystudent has access to standardgned instructional materials. Ensure students are prepared
the 225t century though digital literacy and through the implementation of a broad curriculum that m
the common core standards. Ensure the exposure abua electives for students and provide a plethq
of enrichment opportunities for the students.

ACTIONS TACHIEVESOAL

Analyze curriculum for common core alignments and successful implementation in the class. Imp
ZVP ev ¢ EC vV A 0}% Vv 3 0]*Z UEE] HOHU % E * Z}}(

needed to ensure common core alignment and studerdcess.

Develop curriculum maps for any new grade that ensures standards are being taught.

MEASURABIBUTCOME

Subject material is aligned to standards

BASELINPERFORMANAEVEL

All core subjects align to standards

METHODS AVIEASUREMENT

Curriculum is aligned to standards as determined by curriculum maps

SUBPRIORITE t FACILITIES

GOAL TAACHIEVESUBPRIORITY]

Ensure a safe, secure program that includes well trained staff, a program focused on respect,
involvement and a safe and@&e weltmaintained facility.

ACTIONS TACHIEVESOAL

AN UE ]38 A]3Z o Z}}o[e PEYASZ %0 VX VepE ]3 Z E « §}
safety protocols in relation to school facilities. Hire custodial services that will aid in providing §
safety.

MEASURABLBUTCOME

Staff all partaken required trainings.

Drills and walk throughs occur, are tracked and reviewed on a monthly basis

Kavodhas been allocategrop YY fundingpy the CSF&nd is working on developing the current site
meet growth needs

BASELINPERFORMANCEVEL

All staff havepartakenin required safety training s and we have completed all required drills

METHODS OW EASUREMENT

Database of trainings and drills

STATEPRIORIT#2 V_IMPLEMENTATION @MMONCORESTATESTANDARDS

Implementation of Common Core State Standards, including how EL students will be enabled to gain academic content kndw
English language proficiency

SUBPRIORITA t CCS8/IPLEMENTATION

GOAL TAACHIEVISUBPRIORITY]

Ensure all applicable courses meet the common core state standards with the goal that that
applicable of courses will align to CCSS.

ACTIONS TACHIEVESOAL

Analyze curriculum for common coedignments and successful implementation in the class. Implen

Z VP ev e EC vV A 0}% Vv 3 0]*Z UEE] HOHUU % E + Z}}
needed to ensure common core alignment and student success. Develop curriculum mapy foew
grade that ensures standards are being taughtquire applications and programs as necessary
support digital literacy and student education.

MEASURABIBUTCOME

100% of applicable courses will align to CCSS

BASELINPERFORMANAEVEL

100%of applicable courses will align to CCSS

METHODS OV EASUREMENT

Review of course scope and sequences as per alignment to state standards

SUBPRIORITB t ELSTUDENT® ACADEMICCONTENKNOWLEDGE
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GOAL TGACHIEVESUBPRIORITY]

Ensure EL students will beabied to gain academic content knowledge through the development
collaborative team that works to ensure EL students have differentiated instruction and currig
materials that allows them to access the curriculum and gain English language poyficigh the goal
that 70% of students wilbe near, at ormeet benchmark expectationas assessed by NWEA/MAP
CAASPIRr ELAor have shown growth in accordance with the norm expectation of growth for MA
similarassessment and that 70% of students will be at or meet benchmark expectations as asse
NWEA/MAP or CAASPP foath or have shown growth in accordance with therm expectation of
growth for MAP or similar assessment

ACTIONS TACHIEVESOAL

Acquire applications and programs as necessary to support digital literacy and student education.
Use of supplemental funds to hire teaching aides who will providdividual tutoring/intervention.
Purchase of materials needed to support students. Implement frequent student assessments.

MEASURABIBUTCOME

In math75% ofEL studentsnet benchmark expectations drave shown growth in accordance with th
norm expectaibn of growth for MAP or similar assessmastassesseldy NWEA/MAP or CAASPP
In Reading 2% of EL students met benchmark expectations or have shown growth in accordance w
norm expectation of growth for MAP or similar assessnemnassesselly NWEA/MAP or CAASPP

BASELINPERFORMANAEVEL

Met this expectation

METHODS AWIEASUREMENT

Standardized Assessment

SUBPRIORITE t B STUDENT®&: ENGLISHANGUAGHPROFICIENCY

GOAL TGACHIEVESUBPRIORITY]

Ensure EL students will be enabledgain English language proficiency through the development

collaborative team that works to ensure EL students have differentiated instruction and currig
materials that allows them to access the curriculum and gain English language proficiehcthengoal
that 619 AJoo "D} E § oC A withie4years uporeniering Kavod

ACTIONS TACHIEVESOAL

Acquire applications and programs as necessary to support digital literacy and student education.
Use of supplemental funds tare teaching aides who will provided individual tutoring/intervention.
Purchase of materials needed to support students. Implement of frequent student assessments.

MEASURABIBUTCOME

80% willbe atleast D} €& 3 0C A 0}% ~> A odtKavdd3Z]v 8 C E-

BASELINPERFORMANAEVEL

100% of students were at leastD} E $ 0C A 0} %o withirr4 earsiteKavod

METHODS AWl EASUREMENT

CELDT/ELPAC Scores and Curriculum Assessments, Standardized Assessment

STATEPRIORITH3 V. PARENTAINVOLVEMENAND FAMILYENGAGEMENT

Parental involvement, including efforts to seek parent input for making decisions for schools, and how theifighaohote parent

participation

SUBPRIORITA t ACHIEVINGVI AINTAININGPARENTAINVOLVEMENAND FAMILYENGAGEMENT

GOAL TAACHIEVESUBPRIORITY]

Create a culture where pareiind familyinvolvement is welcome and input is encouraged in the deci
making processes at the school.

ACTIONS TACHIEVESOAL

Provide family surveys to families to solicit feedback and monitor progress. Have a parent represe
on the board of directors who is voted on by the parents. Provide information for parents on the g
website including notification of board meegis. Encourage the Kavod Parent Committee to H
meetings for families to provide input. Encourage the Kavod Parent Committee to host monthly
events where families can engage together.

MEASURABIBUTCOME

80% overall satisfaction rate on schoohsy
Monthly meetings held for Kavod Parent Commit{aeleast 7)
At least 5 events that encourage parent attendance

BASELINPERFORMANAEVEL

Over 95% satisfaction rate on school satisfaction survey
Monthly meetings held for Kavod Parent Committee
Hosted at least 10 events that encourage parent involvement between school and individual classe

METHODS OW EASUREMENT

Parent surveys
Attendance at meetings and events

SUBPRIORITE t PROMOTINGPARENTAINVOLVEMENAND FAMILYENGAGEMENT

GOAL TAACHIEVESUBPRIORITY]

Create a culture where pareand familyinvolvement is welcome and encouraged at the school.

ACTIONS TACHIEVESOAL

Provide parent surveys and opportunities for parent feedback. Schedule parent conferences
throughout the year and provide a comprehensive progress reports to parents twice a year. Host
days, assemblies and parent events and invite parentstimoclassroom for student recognition. Ho
back to school information night. Encourage volunteering in the school. Provide information for p
on the school website including notification of board meetings. Encourage the Kavod Parent Conm
to hold meetings for families to provide input. Encourage the Kavod Parent Committee to host m
family events where families can engage together.

MEASURABIBUTCOME

80% overall satisfaction rate on school survey
Monthly meetings held for Kavod Parentr@mittee (at least 7)
At least 5 events that encourage parent attendance

BASELINPERFORMANAEVEL

Over 95% satisfaction rate on school satisfaction survey

Monthly meetings held for Kavod Parent Committee

Hosted at least 10 events that encourgggrent involvement between school and individual classes,
hosted conference for parents twice during the year

METHODS AW EASUREMENT

Parent surveys
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| Attendance at events and meetings

STATEPRIORITH4 V_STUDENTACHIEVEMENT

Pupil achievement, as measdrby all of the following, as applicable:

California Assessment of Student Performance and Progress (CAASPP) statewide assessment

B. The Academic Performance Index (API)

C. Percentage of pupils who have successfully completed courses that satisfy UC/CSlé eedrairements, or career technic

A.

education

D. Percentage of ELs who make progress toward English language proficiency as measured by the California English
Development Test (CELDT) and/or English Language Proficiency Assessment for Califs@)ia (ELP

EL reclassification rate

Percentage of pupils who have passed an AP exam with a score of 3 or higher

Percentage of pupils who participate in and demonstrate college preparedness pursuant to the Early Assessment Pro
899300 et seq.) or any swdzgient assessment of college preparedness

@ mm

SUBPRIORITA t CAASPRELA/ITERACY ANMATHEMATICS

GOAL TAACHIEVESUBPRIORITY]

Maintain a collaborative team that works to ensures common core compliance and provides ade
student support forstudents to meet the school expected proficient requirements. Implement SBA(
e Z}}o[*s PE}ASZ %0 v A]S3Z v A% 3§ §]}v §Z 8 < A} +3p vse u
state average As we have many students who enter our program inrlageades, who are not fully
educated through the Kavod system, specific to SBAC our goal will be to meet 50% or above prg
rates, but Kavod also monitors growth and assessment achievement through MARO#abf7students
will either meet proficiency levels as determined by SBA®d NWEA/MAP or shown growth
accordance with the norm expectation of growth for MAP or similar assessm8obgroups will be
reviewed with the same expectation, as sub populations become statistically relative to movittoilEL
being inclusive of near proficient for ELA

ACTIONS TACHIEVESOAL

Use of supplemental funds to hire teaching aides who will provided individual tutoring/intervention
Purchase of materials needed to support students. Integrate technology into classes. Acquire appli
and programs as necessary to support digital literacy and student education. Work with design p
future site to ensure technology infrastructican support the required devices. Ensure new site loca
has internet infrastructure to maintain future testinglmplementthe SBAC assessment. Implemg
NWEA MAP testing. Analyze test results and work collaboratively as a team to make adjustm
teaching approaches and/or curriculum as necessary.

MEASURABLBUTCOME

Refer to tables aboveAll populations and sub populations have met these goals.

BASELINPERFORMANAEVEL

50% proficient or 70% proficient and/or showing norm growth expéctet

METHODS AVIEASUREMENT

CAASPBcoresand MAP/NWEA assessment

SUBPRIORITS tAPI

GOAL TAACHIEVESUBPRIORITY]

Development of a collaborative team that works to ensures common core compliance and provides
adequate student support for students to meet the school expected proficient requirement with the
expectation that the Charter School will be ranked in deciles ¥, statewide and similar schools, on th
API or similar measure approved by the State Board of Educatisithis is not an applicable assessme
tool at this time. Kavod alternatively will focus on the dashboard standards.

ACTIONS TACHIEVESOAL

Use supplemental funds to hire teaching aides who will provided individual tutoring/intervention.

Purchase of materials needed to support students. Acquire applications and programs as neces
support digital literacy and student education. Wavkth design plan for future site to ensure technolo
infrastructure can support the required devices. Ensure new site location has internet infrastruct
maintain future testing. Begin the CAASPP assessment. Implement NWEA MAP teustilyge
dashipard results and work collaboratively as a team to make adjustments to teaching appro
and/or curriculum as necessary

MEASURABLBUTCOME Not available
BASELINPERFORMANAEVEL | Not available
METHODS OMIEASUREMENT| Not available

UBPRIORITE t UC/CSUWOURSEREQUIREMENT®RCTE)

Not applicable However Kavod will apply for@ for applicable classes

SUBPRIORITY t ELPROFICIENGRATES

GOAL TAACHIEVISUBPRIORITY]

Ensure teachers have the required materials and professional development and encourage
involvement to help close any achievement gap for English Learners, with the goal that 80% wi
leastmoderately developed (level 3) by ELR#ithin 4 years upon entering Kavod.

ACTIONS TACHIEVESOAL

Provide teachers with additional support materials and professional development and ensure prope
family involvement to help close any achievement gap for English Learners. Purchase of materials
to support students. Provide Professional DevelopmeBhcourage Parent engagement. Use
supplemental funds to hire teaching aides who will provided individual tutoring/intervention. Host Pg
teacher meetings.

MEASURABLBUTCOME

80% will be at leagnhoderately developed (level 3) by ELPAC withjeals at Kavod

BASELINPERFORMANAEVEL

100% of students were &astmoderately developed (level 3) by ELPAC withipars at Kavod
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METHODS AWl EASUREMENT |

ELPAC Scores

SUBPRIORITE t ELRECLASSIFICATIBNTES

GOAL TOACHIEVESUBPRIORITY]

Ensure teachers have the required materials and professional development and encourage
involvement to help close any achievement gap for English Learners with the goal that 70% of s
Reclassified within 4 years if entering Kavod in Kindergaotdirst grade.

ACTIONS TACHIEVESOAL

Provide teachers with additional support materials and professional development and ensure prope
family involvement to help close any achievement gap for English Learners. Purchase of materials
to support students. Provide Professional DevelopmeBhcourage Parent engagement. Use

supplemental funds to hire teaching aides who will provided individual tutoring/intervention. Host Pg
teacher meetings.

MEASURABLEBUTCOME 70% of students will be reclassified by their 5th year enrolled at Kavod
BASELINPERFORMANAEVEL | Not applicable
METHODS AWIEASUREMENT | Reclassification results

STATEPRIORITH5 V. STUDENENGAGEMENT

Pupil engagement, as measured by all of the following, as applicable:
School attendance rates

Chronic absenteeism rates

Middle school dropout rates (EC 852052.1(a)(3))

High school dropout rates

High school graduation rates

moowp»

SUBPRIORITA t STUDENTATTENDANCRRATES

GOAL TAACHIEVESUBPRIORITY]

Meet estimated Average Daily Attendance projections, with a minimum of 90% attendance rate
lower tardiness rate if necessary.

ACTIONS TACHIEVESOAL

Evaluate absent rate and tardiness and develop plans as indicated by data. If data warrants it, ¢
and implement a plan to promote and incentivize students arriving on time.

MEASURABIBUTCOME

90% attendance rate

BASELINPERFORMANAEVEL

Approximately 9498%

METHODS AWIEASUREMENT

A v3e[ JoC 33 v v v Jv % v v3 «3p C SJu A ou v
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SUBPRIORITB t STUDENTABSENTEEISRATES

GOAL TOACHIEVISUBPRIORITY]

Meet estimated Average DaiBttendance projections and lower tardiness rate if necessary.

ACTIONS TACHIEVESOAL

Evaluate absent rate and tardiness and develop plans as indicated by data. If data warrants it, ¢
and implement a plan to promote and incentivize studatiendance.

MEASURABIBUTCOME

90% attendance rate

BASELINPERFORMANAEVEL

Approximately 9498%

METHODS AWIEASUREMENT

ASu vsSe[ JoC SS v v Vv Jv % v v3 «3p C 3Ju A ou v
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SUBPRIORITE t MIDDLESCHOOIDROPOURATES

GOAL TAACHIEVESUBPRIORITY]

Kavod will support the attendance of aludents andexpects to middle school student dropout to k
non-existent; for purposes of tracking Kavod will have less than 1% of students drop out in middle s

ACTIONS TACHIEVESOAL

If Kavod is not the right program for a family, Kavod will work with the family to find a suitable place
to encourage continued enrollment in lieu of dropping out of school.

MEASURABLBUTCOME < A} [+ P jhatlgasthan 1%of students will drop out of middle school.
BASELINPERFORMANAEVEL | Not Yet Applicable
MEeTHODS AWIEASUREMENT| Not Yet Applicable

STATEPRIORITH#6 V. SCHOOIQ IMATE

School climate, as measured by all of the following, as applicable:
A. Pupilsuspension rates
B. Pupil expulsion rates
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and school connected

SUBPRIORITA t PUPILSUSPENSIORATES

GOAL TAACHIEVISUBPRIORITY]

Ensure a safe, secuprogram that includes, well trained staff, and a program focused on respect
parent involvement, with the goal that less than 5% of students will be suspended.

ACTIONS TACHIEVESOAL

Work with faculty to implement a comprehensive discipline approawt timits discipline issues an
prevents bullying. Analyze the initial lesson plans developed fochiagacterbuildingframework in year
one and create a comprehensive service learning/values curriculum per grade that focuses on resp
social/lemotbnal weltbeing. Host parent meetings as necessary.

MEASURABLBUTCOME No more than 5% of students will be suspended
BASELINPERFORMANAEVEL | Each year no more that of studenthave beensuspended.
METHODS OWMIEASUREMENT| Number of Suspensions

SUBPRIORITE t PUPILEXPULSIOIRATES

GOAL TAACHIEVESUBPRIORITY]

Ensuring a safe, secure program that includes, well trained staff, and a program focused on resp
parent involvement, with the goal that less than 3%stfdents will be expelled.

ACTIONS TACHIEVESOAL

Work with faculty to implement a comprehensive discipline approach that limits discipline issue|
prevents bullying. Analyze the initial lesson plans developed fochiagacterbuildingframework in yar
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one and create a comprehensive service learning/values curriculum per grade that focuses on resp
social/emotional welbeing. Host parent meetings as necessary.

MEASURABLBUTCOME No more than 3% of students will be expelled

BASELINPERFORMANAEVEL | 0% Expulsions

MEeTHODS AWIEASUREMENT | Number of Expulsions

SUBPRIORITE t OTHERSCHOOISAFETY ANSCHOOICONNECTEDNEMEASUREESURVEYS

Ensure a safe, secure program that includes, well traistedf, a program focused on respect, pare

GOAL TAACHIEVISUBPRIORITY| . S .
involvement and a safe and secure wmalhintained facility.

Provide parent surveys and opportunities for parent feedback. Work collaboratively with the K
Parent Committee. Analyzedhnitial lesson plans developed for thkaracterbuildingframework.
Work with faculty to implement a comprehensive discipline approach that limits discipline issue
prevents bullying.

ACTIONS TACHIEVESOAL

MEASURABLEBUTCOME 80% satisfaction rate on surveys

BASELINPERFORMANCEEVEL | Over 95% satisfaction rate on surveys

METHODS OV EASUREMENT| Parent and student surveys

STATEPRIORITY7 V. COURSEACCESS

The extent to which pupils have access to, and are enrolled in, a broad course of study, including programs and sdogedsatelve
provided to unduplicated students (classified as EL, F&igMle, or foster youth; E.C. §842238.02) and students witeptional needs.
A E} JUEe }( *Sp C_ ]Jv op * 3Z (}o0}A]JvPU « % %0] o W

Grades 16: English, mathematics, social sciences, science, visual and performing arts, health, physical education, and othédyeab
by the governing board. (E.C. 85021

Grades 712: English, social sciences, foreign language(s), physical education, science, mathematics, visual and performingadrtg
arts, and career technical education. (E.C. §51220)a)

Ensure all pupils have ag=eto, and are enrolled in, a broad course of study that meet common core
state standards (English, mathematics, social sciences, science, visual and performing arts,
GOoAL TOACHIEVESUBPRIORITY| physical education, and Hebrew) including programs and services developedpranited to
unduplicated students (classified as EL, FrRRgible, or foster youth; E.C. §42238.02) and students v
exceptional needs

As necessary revise schedule that provides time for students to adequately recem@pehensive
u 8]}v ¢« }v & Al A }( % E Al}ue C E[* + Z po X v oCl u@
and successful implementation in the class. Implement changes necessary and develop and €
UEE] HOHU % E  Z}}o[+ ReEWAiSIINbas neXded/ o @shre common core alignm
and student success. Develop curriculum maps for any new grade that ensures standards ar
taught.

ACTIONS TACHIEVESOAL

100% of studentswho are on campusare all enrolled in Readingiriting, Math, Science, Soci
MEASURABLBUTCOME Studies/Israel and Global Studies, Hebrew and have exposure to General Elgbhtvesly exceptions
have involved NPS placements)

100% of studentswho are on campusare all enrolled in Reading, Ming, Math, Science, Soci
BASELINPERFORMANAEVEL | Studies/Israel and Global Studies, Hebrew and have exposure to General Elghtvesly exceptions
have involved NPS placements)

METHODS OWIEASUREMENT| Student course enroliment data

STATEPRIORITY#8 vV OTHERSTUDENTOUTCOMES
Pupil outcomes, if available, in the subject areas described above in #7, as applicable.

SUBPRIORITA t BENGLISH

As we have many students who enter our program in later grades, who are nadultated through the
Kavod system, specific to SBAC our goal will be to meet 50% or above proficiency rates, but Ka
monitors growth and assessment achievement through NWEA/MAP 0%t af students wikither meet
GOAL TAACHIEVESUBPRIORITY| proficiency levels adetermined by SBA&@nd NWEA/MAP or shown growth in accordance with the ng
expectation of growth for MAP or similar assessmerBubgroups will be reviewed with the san
expectation, as sub populations become statistically relative to monitor, with Elg lietlusive of nea
proficient for ELA.

Purchase curriculum as needed to ensure common core alignment and student success.
ACTIONS TACHIEVESOAL Professional Development to Teachers/Faculty. Implement frequent student assessments to n
student progress.

70% of students wikkither meet proficiency levels as determined by SB&@ NWEA/MAP or shown

MEASURABLBUTCOME growth in accordance with the norm expectation of growth for MAP or similar assessment

BASELINPERFORMANAEVEL | Kavod has consistently achieved this goeflerence assessment data above.

METHODS OMIEASUREMENT | State Assessmésn& Standardized Assessments

SUBPRIORITE t MATHEMATICS

As we have many students who enter our program in later grades, who are not fully educated throu
Kavod system, specific to SBAC our goal will be to meetosG#ove proficiency rates, but Kavod al
GoAL TOACHIEVESUBPRIORITY| monitors growth and assessment achievement through NWEA/MAP 0%t af students wikkither meet

proficiency levels as determined by SBs&@ NWEA/MAP or shown growth in accordance with the ng
expectation of growth for MAP or similar assessmerBubgroups will be reviewed with the san
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expectation, as sub populations become statistically relative to monitor.

ACTIONS TACHIEVESOAL

Purchase curriculum as needed to ensure common core alignment and student success.
Professional Development to Teachers/Faculty. Implement frequent student assessments to n
student progress.

MEASURABIBUTCOME

70% of students wilkither meet proficiency levels as determined by SB&®@ NWEA/MAP or show
growth in accordance with the norm expectation of growth for MAP or similar assessment

BASELINPERFORMANAEVEL

Kavod has consistently achieved this goalerence assessment data algov

METHODS AWIEASUREMENT

State Assessmen& Standardized Assessments

SUBPRIORITE t SOCIALSCIENCES

GOAL TOACHIEVESUBPRIORITY]

70% of students will show 75% or greater understanding of the standards being covered.

ACTIONS TACHIEVESOAL

Purchase curriculum as needed to ensure common core alignment and student success.
Professional Development to Teachers/Faculty. Implement frequent student assessments to n
student progress.

MEASURABLBUTCOME

70% of students, including sulasitial subpopulations, will show 75% or greater understanding of
standards being covered

BASELINPERFORMANAEVEL

Kavod has consistently achieved this goal.

METHODS AWIEASUREMENT

Curriculum Assessments

SUBPRIORITY t SCIENCE

GOAL TOACHIEVISUBPRIORITY]

70% of students will show 75% or greater understanding of the standards being covered. By the thi
of implementation, proficiency levels will exceed state average performance as determined by
assessmentand 0% of students Vil either meet poficiency levels as determined by SBAGd
NWEA/MAP or shown growth in accordance with the norm expectation of growth for MAP or s
assessment Subgroups will be reviewed with the same expectation, as sub populations be
statistically relative to monitor.

ACTIONS TACHIEVESOAL

Purchase curriculum as needed to ensure common core alignment and student success.
Professional Development to Teachers/Faculty. Implement frequent student assessments to m
studentprogress.

MEASURABIBUTCOME

70% of students, including substantial spdpulations, will show 75% or greater understanding of
standards being covered

BASELINPERFORMANAEVEL

Kavod has consistently achieved this goeference assessment data aleo

METHODS AWIEASUREMENT

State Assessments, Curriculum Assessm&r8tandardized Assessments

SUBPRIORITEE t PHYSICAEDUCATION

GOAL TAACHIEVESUBPRIORITY]

70% of3udents, including substantial stgmpulations, will pass the PFT by at leasf & fitness
standards.

ACTIONS TACHIEVESOAL

Purchase materials as needed to ensure common core alignment and student suPceggle
Professional Development to Teachers/Faculty. Implement frequent student assessments to n
studentprogress.

MEASURABIBUTCOME

Sudents, including substantial syiopulations, will pass the PFT by at least 4 of 6 fitness standaals
rate equal to or higher than the state results

BASELINPERFORMANAEVEL

90% met a minimum of 4 of theffiness standards

METHODS AWIEASUREMENT

PFT results

SUBPRIORITF tHEBREW

GOAL TAACHIEVESUBPRIORITY]

70% of students will meet class benchmark standards or have increased by one level.

ACTIONS TACHIEVESOAL

Development of Hebrew Curriculum that supports students learning styles

MEASURABIBUTCOME

60% of students who have been with Kavod for more than 4 years will show proficiency at the |
which they are enrolled.

BASELINPERFORMANCEVEL

Kavod haschieved this goalreference assessment data above.

METHODS AWIEASUREMENT

Accordance to the American Council on the Teaching of Foreign Languages (ACTFL) Guidelines f
language skills.
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ELEMENT 3: METHODS BY WHICH STUDENT
OUTCOMES WILL BE MEASURED

NdZ u §Z} C AZ] Z %ou%]0 % E}PE ¢+ Jv u 3]vP 5Z}e %op%]0 }HuS ju « ]« &} u
method for measuring pupil outcomes for state priorities shall be consistent with the way informationriedeoa school
}uvs 10]8C &E %} ES 4M@D50)5)(XR. }

Kavod affirms that, to the extent practicable, the method for measuring pupil outcomes for state priorities shall be obpnsiste
with the way information is reported on a school }uvsS ]0]SC & %} ES E % e Jv] § v §
D *u& uvs_ (] o (}&E Z +8 3 %E]}E]SC A]3Z]v 3Z ouvdid o+ }JAX

METHODS FOR ASSESSING STUDENT OUTCOMES

Per state prioties 4 and 8 Kavodses data to measure student success mmudlify according to performance on standardized

tests, score on Academic Performance Index, share of English learners that become English proficient, English learner
reclassification rate and pupil outcomes in the subject areas described in EducatioseCtidie 51210. Kavod employs
formative, interim, and summative assessments to closely track student progress in all subject areas and to drive instruction
These assessments include statandated tests, commercially available nereferenced and benchntk assessments, and

Jvd Ev 00C A 0}% (}JEuU S3]JA U ]Jvd EJuU v espuu 3]A e eoy v3e 3Z 85 E }ve]
design and mission.

Kavod administers all mandated California State assessments as required by law. Kavod alsieasiaghool driven
assessments including a standardized assessment, teacher generated assessments, and assessments obtained from the
researchbased published adopted curriculum, as well as an assessment series measuring Hebrew acquisition by its students

STANDARDIZED ASSESSMENT READING AND MATH

Kavod will implement a standardized assessment system, such as but not necessarily NWEW/K&MBd implements an
assessment other than NWEA/MAP then the expectations throughout this charter will adjust to correlate the goals as
assessed by the new standardized assessment platfidevod will chose a nationalhormed standardized achievementste

in reading and math that provides information for national and sckioedchool comparisons, as well as y¢atyear growth
information for each student. It will be administered in, at minimum, grades 1 through 8 upon enrollment in the School and
then every spring. The results will be used to identify areas of weakness for the purpose of developing academic
interventions and to measure growth over time. Due to their age, kindergarten students will be assessed on the standardized
program based on theteat E[* ]* E S]}vX

Fountas & Pinnell Benchmark Assessment System

The Fountas & Pinnell Benchmark Assessment System is a formative reading assessment comprised afuatyhigh
original titles divided evenly between fiction and nonfiction. The assessmeasures decoding, fluency, vocabulary and
comprehension skills for studentsX This assessment tool allows teachers, literacy specialists and others to determine
Su v3e[ A 0}%u Vv3 0 E JvP o A oe (}E 5Z %ol E % }e-entrg teaditg prpgiesiveSE N $]}v

English Language Development Test

To assess potential English Learners identified through a Home Language Survey, Kavod utilizes the CELDT or the ELPAC ug
student entry unless their EL record is available from their previoufo@éh public school, and then annually as required.

This enables the school to assess both the placement and the progress of English learners.

Additionally, as required by Section 3302 of Title Il of the ESEA (20 United States Code Section 70d@)eitdlaes Title

[l funds, the school will, not later than 30 days after the beginning of the school year or within two weeks of the iclgild be
enrolled in a language instruction program after the beginning of the school year, inform parents or geasfiihe reasons

for the identification of their child as an EL and that the child is in need of placement in a language instruction program.

ASu vse AZ} Z]1 A 8Z ~§8 3 N VPo]*Z WEI(]]vVvS_ 3 v E ~]X XU vw }A AB3@ovs }E
.« JE 0}A "vd GEu ] 38 _ ]Jv 0]*3 V]VPIl+% I]vP €PE < V u%e+ v E JvPIAE]S]
for RFEP according to criteria determined by the Kavod Board that will include CAASPP performance in ELA, teacher
evaliations, and parent consultation.
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Smarter Balanced Assessment Consortium (SBAC)
< A} [* ee eeuv3 Vv A op 3]}V % EIPE u AJoo *u% %} ES Z *3p vs Al3Z 387 Iv]
proficient or advanced on the mandatory SBAC.

Where appr@riate, students also have access to the California Alternate Assessment (CAA) and Sfaaskdd§ests in

N%o V]eZ ~ndNeX *Sp v8[e % ES] ]% S]}v ]Jv §Z ]+ § GEulv C §Z Zhe <Sp C
California State Depptment of Education and consistent with Title 34 of the Code of Federal Regulations, PaiTigdedv

Improving the Academic Achievement of the Disadvantaged. Their participation in the STS will be determined by measured
levels of English proficiency io@rdance with State guidelines.

California Science Test

The California Science Test (CAST) is an online assessment based on the California Next Generation Science Standards (NG
All local educational agencies (LEAs) with eligible students in grades five and eight. The CAST uses the current Californic
Assessrant of Student Performance and Progress (CAASPP) test delivery system and is administered\rdime.
appropriate students will take California Alternate Assessment (CAA) in scieanaed staff will evaluate goal to inform and

identify students that ar@bove and below standards and provide the necessary support.

PhysicaFitness Test
The primary goal of th@hysicaFitness Test is to help students startdiéeg habits of regular physical activity to promote a
level of fitness that offers a degree of defense against diseases that come from inactivity.

An employee of Kavod (not a parent) will administer BteysiciFitness Test to students in the fifth and seventh grade each
year in the testing window of February through May. The test includes measures in the following six required categories:
Aerobic Capacity, Body Composition, Abdominal Strength and Enduraook,Bxtensor Strength and Flexibility, Upper Body
Strength and Endurance, and Flexibility.

OPI or Hebrew Assessment
Given its commitment to Modern Hebrew language acquisition, Kavod will implement assessments that are aligned with the
American Council Behingfor Language Proficiency Guidelines for all four domains.

Kavod will conduct either Oral Proficiency Interview (OPI), Summative (end of unit), AVANT Assessment, or a similar
assessment, at the end of the school year to measure studpndficiencylevekin speaking, writing, reading and listening.

The Oral proficiency Interview (OFf a oneon-}v  ]Jvs EA] A SA v §8Z & Z E v 8Z 3u VSX
performance is aligned to the ACTFL guidelines.

The AVANT Assessment measures studgmtsgress toward realvorld proficiency in Reading, Writing, Speaking and
Listening through active computadaptive assessments. The AVANT assessment is aligned to the ACTFL guidelines.

USE OF ASSESSMENT DATA

Kavod uses a datdriven culturewhere student assessment results, gathered from a variety of assessments, drives decisions
§} *U%0%}ES *3u v3 Z] Auvd VvV % E}( **]}vo A 0}%u v3X < A} [+ JveS3Epu §]}v o
the proficiency approach, supported by our tedeaching and language integration model, allows our school to:
" meet our mission of producing students with a strong academic foundation;
meeting or exceeding state performance standards;
develop a high degree of Modern Hebrew language proficiency.

Teader planning is informed by assessment results. Teachers also practice a diagnostic/prescriptive approach to instruction
that incorporates a high degree of individualization of instruction. Students are grouped by need rather than by leved allowi
teaches to address identified gaps in student knowledge immediately and in a focused way allowing students to make steady
progress towards grade level process.

The system of ongoing formative assessments tracks the learning of state benchmarks, performmatersdnd key ideas
in the months and years leading up to the California State Tests. These assessments allow teachers to identify students in
need of remediation in specific skill areas and provide the appropriate academic support necessary for wiasbery

content and skills and success on the California tests and beyond.
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The standardized test in use, Fountas & Pinnell Benchmark Assessment System, and the California mandated assessment, ar
researchbased, reliable and valid measures of student performance and achievement. Supporting these measures are unit
tests based onpecific curricula and texts in each subject area.

Teachergenerated tests can also be used to supplement assessment for specific areas of the curriculum. Grade level teachers
collaborate and create tests based upon the goals for each of the units di sluring the embedded professional
development time (see daily schedule and school calendar). Item analyses is conducted to determine necésaehnyng
Formative assessments deliver information during the instructional process before the summatessrasnt and are a
E]8] 0 }Ju%o}v vd }( 8Z =« Z}}o[e pe }( 8 38} E]JA JveSEM 3]}vX sz 8§ Z &E-

results to make decisions about what actions to take to promote further learning. Formative assessment, or asséssme
learning, supports learning in two ways:

" Teachers can adapt instruction on the basis of evidence, making changes and improvements that will yield benefits

to student learning.

" Students can use evidence of their current progress to actively manabadjost their own learning.
For Hebrew language instruction, assessment is at the core of the proficiency approach to Hebrew language acquisition. The
approach distinguishes between two types of assessment: assessment for achievement and assessmeficigncy.
Achievement is assessed primarily, but not only, through end of unit assessments in all four language skills. Proficiency is
assessed on an ongoing basis. The daily lesson plan is designed to enable students to demonstrate their proficgncy in
language by their capacity to take what they have learned and apply it in a wholly new situation. This assessment determines
the learning and lesson goals for the upcoming immediate period of time.

Assessment results are tracked from year to year.aAalysis of the results for a given student, class, or grade level will
enable school leadership to determine where the problems lie. Teachers create assessment binders to house all assessments.
The results of these assessments are entered throughoutGhe E }v ~D}V]S}E]JVP (}E Z *poSe_ ¢Z §SeX 7
then tracked throughout the year. Upon graduating to the next grade these results are shared through class reorganization
meetings.

How Assessment Data is Communicated to Parents/Guardians

Ongohg communication regarding student performance is an essential element of the Kavod program. In addition to regular
report cards that summarize student progress, parents, teachers, and students meet for conferences throughout the year to
discuss student gmth, both academically and nesicademically. The school provides interim progress reports, in between
reports cards, to notify parents of any difficulties their students are facing. These reports are an invitation to a further
dialogue between parents ahteachers.

The significance of a particular assessment result is not always readily apparent, so informal communication directly between
parents and teachers is encouraged.

Parents will be notified when School Accountability Report Card (SARC) is wadldbla as required by State law and will

ensure all parents have access to a copy. SARC will contain the school's mission, goals, and accomplishments andsreport on it
progress in achieving those goals. In addition, State law requires that SARC cbtiaiiheafollowing:

Demographic data

School safety and climate for learning information Academic data

School completion rates Class sizes

Teacher and staff information Curriculum and instruction descriptions Postsecondary preparation information Fiscal
and expenditure data

KAVOD GRADING POLICY

Kavod believes that clear, comprehensive feedback is essential for student growth and achievamerb keep parents

A oo JVv(}EuU Jus §Z ]JE Z]o & v[e PE}ASZX '"E =+ § <A} E v MHE § Jv ] 8§
skills, know¢dge, and actual performance, based on assessments that are aligned with the Kavod charter and state
standards. All grades are supported by both quantitative and qualitative assessmentAdsta.at Kavod all grading is
anchored to ensure that equitableades are provided based on student mefiirade formats are appropriate to the grade
levelvthe goal is that they be intelligible to both students and their pareAtsthe middle school level, Kavod will integrate

the International Baccalaureate standaraisd the common core standards into the grade and reporting practice.
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ELEMENT-AGOVERNANCE

AdZ P}A Ev v <& EchasteiGehop(, idduding, but not limited to, the process to be followed to ensure parental
IVA}oA u v3X_8§47605f)(5)(D).

Nonprofit Public Benefit Corporation
Kavod is a directly funded independent charter school that is operated by Kavod Charter School, a California nonprofit public
benefit corporation, pursuant to California law.

Kavod operates autonoously from the District, with the exception of the supervisory oversight as required by statute and
other contracted services as negotiated between the District and Kavod. Pursuant to Education Code Section 47604(c), the
District shall not be liable fohe debts and obligations of Kavod or for claims arising from the performance of acts, errors, or
omissions by Kavod as long as the District has complied with all oversight responsibilities required by law.

Attached, please find the following documents fer A} [¢ }% @& S]VP V}IV% E}(]3 %o 0] v (15 1E%}E
Appendix D: Articles of Incorporation
Appendix E: Corporate Bylaws
AppendixF: Conflict of Interest Code
Appendix G: Board Member Roster

Board and Governance Organization

As provided for in theCalifornia Corporations Code, Kavod is governed by a Board of Directors in accordance with
JE%}E S]}v[e } %0 S Co AsU AZ] Z +«Z oo }ve]ed v8 A]S8Z §Z & Eue- }( 8Z] Z

fiduciary responsibility for the operation éfavod.

The Board of Directors is responsible for establishing broad policies and overseeihgvkiglecisions that affect Kavod. The

Board is fully responsible for the operation, governgreed fiscal affairs of Kavod. The Board hires an Executieet®ir

AZ} 1o & +%}ve] 0o U pv E 3Z MSZIE]ISC }( v Al8zZ }A E-]PZ3 C 3Z } E U (}JCE

programs and for the operational management of the school. The Executive Director reports directly to the Board. The

} & [+ d@Bsibiites include, but are not limited to, the following:
" }A Ee JVP Ju%o u v3 3]}v }( < A} [+ u]ee]}v v A]e]}vV

setting strategic direction;

" hiring, firing, overseeing, evaluating, and supporting the Executive Director;

" adopting policies to ensurenit Kavod is run effectively, legally, and ethically, including establishing fiscal controls
for purchasing, expenditures, checkbook reconciliation, etc.;

" adopting policies and approving other documents as required by state or federal law, especiallyipgrta
categorical funds;

" approving and monitoring the implementation of the fiscal, legal, student achievement and governmental functions
of Kavod,;

" %% E}AJVP v u}v]S}E]VP < A} [+ vvp o puPE v pPSE A]e]}vedger u}v]s
and finances for longerm viability;

" ensuring that adequate funds are secured for the operating and capital needs of Kavod, including raising funds;

increasing public awareness of Kavod in the community;

" ensuring compliance with the Brown Act aother laws applicable to a California public charter school;

" selecting and contracting with an external independent auditor to produce an annual financial audit according to
generally accepted accounting practices;

" receiving the annual performance reporh@ annual independent fiscal audit and directing their transmittal to
entities designated in Education Code Section 47605(m); and

" % % E}A]JVP v £ uS]vP 00 }3Z E E *%}ve] ]0]8] ¢ % E}A] (JE&E Jv 82 0
of Incomporation and corporate bylaws, and this charter, as necessary to ensure the proper operation of Kavod.

The Board may execute any powers delegated by law to it, shall discharge any duty imposed by law upon it, and may delegate
any of those duties with thexception of budget approval or revision, acceptance of fiscal and performance audits, and
adoption of Board policies. The Board however, retains ultimate responsibility over the performance of those powers or
duties so delegated.

The Board shall be node than five (5) and no more than nine (9), unless changed by amendments to the bylaws, including
one parent or guardian of a Kavod student, who is a democratically elected parent representative. Additionally, in accordance
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with Education Code Section 4786- U 3Z ]+S3E] 8 U C %% }]vE & % E « v 3]A 3§} «]8 }v < A
will serve staggered, renewable, twear terms of service so that terms are staggered to provide for continuity. All directors

shall be designated by the existingd8d members. Unless changed by the bylaws, Board membership will not include
current staff. Board membership will not be interested parties (i.e., anyone who would gain financial benefit from decisions
made by the Board) or relatives of employees or merslmn the Board.

The Board of Directors or key staff participate in training as necessary on their responsibilities under the Brown Act,
applicable conflicts of interest laws, including the Political Reform Act and the antesgifig provisions of th€alifornia
Corporations Code, and the roles and responsibilities of the Board.

Meetings of the Board of Directors

All meetings of the Kavod Board of Directors and its committees shall be called, noticed, and held in compliance with the
provisions of theZ 0% Z DX @E}Av § -and(Eg LhartesSchools Adncluding Education Code Section 47604.1
(effective January 1, 2020yhe Board shall meet annually for the purpose of organization, appointment of officers, and the
transaction of such other tsiness as may properly be brought before the meeting. The annual meeting shall be held at a
time, date and place as noticed by the Board in accordance with the Brown Act.

Regular meetings of the Board of Directors are held at such times and placesbastisetBoard. At least 72 hours before a
regular meeting, the Board or its designee shall post an agenda containing a brief general description of each itemssf busine

to be transacted or discussed at the meeting. In accordance with the Brown Adglspeetings of the Board may be held

only after twenty (JU@E ~10¢ Z}puE+[ v}3] ]+ P]A v §} Z J& S}E& v 8} 8Z %opu 0] SZE}M

Members of the Board may participate in teleconference meetings so long as all of the foll@egirigements in the Brown
Act are met:
X At a minimum, a quorum of the members of the Board shall participate in the teleconference meeting from locations
within the boundariesof the county in which the Charter School is located
X All votes taken during ateconference meeting shall be by roll call;
x If the Board elects to use teleconferencing, it shall post agendas at all teleconference locations with each
teleconference location being identified in the notice and agenda of the meeting;
x All locations whee a member of the Board participates in a meeting via teleconference must be fully accessible to
members of the public and shall be listed on the agenda,;
X Members of the public must be able to hear what is said during the meeting and shall be providednwith
opportunity to address the Board of Directors directly at each teleconference location; and
X The agenda shall indicate that members of the public attending a meeting conducted via teleconference need not
give their name when entering the conference call

<A} VIHNE P ¢ % E vSeU e3u v3eU § Z E-U }3Z & 3 ((U v }3Z E *51 Z}o E-
educational program at Board meetingslated to charter school activitielsy posting meeting notices with agenda on the
Kavod webs# and at the school site, anfly establishing a twevay teleconference location at eadthool site. Each Board
meeting includes an opportunity for parents, staff and general members of the public to address the Board. Although
parental involvement at theschool is strongly encouraged, parental involvement is not a requirement for acceptance to, or
continued enrollment at, Kavod.

ORGANIZATION

Kavod has a traditional governance model, with a School Executive Director reporting to a BDaatifrs and serving as
the individual fully accountable for all dag-day school functions and operations.

EXECUTIVE DIRECTOR

The Kavod Executive Directomisentralizing leadership figure within the school and local community. The Executive Director
reports to the Boardholistically The Kavod Executive Director has a larger vision for the future direction of the school while
continuing to support and encourage the mission of Kavod in the day to day operations of the school. Kavod's Executive
Direcor ensures that the school is in compliance with all applicable governmental laws and regulations.
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ETHICS AND CONFLICT OF INTERBE&T

Kavod complies with conflict of interest laws including the -aetfdealing provisions of the California Corporatiddsde,
Government Code Section 1090, and the Political Reform Act, as applicable to charter pchhswdsit to Education Code
Section 47604.1 (effective January 1, 200) < A} [+ }v(o] 8 }( /vs E «a% AppenfpE]v op

FORM/00STATEMENDFECONOMIINTERESTS

/v JE v Al$8Z §Z W}o]l8] o0 Z (JEuU 3U AECuu E I} <A}[+ }E }( 1E 5}
will file a statemandated Form 700 Statement of Economic Interests with the District. Kavod wilkckee Z ]v ]JA] p o[«
JE]P]v 0 &}Eu 6ii }v (Jo & < A} [+ %o@E]Ju EC u]v]*SE S]A }((] U v ul vCg ]v]
for inspection by any member of the public.

PARENT INVOLVEMENT

Per state priority 3, Kavod places significafforts to seek parent input in decision making, promotion of parent participation

in programs for all students including unduplicated pupils and special need subgkaymsl encourages parents to be
involved in all aspects of the school. In additiorptoviding a parent representative seat on the Board of Directors, parents

are encouraged to attend all Board meetings and volunteer at the school site. Parents can also participate in the Kavod
Parent Committee. Through the Kavod Parent Committee andptrent representative on the Board, parents can make

their voices heard on board issues or concerns. Although parental involvement at the school is strongly encouraged, Kavod
will provide notice to parents and guardians that parental involvement is rregairement for acceptance to, or continued
enrollment at, Kavod.

W E v3e v PUu E]ve E Vv IHME P &} }uupv] &8 A]J3Z 3Z ]JE Z]Jo E v[*§ Z E-
Parents are also provided surveys as another venue for them iweubeir opinions. Our general approach to parent
involvements is also a focus within state priority 6, where we build a school climate of respect.

SCHOO&ITEEOUNCIL

In the eventKavodoperates a program that requires a School Plan for Student Achievetdanadwill establish a School

Site Council. The council will meet the composition and selection requirements of Education Code Section 65000(c)(1) and
will be comprised of thé&xecutve Director teachers, staff members, and parents or community members. The major duty of

the School Site Council will include development of the School Plan for Student AchievementKantekshooses to use its

LCAP for this purpose.

ENGLISHEARNEADVISORCOMMITTEELAC)

State law mandates each school site with 21 or more students of Limited English Proficiency (LEP) in attendance, regardless
of language, to form a functioning English Learner Advisory Committee (ELAC). Membership comsisieaf Kavod team
membersand parents of the EL students. The ELAC advises the Executive Director and staff on ways to improve support for
ELs and reach the reclassification goals BEh students as per the LCA addition, theKavod teamplans training,
workshops, and parent ghaérings to discuss progress and works to ensure that parents are best prepared to support English
literacy at home.

SUPERVISORIAL OVERSIGHT SERVICES

Kavod understands that Ed. Code 8§ 47604.3%8()) requires, among other things, that theuthorizing entity do the
following:

" visit each charter school at least annually;

" ensure that each charter school under its authority complies with all reports required of charter schools by law; and

" monitor the fiscal condition of each charter school unds authority.
This supervisorial oversight may include, but is not limited to, financial auditing, enrollment verification, site vikigs to
campus, review of school and student performance, and consideration of charter school amendments and résewal.
required in Ed. Code § 47613, Kavod has budgeted one (1%) percent of its anticipated general purpose entitlement and
categorical block grant, as defined in subdivisions (a) and (b) of Section 47632, to compensate the District for thpeDistrict
cost ofperforming supervisorial oversight.
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ELEMENT SEMPLOYEE QUALIFICATIONS

"dZo«<p o](] 81}ve 8} u 8 C Jv ]A] p oehaders ZihoC  X47G8HB)(5)(E).

Kavod believes that all of its employees play a key role in creating@essful learning environment. The School will recruit
professional, effective, and qualified personnel to serve in administrative, instructional, instructional support, and non
instructional support capacities. Per state prioritytdachers are approjmtely assigned pursuant to Education Code section
44258.9, and fully credentialed in the subject areas and for the pupils they are teaching.

Kavod believes that all persons are entitled to equal employment opportunity. Kavod shall not discriminaté quglifisd
applicants or employees on the basis of actual or perceived race or ethnicity, color, religion, sex, gender identity, gender
expression, sexual orientation, pregnancy, national origin, ancestry, citizenship, age, marital status, physits/, diszaiial
disability, medical condition, military service or veteran status, or any other characteristic protected by Californiaral fed

law. Equal employment opportunity shall be extended to all aspects of the empémgployee relationship, includg
recruitment, hiring, upgrading, training, promotion, transfer, discipline, layoff, recall, and dismissal from employment.

ESEA

Kavod will comply with the mandates of ESEA, as reauthorized by the ESSA, and as they apply to charteFesaivols.

and paraprofessionals will meet requirements specified in ESEA. The Director or designee will ensure that credentials are
processed and monitored in accordance with requirements as set forth by the Commission for Teacher Credentialing and the
Stat [+ ]vS E% E $§ S]}v }( ,JPZoC Ypu o](] (}JE& SZ Y%opE&%}e }( }u%o0] v Alsz
Credentials, below, and Element 1, ESEATUDENT ACHIEVEMENT AND CREDENTIALING.

ROLES AND QUALIFICATIONS OF STAFF

Kavod ensures that all leggiialification requirements are met for teachers, staff, paraprofessionals and other administrative
employees of the school. Each certificated employee at Kavod is required to meet the state licensing requirements for the
position that he/she holds. No statlicensing requirements exist for most roartificated positions. For all positions,
certificated and norcertificated, the employee, at minimum, needs to satisfactorily meet the performance specifications
required for the position and must possess theatifications required to perform the essential functions of the position, as
determined by the Board and/or the Executive Director.

Employees and contractors of Kavod are required to submit to a criminal background check and to furnish a criminal record
summary as required by Education Code Sections 44237 and 45125.1. Kavod adheres to California laws, including
fingerprinting and prohibitions regarding the employment of persons who have been convicted of a violent or serious felony.
New employees not paessing a valid California Teaching Credential must submit two sets of fingerprints to the California
Department of Justice for the purpose of obtaining a criminal record summary. Each employee must furnish proof of
tuberculosis (TB) testing, as well axdments establishing legal employment status. Those employees that require a criminal
background check and do not have a current background check will be required to undergo such a check through such
services as a LiveScan fingerprint process. The Bxeddirector and/or administrative designees are responsible for
monitoring and maintaining documentation of criminal investigation clearances, as required by California and federal laws,
and the Executive Director shall report on compliance with theseirements to the Kavod Board of Directors.

Position titles and qualifications/expectations may be adjusted to meet program needs.

ADMINISTRATIVE TEAM:

The Directors are the instructional leaders of the school and as such will be responsible doatlenic and administrative
success of all school programs. The Directors are ultimately responsible for designated outcomes. The Directors define and
communicate the mission of the school, oversees curriculum, supervises personnel and operdgtng. ae yearly
anticipated Director/leadership positions.

EXECUTNEHRECTORUALIFICATIONS
" D 8§ B[+ PE U %E (E oC ]Jv u S8]}v
" California Administrative Services Credential
" Charter school experience preferred
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" &JA C Ee[ E% E] vV ]v relatedorganjizatianal Getting either as a Director, assistant Director,
head of school or as an executive director or CEO of a midsiZemypttofit organization
Strong knowledge of leadership principles and practices gained through work experient@raatieducation

DIRECTOBFSCHOOCULTURERSTUDENSERVICEBJALIFICATIONS
’ Z o}E[* PE U %E (E oC ]Jv u S8]}v
3 years teachingr counselingexperience or experience in leadership at a school site
Credential either Substitute, AdministrativBupil Personnel Services Teaching
" Charter school experience preferred

DIRECTCIBZFLANGUAG,EN DGLOBABTUDIEQUALIFICATIONS
Linguistics or secondnguage acquisition education or experience
" Experience implementing, managing and evaluating an educational program and specific experience in assessing the
effectiveness of a language program
Z o}E[+ PCE
Knowledge of Hebrew language aculture

DIRECTOBFACCOUNTABILIQYUALIFICATIONS
” ¢} ] 8 -] PE ~ ZOo}E-* %E ((EE -
Credential preferred either Substitute, Administrative or Teaching

DIRECTOBFSPECIAEDUCATIODREDUCATIOSIPECIALI®UALIFICATIONS
’ Z o}E][" P &ably i dHcdtion
3 years teaching experience preferable
Special Education Credential

INSTRUCTIONAEAM:

The instructional team is responsible for creating a flexible program and environment which promotes learning and personal
growth; to establish effective rapport with pupils and good relationships with parents and other staff members; to motivate
pupils to develop the skills, attitudes and knowledge needed to provide a good foundation for continued academic growth.

COREENERAEDUCATIO(LEADTEACHERBJALIFICATIONS

” A Commission on Teacher Credentialing certificate, permit, or other document equivalent to that which a teacher in
other public schools would be required to have for specific grade levels or specific subject matter bgintg ta
&uo(Joou vs }( oo ~"Z]PZoC <u o](] § Z E_ & <u]J]E& u vs8e +» 8§72 5 8§ EuU ]- |
California State regulations implementing the ESEA requirements, unless such requirements are deemed by the
federal or state governm@ not to apply to charter schools

" CLAD or BCLAD certification/EL Designation in credential

” Z o}E[+ PCE

HEBREWNSTRUCTORSBEFFERENTIATIODRACHERSNRICHMENTEACHERSD
PARAPROFESSIONAUALIFICATIONS

X Earned a high school diploma or thegjuivalent, and completed two years of college (48 units), or received an
e} ] 8§ ¢[ PE ~}E Z]PZ EeV }E %o o+ 0} 0 e eeuv3 }(IviIAo P v =«l]o

For Languagednstructors and Assistants, they must demonstrate poidéncy in the language by demonstrating speaking,
reading and writing skills as measured by job history, academic background, and/or an interview by the Dirleatguaige
and Global Studies.

Individuals who are translators or who work in food segsiccafeteria or playground supervision, personal care services, non

instructional computer assistance, or whose duties consist solely of conducting parehteiment activities and similar
positions currently do not have to meet these requirements.
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ADDITIONABTAFF:

Kavod plans to purchase services from outside vendors for some key functions such as outsourcing technology support, food
service, and custodial service. Kavod works through a SELPA for roles such as a school psychologist for testing, and specic
education Kavod contracts for fiscal services, budgeting assistance, accounting, and payroll services froroficback
support company.

MEASURES OF PERFORMANCE ASSESSMENT

< A} 0] A« 83258 38 Z E <pu 0]8C J* 83Z u}e3 Ju%}ES \s8coessSdrd@E dgvotes «sigmifioast] «
resources to maintain that high level of quality. All teachers will participate in a rigorous professional developmerdrgcalend
and staff meetings to discuss student achievement, the sharing of effective instructionalcpsacnd analysis of student

data. The Directors evaluate instructional staff using a process developed and reviewed with the faculty. The Directors
conduct teacher observations and provide coaching during the year, and perform teacher evaluationflinasl @ the
Employee Handbook. Additionally, the Executive Director reviews the administration team and the Executive Director is
reviewed by the board, to ensure all staff members are contributing to the mission and vision of the school and supporting
the academic progress of students and adhering to legal compliance matters for the school program.
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ELEMENT 6HEALTH AND SAFETY

"dZ % E} HE « §Z §8Z Z &S E + Z}}o Aloo (}oo}A 8} veu® §Z Z o8Fallv + (3
require all of the following:
() That each employee of the charter school furnisk charter school with a criminal record summary as
described in [Education Code] Section 44237.
(i) The development of a school safety plan, which shellide the safety topidssted in subparagraphs (A) to
(H), inclusive, of paragraph (2) of subdivision (a)Emfucation CodeFection 32282 and procedures for
conducting tacticatesponses to criminahcidents
(iii) That the school safety plan be reviewed and updated by March 1 of every year by the charter scho¥
Code &7605(b)(5)(F).

In order to provide safety for all students and staff, the Charter School has adopted and implemented fulbheadtfety
policies and procedures and risk management policies at its school site in consultation with its insurance carriers and risk
management experts.

The following is a summary of the health and safety policies of the Charter School; all poticesistained at the Charter
School site.

HEALTH AND SAFETY

In order to provide safety for all students and staff, Kavod maintains full health and safety procedures and risk management
policies at the school siteKavod works with its insurance carriers and risk management experts to make appropriate
adjustments based on any facility needs.

PROCEDURESRCAMPUYISITORS

No outsider shall enter or remain on school grounds during school hours without hagisgered with the office, except to
precede expeditiously to the office or designee for registering. If signs posted in accordance with Penal Code 8§ 627.6 restri
the entrance or route that outsiders may use to reach the office of the Director or desigm outsider shall comply with

such signs. (Penal Code, § 627)

PROCEDURESRBACKGROUNIHECKS

Employees and contractors working at Kavod during school activities are required to submit to a criminal background check
that will furnish a criminal recor summary as required by Education Code § 44237 and § 45125.1. New employees not
possessing a valid California Teaching Credential and contractors must be fingerprinted with the California Department of
Justice (DOJ) to obtain a criminal record summarys@ < A} [« E A] A v § Eulv 3]}v }( IPE}uV ¢
their working at the school site.

< A} [+ £ upslA 1E 3}E }E <]Pv ] E *%}ve] 0 (}E & A] AJvP 8Z E }E -pL
record would disqualify thepplicant. The Kavod criminal background request form also includes requesting notice of any
subsequent arrest. Kavod maintains a record of the review and the determination, but not divulge or share criminal record
history information, including responsésat no criminal record history exists.

Volunteers who volunteer outside of the direct supervision of an employee with a background clearance shall be
fingerprinted and receive background clearance prior to volunteering without the direct supervissctofan employee.

The administration of the school shall monitor compliance with these procedures and reports to the Board. The Board shall
monitor the fingerprinting and background clearance of the Executive Director.

ROLEOFSTAFASMANDATEQHILDABUSIREPORTERS

All noncertificated and certificated staff are mandated child abuse reporters and follow all applicable requirements of the
California Abuse Reporting Law in the California Penal Code 8§ -11188.5, and Kavod policies and procedures
comparable to those used by SDUSD. Reporting procedures are described in the Employee Handbook.

All mandated reporters shall receive training on child abuse detection and reporting within the first six weeks of eath schoo
year, or within the first six weeks( %0 Ee}v[e U%O0}Cu vS ]( u%o0}C (8 €& 8z Plvv]vP }( 8§z
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TUBERCULOS®IB)SCREENINREQUIREMENTS

Faculty and staff shall present documentation they have been examined by a physician or nurse who determined they are
free of active tubeculosis or are not at risk for tuberculosis prior to commencing employment and working with students and
repeated at four year intervals, as required by Ed. Code § 49406. Kavod will also require tuberculosis screenings of
volunteers who will have frequerror prolonged contact with students, as described in Education Ca®86(m).

BLOOEBORNE PATHOGENS

Kavod meets state and federal standards for dealing with bloauhe pathogens and other potentially infectious materials in
the workplace. The staif trained on blooeborne pathogens in accordance with the law. Whenever exposed to blood or
other bodily fluids through injury or accident, staff and students shall follow the latest medical protocol for disinfecting
procedures.

DRUGFREE/ALCOHGREE/SRKEFREE ENVIRONMENT

Kavod shall function as a drug, alcohol and tobacco free workplace.

COMPREHENSIVE SEXUAL HARASSMENT POLICIES AND PROCEDURES

Kavod is committed to providing a school that is free from sexual harassment, as well barasgment based upon such
factors as race, religion, creed, color, national origin, ancestry, citizenship, age, medical condition, marital statascgreg
gender, gender expression, gender identity, sexual orientation, physical disability, mentaillitgisglenetic information,

military or veteran status, or any other characteristic protected by federal or California law. Kavod has a comprehensive
policy to prevent and immediately remediate any concerns about sexual discrimination or harassment @t(ikekaing
employee to employee, employee to student, and student to employee misconduct). Misconduct of this nature is very

e« E]}us v Ajoo E ¢« ]v JE v  A]8Z < A} [ « Ep o Z & «+u V3 %}0] CU
Manual.

IMMUNIZATIONS

Kavod requires the immunization of pupils as a condition of school attendance to the same extent as would apply if the pupils
attended a norcharter school. Proof of immunization will be collected and filed by the school registrar. All student
enrolled and staff will be required to provide records documenting immunizations, as required at public schools pursuant to
Health and Safety Code 88 1203PH0375, and Title 17, California Code of Regulations §§-6008. All rising 7th grade
studentsmust be immunized with a pertussis (whooping cough) vaccine boast&i DAP in accordance with applicable.law

MEDICATIONEMININEHYGIENERODUCTN SCHOQIANDEPPENS

Kavod will adhere to Education Code § 49423 regarding admaitiist of medication in schoolKavod shall stock the school's
restrooms with feminine hygiene products (i.e., tampons and sanitary napkins for use in connection witarteual cycle)
at all times and without charge as required by Education Co88282.6. Additionally, Kavod will adherts Education
CodeSectior49414 in regards to the maintain of and the administration of epinephrine-mjéztors

VISIONHEARINGCOLIOSIS

Students are screened for vision, hearing and scoliosis by noosgsacted by the school. Kavod adheres to Education Code
§ 49450, et seq., as applicable to the grade levels served by the school.

LEADESTINGFSCHOOWATERYSTEM

Kavod shall cooperate with the community water system and SDUSD to allow lead testiegnater fountains and faucets

used for drinking or preparing food at the school site prior to January 1, 2019. If lead levels are found to exceed safe
thresholds, Kavod will shut down the fountains or faucets with elevated levels, and will notipatbets/guardians of Kavod
students in accordance with Health & Safety Codd §277.

SUICIDEREVENTIOMNDMENTAIHEALTH

Kavodshall maintain a Suicide Prevention Policy on student suicide prevention in accordance with Educatiol2Cade §
Kavod shalblso provide information twice per year to students and parents about how to access mental health services in
the formats set forth in Education Code Section 49428.
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DISCIPLINARYAN-ORAPPROPRIABEUDENTEACHEBOUNDARIES

Kavod shall maintain a Disciplinary Plan for Appropriate Student Te&therdariesin accordance with Education Code
4405Q

BULLYINBREVENTION

Kavod shalinaintainprocedures for preventing acts of bullying, including cyberbullyiigvodshall annually make available
the online training module developed by the CDE pursuant to Education Code Section 32283.5(a) to certificated school site
employees and all otheschool site employees who have regular interaction with children.

TRANSPORTATISGAFETKFLAN

Kavodshall develop a transportation safety plan that includes procedures to ensure that a student is not left unattended on a
school bus, student activity buspyth bus, or child care motor vehicle and procedures and standards for designating an adult
chaperone, other than the driver, to accompany students on a school activity lnusddition, ensure that each school bus,
student activity bus, youth bus, or ¢thicare motor vehicle is equipped with a child safety alert system that requires the
driver to either manually contact or scan the device, thereby prompting the driver to inspect the entirety of the interior of
the vehicle before exiting, unless the studexctivity bus is exempted by law.

PREVENTIGDFHUMANTRAFFICKING

By January 1, 2028avodshall identify and implement the most appropriate methods of informing parents and guardians of
students in grades 6 through 12 of human trafficking preventesources.

CALIFORNHEALTHYOUTHACT

Beginning in the 2032020 school yearKavodshall teach sexual health education and human immunodeficiency virus
~N.Is_* % E A v3]}v u S]tv S} «&2 atvidast]anc® (& middiedschool and at teaace in high school,
pursuant to the California Healthy Youth Act (Education Code Section 51930, et seq.).

FOOLSERVIGANDOTHERUXILIARSERVICESAFETY

Kavod will ensure that its auxiliary services such as food services, transportation, and ¢ssndées are safe. Kavod will
contract with an outside agency for its food service needs. Kavod will be responsible and accountable for filing all document
necessary for operating the food service program, as well as for reimbursement from federghtnddrition programs.

Kavod will confirm that the food service provider employs at least one person who is certified in food safety and that the
certified individual(s) is recertified every five (5) years by pasamgpproved and accredited fooshfety certification
examination.

Kavodshall provide each needy student, as defined in Education Code Section 49552, with one nutritionally adequate free or
reducedprice meal, as defined in Education Code Section 49553(a), during each schoGhdégr Schookhall provide this

meal for any eligible student on any school day that the student is scheduled for educational activities, as defined in
Education Code Section 49010, lasting two or more hours, at a school site, resource center, meetingrspthee satellite

facility operated byKavod

Neither Kavod nor its food service vendor shall advertise any food or beverage during the school day, or participate in a
corporate incentive program that rewards pupils with free or discounted foods oerages that do not comply with
nutritional standards, except as permitted under Education Cod8431.9.

< A} Aloo o<} E A] A Z }use] A v }E[* pe]vee vV A Z]l o ~AZV %%0] 0 ¢ 0]
Executive Director wiktnsure that any cleaning supplies, landscaping products, or other toxic or hazardous materials that are
securely stored on site.

MAINTENANCENDOPERATIONS

Kavod hires a custodian whis responsible for basic custodial and maintenance services for thega grounds and the
buildings.As Kavod resides on a district site, depending on the agreement provided by the diatgef, inaintenance
services such as pest management, landscaping, and HVAC system service will be hatidie@idiyict of bycontracting
with a company on a casby-case and fedor-service basis.
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FACILITY PLAN

Since August 2012, Kavod has been serving students at a shared site on a District facility, under PropoShmiciggent
facility allows Kavod growth opportunities @roll through & grade and has been collaborated on with San Diego Unified
SchoolDistrict to develop the property to accommodate the full enroliment projection with use of YY funding, approved by
the CSFC and SDUSD.

FACILITSAFETY

Per state priority 1, the school facilities are currently and will continue to be maintained in good repair pursuant tmfEduca
Code section 17002(d)dZ + Z}}o[* ( ]0]3] * }u%o0oC A]3Z 3§ § ujo JvP '} U ( E&)o u E]
and Section 504 access requirements, and other applicable fire, health and structural safety requirements applicable to
charter schools.

SDUSD facilities worked collaboratively with Kavod to secure ador@u ( ]0]3C % o0 v $Z 3 u Se<dsoAd [+ PE)
District Site. Kavod resides at 6991 Balboa Ave, San Diego CA 92111. This was formerly the Schweitzer site, which has bee

}velo] 8§ }v 8} 8Z >]v EPZ ¢] 8} VepE& < A} [+ ]Jo]3C 8} PE}A v E u ]V %o |
been allocated YY funding by the CSFC to complete site modernization, renovations and to undergo construction to meet the
growth plans as identified in this charter.

Though it is not the foreseeable planKiivodwere to move off of a DistricEacility, Kavod will work with qualified real estate
agents, architects, or structural engineers to ensure that the facilities selected for the school are one of the follpesnofty
facilities: facilities that comply with the California Building Stadda€ode as adopted and enforced by the local building
enforcement agency with jurisdiction over the area in which the charter school is located; or (2) facilities exclusively owne
or controlled by an entity that is not subject to the California Buildirmgp&ards Code, such as the federal government.

Kavod shall regularly conduct fire and natural disaster drills. At which time Kavod occupies a site not operated byidhe Distr
Kavod will test sprinkler systems, fire extinguishers, and fire alarms apnaglits facilities to ensure that they are
maintained in an operable condition at all times and Kavod will maintain on file readily accessible records documenting all
compliance, including an appropriate Certificate of Occupancy.

COMPREHENSISEHOOSAETYLANFOREMERGEN®REPAREDNESS

Kavod has a comprehensive school safety plan in compliance with AB K&4a@d, in conjunction with law enforcement and

the Fire Marshall, maintains on file for review and adheres to an Emergency Preparedness Haahopiehensive school

safety plan, board approvedjrafted specifically to meet the comprehensive safety needs of the schoglveiteh shall

include the safety topics listed in subparagraphs (A) through (Hamfgraph (2) of subdivision (a) of Educati@ode Section

32282 This handbook includes, but is not limited to the following responses: fire, flood, earthquake, terrorist threats, and
hostage and armed intruder situations. If assuming a facility used previously as a school site, any existingcgmergen
preparedness plan for the school site shall be used as a starting basis for updating the handbook for Kavod. School staff is
trained annually on the safety procedures outlined in the Emergency Preparedness Handiheoflan will be reviewed and
updated by March 1 of every year by Kavod.

The airrent Public Safety Plawisible to the publiccan be found irAPPENDINM. A confidential comprehensive plan is on file
at Kavod.

FIREEARTHQUAKEDCKDOWMNDEVACUATIODRILLS

Kavod adheres to theomprehensive safety plan and procedures described in its Emergency Preparedness Handbook for any
site Kavod occupies. As part of that plan, Kavod faculty are trained on all drills and Kavod shall regularly conduist fire dri
Students and staff are insgr § Jv ]e 8 E &E]Jooe Jv O JVP % E} uE e-in-p@elogkdown, }A E
building evacuation, oft]8 A u 3]}vU v 2 oo o E_ v}3](] 38]tvX

A Director or office personnehaintains a record of drills, and for fire drills recdite total required time for complete
evacuation. In an actual emergency, teachers maintain, take atakeeroll calls throughout the duration of the emergency

in order to account for all students. As required by state law, teachers, paraprofessionateeo qualified adults supervise
students at all times. Unless otherwise directed by the site Command Officer, teachers stay with their classes for the durati
of the emergency. In case of evacuation of the school facilities, all students stay withtehehers at the designated
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administrative staff notifies parents and/or the media about where to pick up students.

In the event of an emergency, California Government Code, Chapter 8, Division 4, Title |, § 3100 and § 3101 declare that all

% U 0] U%O0}C ¢ & "~ JAJo (ve A}YEI E+ epi & 8} ep Z JAJolv (ve 31A18]
supervisorsdE C o AX_ /v s }( @ESZ«p |l U v SuE o ]* 3 EU }E }3Z E u EP v CU

school until they receive official clearance from school administrative leaders.

UNIFORM COMPLAINT POLICY

Uniform Complaint Policy can be fadim APPENDIKX
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ELEMENT YRACIAL AND ETHNIC BALANCE
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general population residing within the territorialp €]« ] $1}v }( 3Z « Z}}o ]*3E] § 8} Azl z 8z Z ES
Ed. Code 87605(b)(5)(G).

OUTREACH EFFORTS

Kavod strives to achieve racial and ethnic balance reflective of the general population residing within the territorial
boundariesof the District through a carefully considered recruitment and community outreach drive, which includes the
following strategies to achieve this racial and ethnic balance:

X An enrollment process that is scheduled and adopted to include a timeline tliatsafor a broaebased recruiting
and application process;

x Development of promotional and informal material that appeals to all major racial and ethnic groups represented in
the District;

x Distribution of promotional and informational materials to a broaatiety of community groups and agencies that
serve the various racial, ethnic, and interest groups represented in the District; and

X A random selection process will be used each school year and a ranked waiting list created to fill openings as they
occur.

In addition to offering ahigh-quality school which provides an innovative language acquisition program, Kavod appeals to a
racially, ethnically, and socioeconomically diverse student population. Kavod is a public school offering an educational
program aml learning conditions that are likely to appeal to families for many reasons.

Kavod is committed to educating the community about its academic program and the benefits it offers to the diverse racial,

ethnic, and socioeconomic population of Kearny Masd Clairemont Mesand their surrounding communities. Each year,

Kavod develops a calendar of outreach events that inclumdétiple community fairs and event&avod also utilizes direct

outreach strategies such as direct mailing and community and home meetings targeted in specific communities in the
]*SE&] S[* ipE]* ] S]}v €& X d} vepCE *CeS uUS] %%E&} ZU S§$Z }heiyalupScE }psSE

varied communication modes and information delivery methods and the importance of consistent and frequent outreach

efforts to attain racial and ethnic balance at Kavod reflective of residents in SDUSD.
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ELEMENT 8ADMISSION REQUIREMENTS

A ulee]}v %30l 1 V % E} HE sU }Jve]ed vd A]SZ ep JA]*]}v ~ o €}( no S]}v
§47605(b)(5)(H).

The Charter School will be nonsectarian in its programs, admission policies, and all other operations, and will not charge
tuition nor discriminate against any student based upon any of the characteristics listed in Education Code Section 220.

The Charter School shall admit all pupils who wish to attend the Charter School on agp#éakle basis and in accordance

with Educaion Code Section 47605(d)(2)(A). No test or assessment shall be administered to students prior to acceptance
and enrollment into the Charter School. The Charter School will comply with allaladvschool policiegstablishing
minimum and maximum age fgoublic school attendance in charter schools. Admission, except in the case of a public
random drawing, shall not be determined by the place of residence of the pupil or his or her parent or legal guardian within
the state.

The Charter School shall requistudents who wish to attend the Charter School to complete an application form. After
admission, students will be required to submit an enrollment packet, which shall include the following:

Student enrollment form

Proof of Immunization

HomeLanguage Survey

Completion of Emergency Medical Information Form
Proof of minimum age requirements, e.g. birth certificate
Release of records

ourLdE

PUBLIC RANDOM DRAWING

Applications will be accepted during a publicly advertised open enrollment period eacHioyearrollment in the following

school year. Following the open enroliment period each year, applications shall be counted to determine whether any grade
level has received more applications than availability. In the event that this happens, the CBarte will hold a public

E v }ju & AJvP ~70}38 EC_+ 3} & Eu]v ulee]}v (JE 3Z Ju% 3 PE o A oU
who are guaranteed admission in the following school year.

In accordance with Education Code Section 4[6J{2)(B), admission preferences in the case of a lottery shall be given to the
following students in the following order:

Students already enrolled are exempt from the lottery.

Siblings of students already enrolled at Kavod shall be exempt from ttegyiaunless the sibling is to enroll in a
grade that has all of its spaces already filled, in which case the sibling would be put on the waiting list for admission
to that grade ahead of all other students.

Children of Founders and/or Faculty/Staff andaBbmembers shall be exempt from the lottery, unless the number
admitted by this exemption would exceed ten (10) percent of total enrollment at Kavod or unless the student would
enroll in a grade that has all of its spaces already filledhich case theibling would be put on the waiting list for
admission to that grade ahead of all other student$¢A list of founders and a definition of who is considered
faculty/staff and a Board member is on file at the school and within the school policies.)

" Ifastu v8 VvVv}$ ulss (JE 182 & }( §z JA @E e}veU 3Z o3p vs[e v u A]
either a resident or nonresident of SDUSD to be randomly drawn and offered admission or placed on a waiting list.
All students in the lottery livig in the San Diego Unified School District boundaries will receive weighted drawing
preference over students living outside the SDUSD boundaries by having their names submitted twice in the lottery
pool.

IMPLEMENTATION OF RANDOM PUBLIC DRAWING

If Kavod receives a number of applications from potential students exceeding the number of spaces available within any
grade level, the school will conduct a random public lottery, designed to establish a diverse student population.
" During an open enrollmenteriod, which will be at least 90 days long, interested parties will complete applications
for their students in order to participate in the lottery, if one is needed.
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Information will be available in English, and upon request in Spanish and Hebrew. Saffomi volunteers will help

any interested party with language or literacy barriers or physical disability to complete an application.

The lottery will take place within 30 days of closing the open enrollment period.

The lottery will take place onthe £}}o[* UuU%ope v ( ]o0]8C o EP Vv}uPZ 38} 00}A 00 ]Jv&
the drawing, or at another public venue near the school large enough to accommodate all interested parties.
Interested parties who wish to attend may do so, but their atlance is not required.

Wp o] & v }}u & AJvP Epo U o]Jv U v Ju%o uvs 8]}v 8§ AJoo Juuy
website.

The Charter School will conduct the lottery in the spring for enrollment in fall of that year.

The single lottery shall include drawingmes from pools of ballots differentiated by grade level.

Kavod implements an automated program to run the lottery. If for any reason an automated system cannot be used,

a representative of an outside agency or the organization confirming the resule ddttery shall draw the ballots.

The lottery will begin with the highest grade that has available spaces and continue until all names for that grade
level are drawn and then proceed to the next highest grade with available spaces, and so on.

At the contusion of the public random drawing, all students who were not granted admission due to capacity shall

be placedon a wait list according to their draw in the lottery. This waitlist will allow students the option of
enrollment in the case of an opening dug the current school year. In no circumstance will a waitlist carry over to

the following school year.

& u]o] ¢ v}S §S v JvP SZ 0}8S EC <Z oo JVv(}Eu  Abdrplacdoentod ZwWhiEistSp v
Families with students drawrof admission shall havé2 hours(excluding weekends and Federal holidays) to
respond to the offer of enrollment. In addition, the school shall attempt on at least one occasion to contact the
parents/guardians of drawn students by telephone. Families esponding within ther2 hour period will forfeit

their offer of enrollment for that school year.

Promotion Off Waiting List & Timeline to Respond: Potential students on the waiting list shall provide contact
information for the School to use in the evermase becomes available. Families promoted off the waiting list shall
have 72 hours(excluding weekends and Federal holidays) to the offer of enrollment. In addition, the school shall
attempt on at least one occasion to contact the parents/guardians of ptechstudents by telephone.

The waiting list will expire at the end of each school year. Interested parties not previously admitted must reapply
during subsequent open enroliment periods.

Any board approved changes to the lottery procedures will be kepll@at the Kavod Office.
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ELEMENT 9FINANCIAL AUDITS

AdZ uvv & Jv AZ] Z vvpoU Jv % v v (Jvv]o W ]8e «Z oo Jvus U Az 2
accounting principles, and the manner in which audit exceptionsdafidiencies shall be resolved to the satisfaction of the
Z &S EJvP usz}E4&6050b)5H). }

ANNUAL INDEPENDENT FISCAL AUDIT

An annual independent fiscal audit of the books and records of Kavod will be conducted as required by Education Cod
A 8]}ve 860~ e~fe~/e v d60iAi~ueX < A} [« } E }( ]E 38}E- AJoo }A E- §Z
e Z}}o[* (Jvv]o ((J]EeX Du Ee}(8Z }ETJ[s 1% }uulss Aloo v}s zZ A 1E
audited

The books and records of the Charter School will be kept in accordance with generally accepted accounting principles, and as
required by applicable law, the audit will employ generally accepted accounting procedures. The audit shall be conducted in
accordance with applicable provisions within the California Code of Regulations governing audits of charter schools as
%o 0]*Z v SZ ~§ § -12A8dEGaideE[* <

The Charter School will select an independent auditor through a request for profuosat. The auditor will have, at a
minimum, a CPA and educational institution audit experience and will be approved by the State Controller on its published
list as an educational audit provider. To the extent required under applicable federal laauditescope will be expanded to
include items and processes specified in applicable Office of Management and Budget Circulars.

The annual audit will be completed and forwarded to the District, the County Superintendent of Schools, the State Controller,
and to the CDE by the 15th of December of each year. The Executive Director, along with the audit committee, if any, will
review any audit exceptions or deficiencies and report to the Board of Directors with recommendations on how to resolve
them. The Boaravill submit a report to the District describing how the exceptions and deficiencies have been or will be
resolved to the satisfaction of the District along with an anticipated timeline for the same. Audit appeals or requests for
summary review shallbe sw]88 8§} §Z M S]}v M ]S %% o0 W vV O~ W_e]v 1E v A]

The independent financial audit of the Charter School is a public record to be provided to the public upon request.
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ELEMENT 10STUDENEXPULSIONS

ANdZ % E} UE o C AZ] Z %op%]oe v *le* %o V }E A% 00 (E}u 82z Z &S &
involuntarily removed from the charter school for any reason. These procedures, at a minimum, shall include an exgflanation
how the charter school will comply with federal and state constitutional procedural and substantive due process requirements
that is consistent with all of the following:

(i) For suspensions of fewer than 10 days, provide oral or written noticee afhtrges against the pupil and, if the pupil
denies the charges, an explanation of the evidence that supports the charges and an opportunity for the pupil to p@sent his
her side of the story.

(i) For suspensions of 10 days or more and all otharlsims for disciplinary reasons, both of the following:

~/+« WE}A] 38Ju oCU AE]88 v v}38] }(8Z Z EP + P Jved 8Z %ou%]o v Vv £
(I Provide a hearing adjudicated by a neutral officer withireasonable number of days at which the pupil has a

fair opportunity to present testimony, evidence, and witnesses and confront andectassne adverse witnesses,

and at which the pupil has the right to bring legal counsel or an advocate.

(iii) Containa clear statement that no pupil shall be involuntarily removed by the charter school for any reason unless the
parent or guardian of the pupil has been provided written notice of intent to remove the pupil no less than five schooldays
before the effective § }( $Z §]}vX dz AE]33 v v}8] +Z oo Jv 32 v §]A o vPu P }(
Pu E]v }EU J(SZ %u%]o ]* (}*S E Z]Jo }E C}puSZ }E Z}u 0 ¢+ Z]oshhlE C}usz
inform him or ler of the right to initiate the procedures specified in clause (ii) before the effective date of the action. If the
%oU%o]O[* %o E VSU Pp E ] vU }E p S]}v o EJPZSe Z}o & ]v]S8] 8§ « 3Z %itE} pCE
enrolled an *«Z oo v}§ E ul}A pvslo 82 Z ES &E  Z}}o ]Jeep (v o ]Jel}vX &}E
E ulA []Jvop « JevE}oo U Jeu]ee USE ve( EE U }E 8 Eu]v s U pus i} » vis
v ~]Fd<Code 87605(b)(5)(J).

Suspension and Expulsion Policy and Procedure

This Pupil Suspension and Expulsion Policy has been established in order to promote learning and protect the safety and well
being of all students at the Charter School. In creathig policy, the Charter School has reviewed Education Code Section
48900et seq. AZ] Z e E] « 8Z v}v Z ES & -+ Z}}oe[ 0]*S }( }((Vve s VvV %E} pE - §}
procedures for suspensions and expulsions. The language that follows closely mirrors the language of Education Code
Section 48900t seq.Any clanges/modifications to these policies will be kept on file at the Kavod office and will not
constitute a material revision.

When the Policy is violated, it may be necessary to suspend or expel a student from regular classroom instruction.yThis polic
shalo « EA « §Z Z ES E " Z}}o[* %}0] C VvV % E} HPE * (}E *3p VS epe% ve]lv v
time to time without the need to amend the charter so long as the amendments comport with legal requirements. Charter
School staff shallrdorce disciplinary rules and procedures fairly and consistently among all students. This Policy and its
Procedures will be included in the Student Handbook and will clearly describe discipline expectations. In addition, grrents ¢
reference the Uniform Bcipline Procedures. Corporal punishment shall not be used as a disciplinary measure against any
student. Corporal punishment includes the willful infliction of or willfully causing the infliction of physical pain odeatstu

For purposes of the Policy} E %} E 0 %o pv]eZu v } « v}S§ ]Jv op V U%0}C [ pe }( (}E 8z .
to protect the employee, students, staff or other persons or to prevent damage to school property.

Suspended or expelled students shall be excluded froschthol and schoetelated activities unless otherwise agreed during
the period of suspension or expulsion.

A student identified as an individual with disabilities or for whom the Charter School has a basis of knowledge of adsuspecte
disability pursuantd} $Z /v JA] p oe A]S8Z ]+ Jol8]l ¢« H 8]}V /U% E}A u vs § }( Tiio ~~/
e« EA] e+ puv E ~ §]}v Aid }( 83Z Z Z ]o]s 8]}v 8 }( i6061T ~~r E]}v AID_e Je ep i 3§
and expulsion and is accordede same due process procedures applicable to general education students except when
federal and state law mandates additional or different procedures. The Charter School will follow all applicable federal and
state laws including but not limited to theafifornia Education Code, when imposing any form of discipline on a student
identified as an individual with disabilities or for whom the Charter School has a basis of knowledge of a suspectéyg disabili
or who is otherwise qualified for such services ootpctions in according due process to such students.
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A. Grounds for Suspension and Expulsion of Students

A student may be suspended or expelled for prohibited misconduct if the act is related to school activity or school attendanc
occurring at any the including but not limited to: a) while on school grounds; b) while going to or coming from school; ¢)
during the lunch period, whether on or off the school campus; d) during, going to, or coming from a-spbosbred

activity.

B. Enumerated Offenses

1. Discretionary Suspension Offenses. Students may be suspended for any of the following acts when it is determined the

pupil:

a)
b)
c)

d)

i)
)

k)

p)
a)

Caused, attempted to cause, or threatened to cause physical injury to another person.

Willfully used force or violencgpon the person of another, except seléfense.

Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of any controlled
substance, as defined in Health and Safety Code 110838, alcoholic beverage, or intoxicant of anydkin
Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety
Code Sections 1105B1058, alcoholic beverage or intoxicant of any kind, and then sold, delivered or
otherwise furnished to any person anothéguid substance or material and represented same as controlled
substance, alcoholic beverage or intoxicant.

Committed or attempted to commit robbery or extortion.

Caused or attempted to cause damage to school property or private property.

Stole or attemptel to steal school property or private property.

Possessed or used tobacco or products containing tobacco or nicotine products, including but not limited to
cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packgtsttes,

vapor based cigarettes, and betel. This section does not prohibit the use of his or her own prescription
products by a pupil.

Committed an obscene act or engaged in habitual profanity or vulgarity.

Unlawfully possessed or unlawfully offered, arggd, or negotiated to sell any drug paraphernalia, as
defined in Health and Safety Code Section 11014.5.

Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,
administrators, other school officials, or @hschool personnel engaged in the performance of their duties.
Knowingly received stolen school property or private property.

Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar in physical
properties to an existig firearm as to lead a reasonable person to conclude that the replica is a firearm.
Committed or attempted to commit a sexual assault as defined in Penal Code Sections 261, 266c, 286, 288,
288a or 289, or committed a sexual battery as defined in Penad Gedtion 243.4.

Harassed, threatened, or intimidated a student who is a complaining withness or witness in a school
disciplinary proceeding for the purpose of preventing that student from being a witness and/or retaliating
against that student for being\&itness.

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.

Engaged in, or attempted to engage in hazing.}E 3Z %o U E %o} » }( §Z]e eu ]JA]e]}vU ~
method of initiation or preinitiation into a pupibrganization or body, whether or not the organization or
body is officially recognized by an educational institution, which is likely to cause serious bodily injury or
personal degradation or disgrace resulting in physical or mental harm to a formerntuoreprospective

pupil. &} E %P E %o} » }( $Z]* « S]}vU ~Z 1]vP_ } « v}3-danatipned e¥@nts.5] A V3
Made terroristic threats against school officials and/or school propefgr purposes of this section,

N E E}E]- S ]allincidee any stafement, whether written or oral, by a person who willfully threatens

to commit a crime which will result in death, great bodily injury to another person, or property damage in
excess of one thousand dollars ($1,000), with the specifeninthat the statement is to be taken as a
threat, even if there is no intent of actually carrying it out, which, on its face and under the circumstances in
which it is made, is so unequivocal, unconditional, immediate, and specific as to convey torsoa pe
threatened, a gravity of purpose and an immediate prospect of execution of the threat, and thereby causes
§Z § % Ee+}v E <}v o0C S} Jv epued v ( € (}JE& Z]* }E Z E }Av « ( §C
safety, or for the protection of $mol property, or the personal property of the person threatened or his or
her immediate family.
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Ly

u)

Committed sexual harassment, as defined in Education Code Section HA&.he purposes of this

section, the conduct described in Section 212.5 must beidernsd by a reasonable person of the same

Pv E + 3Z A] 8]Ju 8} eu((] ] v8oC « A E }E % EA ]JA 8} Z A v P

academic performance or to create an intimidating, hostile, or offensive educational environment. This

sedion shall apply to pupils in any of grades 4 to 12, inclusive.

Caused, attempted to cause, threatened to cause or participated in an act of hate violence, as defined in

subdivision (e) of Section 233 of the Education Cddas section shall apply to pilgin any of grades 4 to

12, inclusive.

Intentionally harassed, threatened or intimidated a student or group of students to the extent of having the

actual and reasonably expected effect of materially disrupting class work, creating substantial dismtder a

invading student rights by creating an intimidating or hostile educational environment. This section shall

apply to pupils in any of grades 4 to 12, inclusive.

Engaged in an act of bullying, including, but not limited to, bullying committed by meaars @fctronic

act.

1) ~ uooCJvP_ u ve VC *+ A E }E % EA *]A %ZC+] o }E A E o § }a
made in writing or by means of an electronic act, and including one or more acts committed by a
student or group of students which wili be deemed hate violence or harassment, threats, or
intimidation, which are directed toward one or more students that has or can be reasonably predicted
to have the effect of one or more of the following:

i. Placing a reasonable student (defined as a staderciuding, but is not limited to, a student
with exceptional needs, who exercises average care, skill, and judgment in conduct for a
person of his or her age, or for a person of his or her age with exceptional needs) or students
in fear of harmto thateSpu v3[e }E §Z}e oSu VvSe[ % Ee*}v }E % E}% ESC

ii. Causing a reasonable student to experience a substantially detrimental effect on his or her
physical or mental health.

iii. Causing a reasonable student to experience substantial interference with his acaeéemic
performance.

iv.  Causing a reasonable student to experience substantial interference with his or her ability to
participate in or benefit from the services, activities, or privileges provided by the Charter
School.

2) "o SE}V] § u ve aa tra@misgidw originated on or off the schoolsite, by means of
an electronic device, including, but not limited to, a telephone, wireless telephone, or other wireless
communication device, computer, or pager, of a communication, including, but noetnbit, any of
the following:

i. A message, text, sound, or image.
ii.  Aposton a social network Internet Web site including, but not limited to:

(@ W}esS]vP 8} JE & S]vP MEV % P X ™ UWEV % P _u ve v /[
the purpose of having one anore of the effects as listed in subparagraph (1) above.

(b) Creating a credible impersonation of another actual pupil for the purpose of having one or
U}E }(8Z (( 3+ 0]*8 ]V *u % E PE %Z ~i« }JA X ~NE ] o
knowingly and withat consent impersonate a pupil for the purpose of bullying the pupil
and such that another pupil would reasonably believe, or has reasonably believed, that
the pupil was or is the pupil who was impersonated.

(c) Creating a false profile for the purpose of hayione or more of the effects listed in
U %o E PE %Z ~i- JA X "& 0 % E}(Jo _ u ve % E}(]Jo }(
using the likeness or attributes of an actual pupil other than the pupil who created the
false profile.

iii. Notwithstanding subpeagraphs (1) and (2) above, an electronic act shall not constitute
pervasive conduct solely on the basis that it has been transmitted on the Internet or is
currently posted on the Internet.

w) A pupil who aids or abets, as defined in Section 31 of the Pexi®, @e infliction or attempted infliction of

X)

physical injury to another person may be subject to suspension, but not expulsion, except that a pupil who
has been adjudged by a juvenile court to have committed, as an aider and abettor, a crime of physical
violence in which the victim suffered great bodily injury or serious bodily injury shall be subject to discipline
pursuant to subdivision (1).

Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any object of this type,
the student had obtained written permission to possess the item from a certificated school employee, with
§Z J& S}E }E e]PVv [ }v UEE v X
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that may occur in which the school administration warrants suspension a necessary form of discipline.

2. NonDiscretionary Suspension Offenses: Students must be suspended and recommended for expulsion for any of the
following acts when it is determined the pik

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous object unless, in the case
of possession of any object of this type, the students had obtained written permission to possess the item
from a certificated school employ U A]3Z 82 & S}E }E +]Pv [+ }v uEE v X

3. Discretionary Expellable Offense&tudents may be recommended for expulsion for any of the following acts when it
is determined the pupil:

a) Caused, attempted to cause, or threatened to caphlgsical injury to another person.

b) Willfully used force or violence upon the person of another, exceptdedinse.

¢) Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of any controlled
substance, as defined in Health aSdfety Code Sections 11053058, alcoholic beverage, or intoxicant of
any kind.

d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety
Code Sections 1105B1058, alcoholic beverage or intoxicant of akipnd, and then sold, delivered or
otherwise furnished to any person another liquid substance or material and represented same as controlled
substance, alcoholic beverage or intoxicant.

e) Committed or attempted to commit robbery or extortion.

f) Caused or attemted to cause damage to school property or private property.

g) Stole or attempted to steal school property or private property.

h) Possessed or used tobacco or products containing tobacco or nicotine products, including but not limited to
cigars, cigarettes, miature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets and betel. This
section does not prohibit the use of his or her own prescription products by a pupil.

i) Committed an obscene act or engaged in habitual profanity or vulgarity.

i) Unlawfuly possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as
defined in Health and Safety Code Section 11014.5.

k) Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,
adminidrators, other school officials, or other school personnel engaged in the performance of their duties.

I) Knowingly received stolen school property or private property.

m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantiallgr simiphysical
properties to an existing firearm as to lead a reasonable person to conclude that the replica is a firearm.

n) Committed or attempted to commit a sexual assault as defined in Penal Code Sections 261, 266¢, 286, 288,
288a or 289, or committed sexual battery as defined in Penal Code Section 243.4.

0) Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school
disciplinary proceeding for the purpose of preventing that student from being a witness and/ortietgli
against that student for being a witness.

p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.

q) Engaged in, or attempted to engage in hazing} & 35Z %opE %} » }( §Z]e pu ]JA]e]}vU ~
method of intiation or preinitiation into a pupil organization or body, whether or not the organization or
body is officially recognized by an educational institution, which is likely to cause serious bodily injury or
personal degradation or disgrace resulting in gibgl or mental harm to a former, current, or prospective
pupil. &} E %P E %o} » }( $Z]* « S]}vU ~Z 1]vP_ } « v}3-danatipned e¥@nts.5] A V3

r) Made terroristic threats against school officials and/or school propefgr purposes bthis section,

" EE}E]S] SZE §_ «Z oo ]v op vC 3 S uvsU Az 3Z E AE]33 v }E
to commit a crime which will result in death, great bodily injury to another person, or property damage in
excess of one thousandollars ($1,000), with the specific intent that the statement is to be taken as a
threat, even if there is no intent of actually carrying it out, which, on its face and under the circumstances in
which it is made, is so unequivocal, unconditional, immegiand specific as to convey to the person
threatened, a gravity of purpose and an immediate prospect of execution of the threat, and thereby causes
that person reasonably to be in sustained fear for his or her own safety or for his or her immediat€ ffaamil
safety, or for the protection of school property, or the personal property of the person threatened or his or

her immediate family.
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s) Committed sexual harassment, as defined in Education Code Section H&.5he purposes of this
section, the conductlescribed in Section 212.5 must be considered by a reasonable person of the same
Pv E + 3Z A] 8]Ju 8} eu((] ] v8oC « A E }E % EA ]JA 8} Z A v P
academic performance or to create an intimidating, hostile, or rdfee educational environment. This
section shall apply to pupils in any of grades 4 to 12, inclusive.

t) Caused, attempted to cause, threatened to cause or participated in an act of hate violence, as defined in
subdivision (e) of Section 233 of the Educat@wde. This section shall apply to pupils in any of grades 4 to
12, inclusive.

u) Intentionally harassed, threatened or intimidated a student or group of students to the extent of having the
actual and reasonably expected effect of materially disruptingscolesrk, creating substantial disorder and
invading student rights by creating an intimidating or hostile educational environment. This section shall
apply to pupils in any of grades 4 to 12, inclusive.

v) Engaged in an act of bullying, including, but nottiehito, bullying committed by means of an electronic
act.

1) ~ uooCJvP_ u ve VC *+ A E }E % EA *]A %ZC+] o }E A E o § }a
made in writing or by means of an electronic act, and including one or more acts committed by a
student or group of students which would be deemed hate violence or harassment, threats, or
intimidation, which are directed toward one or more students that has or can be reasonably predicted
to have the effect of one or more of the following:

i. Placing a reasonable student (defined as a student, including, but is not limited to, a student
with exceptional needs, who exercises average care, skill, and judgment in conduct for a
person of his or her age, or for a person of his or her age with exgegtneeds) or students
Jv ( & }(Z Eu 8} $SZ § «Spu vS[* }E& 5Z}+ Sy VvSe[ % E-}v }E %o

ii. Causing a reasonable student to experience a substantially detrimental effect on his or her
physical or mental health.

iii. Causing a reasonable student to expade substantial interference with his or her academic
performance.

iv.  Causing a reasonable student to experience substantial interference with his or her ability to
participate in or benefit from the services, activities, or privileges provided by the Charter
School.

2) "o SE}V] § u ve 8Z & S]}v v SE&E veul]ee]}v }E]P]V 8 v JE }H
an electronic device, including, but not limited to, a telephone, wireless telephone, or other wireless
communication device, computer, or pagef,a communication, including, but not limited to, any of
the following:

i. A message, text, sound, or image.

ii.  Aposton a social network Internet Web site including, but not limited to:

(@ W}eS]vP 8} JE & S]vP HEV % P XnterretWEbssite cieateddor ve v
the purpose of having one or more of the effects as listed in subparagraph (1) above.

(b) Creating a credible impersonation of another actual pupil for the purpose of having one or
more of the effects listed in subparagraph (1)}Jab X * E ] o Ju% E-<}v §]}v_ u
knowingly and without consent impersonate a pupil for the purpose of bullying the pupil
and such that another pupil would reasonably believe, or has reasonably believed, that
the pupil was or is the pupil who was inmgenated.

(c) Creating a false profile for the purpose of having one or more of the effects listed in
U %o E PE %Z ~i- JA X "& 0 % E}(Jo _ u ve % E}(]Jo }(
using the likeness or attributes of an actual pupil other than plupil who created the
false profile.

iii. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute
pervasive conduct solely on the basis that it has been transmitted on the Internet or is
currently posted on the Internet.

w) A pupilwho aids or abets, as defined in Section 31 of the Penal Code, the infliction or attempted infliction of
physical injury to another person may be subject to suspension, but not expulsion, except that a pupil who
has been adjudged by a juvenile court to bBasommitted, as an aider and abettor, a crime of physical
violence in which the victim suffered great bodily injury or serious bodily injury shall be subject toimscipl
pursuant to subdivision (1).

x) Possessed, sold, or otherwise furnished any knife gniesthe case of possession of any object of this type,
the student had obtained written permission to possess the item from a certificated school employee, with
§Z J& S}E }E e]PVv [ }v UEE v X
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4. NonDiscretionary Expellable Offenses: Studentsstrbe recommended for expulsion for any of the following acts
when it is determined pursuant to the procedures below that the pupil:

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous object unless, in the case
of possessin of any object of this type, the students had obtained written permission to possess the item
(E1}u E3](] 8 <+ Z}}o u%o}C U AlJs§Z 38Z & 3}E }E «]Pv [+ }v u

If it is determined by the Board of Directors that a student hesught a fire arm or destructive device, as defined in Section
921 of Title 18 of the United States Code, on to campus or to have possessed a firearm or dangerous device on campus, the
student shall be expelled for one year, pursuant to the Federal Gam $chools Act of 1994,

dZ 8 Gu "(]JE Eu_u Vve ~ ¢ VC A %}v ~]v op JvP +8 ES E Puve AZ] Z Aloo }E
to expel a projectile by the action of an explosive; (B) the frame or receiver of any such weapon; (@aamyrhuffler or
firearm silencer; or (D) any destructive device. Such term does not include an antique firearm.

dZ & GBu ~ +3Ep 3]A Al _u ve ~ ¢ VC AE%0}]AU]Jv v] ECU }E %}]r}v P U
grenade, (iiiyocket having a propellant charge of more than four ounces, (iv) missile having an explosive or incendiary charge
of more than onequarter ounce, (v) mine, or (vi) device similar to any of the devices described in the preceding clauses.

C. Suspension Peedure
Suspensions shall be initiated according to the following procedures:
1. Conference

AUe% Vellv ¢Z 00 %0 (E UJ( %}ee] o U C Iv( E v }v u 8 C SZ JE& S}«
student and his or her parent and, wherer practical, the teacher, supervisor or Charter School employee who referred
the student to the Director or designee. A conference can be held in person or by telephone.

The conference may be omitted if the Director or designee determines that an enm®rggtuation exists, or if the
e3u VS }E % E v3 A JA « §Z ]E E]PZS §} JW(E vV X vAu EPvVC l8u 3]}v_ |
lives, safety or health of students or Charter School personnel. If a student is suspended withaantfieirence due to
V U EP Vv C *]8u 8]}v }E A JA EU }5Z 8Z % & v3IPu E ] v v +3u vS «Z 0o
to school for the purpose of a conference.

At the conference, the student shall be informed of the reason fierdisciplinary action and the evidence against him or

her and shall be given the opportunity to present his or her version and evidence in his or her defense orally and in
writing. The conference shall be held within two school days, unless the pupéssis right or is physically unable to

attend for any reason including, but not limited to, incarceration or hospitalization. No penalties may be imposed on a
%o U%]0 (JE ( JOPE }( 83Z %op%]o[* % E v§ }E Pu E ] v dfffciab3Reinstatenent@ v = A]
S§Z espu*% Vv %ol %0]O *Z 00 V1§ }vS]vP vS p%}iv S3S v v C SZ %op%o]Oo[s % E

2. Notice to Parents/Guardians

At the time of the suspension, an administrator or designee shall make a rdalsomdfort to contact the
parent/guardian by telephone or in person. Whenever a student is suspended, the parent/guardian shall be notified
either through conference or in writing of the suspension and the date of return following suspension. This halice s
state the specific offense committed by the student. In addition, the notice may also state the date and time when the
student may return to school. If Charter School officials wish to ask the parent/guardian to confer regarding matters
pertinent to the suspension, the notice may request that the parent/guardian respond to such requests without delay.

3. Suspension Time Limits/Recommendation for Expulsion
Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive school days per

suspension. Scholars may be suspended for a maximum of twenty (20) days per school year. Kavod does not offer
appeals in the case of suspgons.
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representative will be invited to a conference to determine if the suspension for the pupil should be extended pending
an expulsiorhearing. This determination will be made by the Director or designee upon either of the following: 1) the
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D. Authority to Expel

A student may be expelled by the Charter School Board upon the recommendation of an Administrative Panel or Hearing
Officer to be assigned by the Boardreseded. The Administrative Panel should consist of at least three members who are

ES](] s v Vv ]8zZ &E § Z E& }( S$Z %op%]o }CE }E uu € }( §Z Z ES
Administrative Panel or Hearing Officer may recommend expulsfoany student found to have committed an expellable
offense.

E. Expulsion Procedures

Students recommended for expulsion are entitled to a hearing to determine whether the student should be expelled. Unless
postponed for good cause, the hearing shml held within thirty (30) school days after the Director or designee determines
that the pupil has committed an expellable offense.

The hearing before the Administrative Panel or Hearing Officer shall be held in private session (complying with all pupi
confidentiality rules under FERPA) unless the pupil makes a written request for a public hearing three (3) days prior to the
hearing.

tE]SS v v}8] }( 8Z Z E]JvP +«Z oo (JEA E §} §Z 35p v3 v 3Z egpdarvS[e %o
days before the date of the hearing. Upon mailing the notice, it shall be deemed served upon the pupil. The notice shall
include:

The date and place of the expulsion hearing;
A statement of the specific facts, charges and offenses upon which tpoged expulsion is based:;

}1%C }( 32 Z &3 & ~ Z}}o[* ]* 1% o0]v EC Euo » AZ] Z E 0 § 8} 8Z o0 P
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Charter School to amyther school district or school to which the student seeks enrollment;
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represented by counsel or a nattorney advisor;

The right to inspect andbtain copies of all documents to be used at the hearing;

The opportunity to confront and question all withesses who testify at the hearing;

8. The opportunity to question all evidence presented and to present oral and documentary evidence o8 the vS [«
behalf including witnesses.
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F. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses

The Charter School may, upon a finding of good cause, determine that the disclosure of either the identity of the witness or
the testimony of that witness at the hearing, or both, would subject the witness to an unreasonable risk of psychological or
physical harm. Upon this determination, the testimony of the withess may be presented at the hearing in the form of sworn

declaratons that shall be examined by the Administrative Panel or Hearing Officer. Copies of these sworn declarations,
edited to delete the name and identity of the witness, shall be made available to the pupil.

1. The complaining witness in any sexual assaulbattery case must be provided with a copy of the applicable
]* 1%o0]v EC Epo * Vv Ale }( Z]*1Z & E]PZE 8§} ~+ & JA (JA ~fie Co[ \
have up to two (2) adult support persons of his/her choosing present inhteging at the time he/she testifies,
which may include a parent, guardian, or legal counsel, and (c) elect to have the hearing closed while testifying.

2. The Charter School must also provide the victim a room separate from the hearing room for the inorgpla
AlSv e[ He % E]}E 3} v UE]VP E Ile Jv § «5JulvCX
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10.

At the discretion of the entity conducting the expulsion hearing, the complaining witness shall be allowed periods of
relief from examination and crosxamination during which he or she may\ezahe hearing room.

The entity conducting the expulsion hearing may also arrange the seating within the hearing room to facilitate a less
intimidating environment for the complaining witness.

The entity conducting the expulsion hearing may also limie for taking the testimony of the complaining witness
to the hours he/she is normally in school, if there is no good cause to take the testimony during other hours.

Prior to a complaining witness testifying, the support persons must be admonisheththaiearing is confidential.
Nothing in the law precludes the person presiding over the hearing from removing a support person whom the
presiding person finds is disrupting the hearing. The entity conducting the hearing may permit any one of the
support persons for the complaining witness to accompany him or her to the witness stand.

I(Iv }YE }5Z }( 83Z p%%}ES % Ee}ve ]Jo 0} A]Sv «eU 3Z Z ES E ~ Z}}o
presence is both desired by the witness and will be helpd the Charter School. The person presiding over the
hearing shall permit the witness to stay unless it is established that there is a substantial risk that the testimony of
the complaining witness would be influenced by the support person, in whica ttes presiding official shall
admonish the support person or persons not to prompt, sway, or influence the witness in any way. Nothing shall
preclude the presiding officer from exercising his or her discretion to remove a person from the hearing whom he o
she believes is prompting, swaying, or influencing the witness.

The testimony of the support person shall be presented before the testimony of the complaining witness and the
complaining witness shall be excluded from the courtroom during that testymon

Especially for charges involving sexual assault or battery, if the hearing is to be conducted in public at the request of
the pupil being expelled, the complaining witness shall have the right to have his/her testimony heard in a closed
session when testjing at a public meeting would threaten serious psychological harm to the complaining witness
and there are no alternative procedures to avoid the threatened harm. The alternative procedures may include
videotaped depositions or contemporaneous examinatioranother place communicated to the hearing room by
means of closedircuit television.
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be heard absent a determination by the persoonducting the hearing that extraordinary circumstances exist
requiring the evidence be heard. Before such a determination regarding extraordinary circumstance can be made,
the witness shall be provided notice and an opportunity to present opposition tantineduction of the evidence. In
the hearing on the admissibility of the evidence, the complaining witness shall be entitled to be represented by a
parent, legal counsel, or other support person. Reputation or opinion evidence regarding the sexual behthao
complaining witness is not admissible for any purpose.

G. Record of Hearing

A record of the hearing shall be made and may be maintained by any means, including electronic recording, as long as a
reasonably accurate and complete written traription of the proceedings can be made.

H. Presentation of Evidence

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted and used as proofonly if it i
the kind of evidence on which reasonable persons can irelshe conduct of serious affairs. A recommendation by the
Administrative Panel or Hearing Officer to expel must be supported by substantial evidence that the student committed an
expellable offense.

Findings of fact shall be based solely on the evidaaicthe hearing. While hearsay evidence is admissible, no decision to
expel shall be based solely on hearsay. Sworn declarations may be admitted as testimony from witnesses of whom the
Administrative Panel or Hearing Officer determines that disclosuréeif identity or testimony at the hearing may subject

them to an unreasonable risk of physical or psychological harm.
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If, due to a written request by the expelled pupil, the hearing is held in a public setting, and the charge is committing or
attemptingto commit a sexual assault or committing a sexual battery, a complaining witness shall have the right to have his
or her testimony heard in a session closed to the public.

The decision of the Administrative Panel or Hearing Officer shall be in the fommitten findings of fact and a written
recommendation to the Board who will make a final determination regarding the expulsion. The final decision by the Board
shall be made within ten (10) school days following the conclusion of the hearing. Thernle€igie Board is final.

If the Administrative Panel or Hearing Officer decides not to recommend expulsion, the pupil shall immediately be returned
to his/her educational program.

I. Written Notice to Expel

The Director or designee, following a déais of the Board to expel, shall send written notice of the decision to expel,

]Jv op JvP 82 '} & [+ }%S (Jv JvPe }( ( SU 8} SZ 3pu vS }E % E vSIPungE ] vX d
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The Director or designee shall send a copy of the writtesho }( $Z ]*]}v 8} A% o S} §Z ]*SCE] §
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committed by the student.

J. Disciplinary Records

The Charter School shall maintain records of all student suspensions and expulsions at the Charter School. Such records shal
be made available to the District upon request.

K. No Right to Appeal

The pupil shall have noright( %% o (E}u A % poe]}v (E}u §Z Z &S & " Z}}o « 8Z Z ES C
shall be final.

L. Involuntary Student Disenrollment, Dismissal, or Transfer

No student shall be involuntarily removed by the Charter School foreason unless the parent or guardian of the student

has been provided written notice of intent to remove the student no less than five school days before the effective date of
the action. The written notice shall be in the native language of the stud€Bt 8 Z <3S vS[e % & vS }E& Py E ]
*Su vs ]e (}*S & Z]Jo }E& C}usSZ }E Z}u o ¢ Z]Jo }E C}USZU 8Z Sy mdfe pn 8
her of the right to request a hearing adjudicated by a neutral officer befoeeefifective date of the action.

M. Expelled Pupils/Alternative Education

Pupils who are expelled shall be responsible for seeking alternative education programs including, but not limited to,
programs within the County or their school district of reside. The Charter School shall work cooperatively with
parents/guardians as requested by parents/guardians or by the school district of residence to assist with locating @&ternativ
placements during expulsion.

N. Rehabilitation Plans

Students who areexpelled from the Charter School shall be given a rehabilitation plan upon expulsion as developed by the
Board at the time of the expulsion order, which may include, but is not limited to, periodic review as well as assessment at
the time of review for redmission. The rehabilitation plan should include a date not later than one (1) year from the date of
expulsion when the pupil may reapply to the Charter School for readmission.

O. Readmission

The decision to readmit a pupil or to admit a previouslyetbga pupil from another school, district, or charter school shall be
in the sole discretion of the Board following a meeting with the Director or designee and the pupil and guardian or
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representative to determine whether the pupil has successfully corepl¢he rehabilitation plan and to determine whether

the pupil poses a threat to others or will be disruptive to the school environment. The Executive Director or designee shall

make a recommendation to the Board following the meeting regarding his or hér Eu]v S]}vX dZ %ou%]o[s E
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P. Special Procedures for the Consideration of Suspension and Expulsion of Students with Disabilities

1. Notification of the District

The Charter School shall immediately notify the District and coordinate the procedures in this policy with the District
of the discipline of any student with a disability or student who the Charter School or District woukkb®ed to
have knowledge that the student had a disability.

2. Services During Suspension

Students suspended for more than ten (10) school days in a school year shall continue to receive services so as to
enable the student to continue to participate ihg general education curriculum, although in another setting, and

8} % E}PE +» 3}JA E u 3]vP §Z P} o ¢ § }us Jv §Z Zlo [+ / WIAId Wo vV v
behavioral assessment or functional analysis, and behavioral intervesgovices and modifications, that are
designed to address the behavior violation so that it does not recur. These services may be provided in an interim
alternative educational setting.

3. Procedural Safeguards/Manifestation Determination

Within ten (10) school days of a recommendation for expulsion or any decision to change the placement of a child
with a disability because of a violation of a code of student conduct, the Charter School, the parent, and relevant
members of the IEP/504 Team shall reviewo G o A v3 Jv(}Eu 3]}v ]Jv 8Z <5p vs[e (Jo U ]v o)
Wo vU 8Z +3p v3[s Z AJ}E Jvs EA v3]}v %0 v ~]( % %o0] o U vC 3§ Z E
provided by the parents to determine:

a. If the conduct in que3]}v A « e CU }E z JE 8§ v ep 3 v3] o E o §]
disability; or

b. /( 8Z v pu & ]v <uo+3]}vAesZ |E & E e+ puod }( 8Z o} o p &]}Jvo P
IEP/504 Plan.

If the Charter School, the parentna@ relevant members of the IEP/504 Team determine that either of the above is
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If the Charter School, the parent, and relevant members of the IEPT®@4n make the determination that the
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a. Conduct a functional behavioral assessment or a functional analysis assessment, and implement a
behavioral intervention plan for such chilgrovided that the Charter School had not conducted such
assessment prior to such determination before the behavior that resulted in a change in placement;

b. If a behavioral intervention plan has been developed, review the behavioral intervention plan dhilde
already has such a behavioral intervention plan, and modify it, as necessary, to address the behavior; and

c. Return the child to the placement from which the child was removed, unless the parent and the Charter
School agree to a change of placemenpasg of the modification of the behavioral intervention plan.

If the Charter School, the parent, and relevant members of the IEP/504 Team determine that the behavior was not a
uv]( *3 8]}v }( 8Z 3u v3[e ]e ]o]3C v &Z § &Znot dwepuls of thecfailu@]jor A o
implement the IEP/504 Plan, then the Charter School may apply the relevant disciplinary procedures to children with
disabilities in the same manner and for the same duration as the procedures would be applied to studeatg with
disabilities.

4. Due Process Appeals

The parent of a child with a disability who disagrees with any decision regarding placement, or the manifestation
determination, or the Charter School believes that maintaining the current placement of the ckildbstantially

likely to result in injury to the child or to others, may request an expedited administrative hearing through the

Special Education Unit of the Office of Administrative Hearings or by utilizing the dispute provisions of the 504 Policy
and Ppcedures.
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When an appeal relating to the placement of the student or the manifestation determination has been requested by
either the parent or the Charter School, the student shall remain in the interim alternative educational setting
pending the decisionf the hearing officer or until the expiration of the forfive (45) day time period provided for

in an interim alternative educational setting, whichever occurs first, unless the parent and the Charter School agree
otherwise.

5. Special Circumstances

Charter School personnel may consider any unique circumstances on #\eeage basis when determining
whether to order a change in placement for a child with a disability who violates a code of student conduct.

The Director or designee may remove a studé an interim alternative educational setting for not more than
forty-(JA ~dfe Ce A]J3Z}us E P E 38} Az 3Z € §Z Z A]J}E ]« & Eu]v 8§}
disability in cases where a student:

a. Carries or possesses a weapon, as aéefim 18 USC 930, to or at school, on school premises, or to or at a
school function;

b. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled substance, while at
school, on school premises, or at a school function; or

c. Hasinflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon a person while at school, on
school premises, or at a school function.

6. Interim Alternative Educational Setting
dZ «3p v3[e Jvd EJu 03 Ev 3]A B S]lw]jw « ESBP cZpoovsS[e /SWHATO d uX
7. Procedures for Students Not Yet Eligible for Special Education Services

A student who has not been identified as an individual with disabilities pursuant to IDEA and who has violated the
Z ES E ™ Z}}o[m ptecddeied way assert the procedural safeguards granted under this administrative
regulation only if the Charter School had knowledge that the student was disabled before the behavior occurred.

The Charter School shall be deemed to have knowledge ttreistudent had a disability if one of the following
conditions exists:

a. The parent/guardian has expressed concern in writing, or orally if the parent/guardian does not know how
to write or has a disability that prevents a written statement, to Charter School supervisory or
UJv]*3E S]A % E-+}vv oU }E 3S¢héns, that tRE studehbis[in rieed of special education
or related services.

b. The parent has requested an evaluation of the child.

c. dZ Zlo[+S§ Z E®U }E& }SZ & Z ES & ™ Z}}0 % Ee+}vv oU Z ¢ E%E --
behavior demonstated by the child, directly to the director of special education or to other Charter School
supervisory personnel.

If the Charter School knew or should have known the student had a disability under any of the three (3)
circumstances described above, thieident may assert any of the protections available to |Eigible children
with disabilities, including the right to stayut.
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discipline. The Charter School shall conduct an expedited evaluation if requested by the parents; however the

student shall remain in the education placement determined by the Charter School pending the results of the
evaluation.

The Charter School shall not be dezd to have knowledge that the student had a disability if the parent has not
allowed an evaluation, refused services, or if the student has been evaluated and determined to not be eligible.
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ELEMENT 1iRETIREMENT PROGRAMS
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Kavod employees are covered by both components of the Federal Iru@ontribution Act (FICA), i.e., Social Security and
D ] & X <A} % ES3] 1% 5+ ]v 8Z 2338 d Z Ee«[ Z 8§]E u vE "Ce3 -certificate» (}E

employees participates in social security.

The Executive Director or Desigriegesponsible for ensuring that appropriate arrangements for coverage are made.

The Board of Directors retains the option to consider any other public or private retirement plans and to coordinate such
participation with existing programs, as it deempeagpriate.
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ELEMENT 1PATTENDANCE ALTERNATIVES
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Kavod is a school of choice, and no studeraty be required to attend the Charter School. Students who reside within the
District who choose not to attend the Charter School may attend school within the District according to District policy or at
another school district or school within the DisticSZE&}uPZ §Z ] 8@ intédisttietStBnsfer policies. Kavod
admission forms will inform the parent or guardian of each pupil that the pupil has no right to admission in a particudhr sch

of a local education agency (or program of anyaladucation agency) as a consequence of enrollment in the Charter School,
except to the extent that such a right is extended by the local education agency.
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ELEMENT 18EMPLOYEE RIGHTS
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No public school district employee shall be required to work at the Ch&thool. Employees of the District who choose to
leave the employment of the District to work at the Charter School will have no automatic rights of return to the District
after employment by the Charter School unless specifically granted by the Distractgh a leave of absence or other
agreement. Charter School employees shall have any right upon leaving the District to work in the Charter School that the
District may specify, any rights of return to employment in a school district after employmém i@harter School that the

District may specify, and any other rights upon leaving employment to work in the Charter School that the District
determines to be reasonable and not in conflict with any law.

All employees of the Charter School will be coesid the exclusive employees of the Charter School and not of the District,
unless otherwise mutually agreed in writing. Sick or vacation leave or years of service credit at the District or arghotiier s
district will not be transferred to the Charteclsool. Employment by the Charter School provides no rights of employment at
any other entity, including any rights in the case of closure of the Charter School.
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ELEMENT 14DISPUTE RESOLUTION
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policies, (2) minimize the oversight burden on the District, and (3) ensure a fair and timely resolution to disputes.

Disputes Arising from Within the Charter School

Disputes arising from within Kavod, including all disputes among and betperemts, scholars, staff, volunteers, advisors,
partner organizations, and governing board members of the school, shall be resolved pursuant to policies and processes
developed by Kavod and in accordance with the law.

Disputes Between th&Charter School iad the District

The staff and governing board members of Kavod Charter School agree to attempt to resolve all disputes regarding this
charter pursuant to the terms of this section. Both will refrain from public commentary regarding any disputes until the
matter has progressed through the dispute resolution process.

Any controversy or claim arising out of or relating to the charter agreement between the District and Kavod, except any
controversy or claim that in any way related to revocation of this chagkall be handled first through an informal process
in accordance with the procedures set forth below.

Any controversy or claim arising out of or relating to the charter agreement, except any controversy or claim that in any way
related to revocation of§Z]e Z ES EU up-s %oud Jv AE]S]vP ~*E]SES v E}S](] 8]}v_eX d
the nature of the dispute and any supporting facts. The Written Notification may be tendered by personal delivery, by
facsimile, or by certified mail. €AVritten Notification shall be deemed received if personally delivered, upon date of delivery

to the address of the person to receive such notice if delivered by 5:00 PM or otherwise on the business day following
personal delivery; (b) if by facsimile, ap electronic confirmation of receipt; or (c) if by mail, two (2) business days after
deposit in the U.S. Mail. All written notices shall be addressed as follows:

To Charter School: To Director of Charter Schools:
Kavod Charter School Director of Charter Schools
c/o Executive Director San Diego Unified School District
6991 Balboa Ave 4100 Normal Street, Annex 15
San DiegoCA 92111 San Diego, CA 92103
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received by the other party. The Written Response may be tendered by personal delivery, by facsimile, or by certified mail.
The Written Response shall be deemed received (a) if personally delivered, upon date of delivergddrées of the person
to receive such notice if delivered by 5:00 p.m., or otherwise on the business day following personal delivery; if big facsimi
upon electronic confirmation of receipt; or (c) if by mail, two (2) business days after deposit inghis&ll.

If the controversy, claim, or dispute cannot be resolved by mutual agreement at the Issue Conference, then either party may
request that the matter be resolved by mediation. Each party shall bear its own costs and expenses associated with the
me ] S]}vU v Z % ®SC <Z oo *}o 0C E *%}ve] 0 (}E ]88 }Av S8}EV Ce[ ( X
fees of the mediation shall be shared equally among the parties. Mediation proceedings shall commence within 120 calendar
days fromthe date of the Issue Conference. The parties shall mutually agree upon the selection of a mediator to resolve the
controversy or claim at dispute. The mediator may be selected from the approved list of mediators prepared by the American
Arbitration Assodtion. Mediation proceedings must be administered in accordance with the mediation rules or guidelines of

the American Arbitration.

In the event that the mediation process does not result in the resolution of the dispute, both parties agreetioue good

faith negotiations. If the matter cannot be mutually resolved, Kavod shall be given a reasonable amount of time to cerrect th
violation, unless the District indicates in writing the violation constitutes a severe and imminent threat tcedith land
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ELEMENT 16CLOSURE PROCEDURES
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determine the disposition of all assets and liabilities ofdharter school, including plans for disposing of any net assets and
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The following procedures shall apply in the event Kavod closes. The following procedures apply reghth&essason for
closure.

Closure of Kavod will be documented by official action of the Kavod Board. The action will identify the reason for ¢lesure. T
official action will also identify an entity and person or persons responsibledeurerelated activities.

The Board of Directors will promptly notify parents and students of the Charter School, the District, the San Diego County
K((] }( pn 8]}vU 8Z Z S & " Z}}o[* " >W U §Z & 3]E u v ployess participateZ] Z §7
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California Department of Education of the closure as well as the effective date of the closure. This notice wilwadsalhe

name(s) of and contact information for the person(s) to whom reasonable inquiries may be made regarding the closure; the
%oU%o]Os[ » Z}}0 ]e3E] 3+ }( E *] vV V v 83Z uvv & v AZ] Z % E vSeIPurmg ] ve u
specific information on completed courses and credits that meet graduation requirements.

The Board will ensure that the notification to the parents and students of the Charter School of the closure provides
information to assist parents and students lotating suitable alternative programs. This notice will be provided promptly
following the Board's decision to close the Charter School.

The Board will also develop a list of pupils in each grade level and the classes they have completed, togeitiferméttion
}JV 8Z %opu%]oe[ ]SE] 8¢ }( & ] v U AZ] Z 3Z C Aloo %o @e)aAdd achiVitideZ Vv3]SC E %o

As applicable, the Charter School will provide parents, students and the District with copies of all appropriate retcoieist

and will otherwise assist students in transferring to their next school. All transfers of student records will be made in
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District to store original records of Charter School students, including assessment and special education records. All student

records of the Charter School shall be transferred to the District upon Charter School closure. If the District wilanobbr

store the records, the Charter School shall work with the County Office of Education to determine a suitable alternative

location for storage.

All state assessment results, special education records, and personnel records will be transferred to aathedabyt the
entity responsible for closureelated activities in accordance with applicable law.

As soon as reasonably practical, the Charter School will prepare final financial records. The Charter School will also have a
independent audit completed whin six (6) months after closure. The Charter School will pay for the final audit. The audit will

be prepared by a qualified Certified Public Accountant selected by the Charter School and will be provided to the District
promptly upon its completion. Thénal audit will include an accounting of all finanaalsets, including cash and accounts
receivable and an inventory of property, equipment, and other items of material value, an accounting of the liabilities,
including accounts payable and any reductio apportionments as a result of audit findings or other investigations, loans,

and unpaid staff compensation, and an assessment of the disposition of any restricted funds received by or due to the
Charter School.

The Charter School will complete anlé fany annual reports required pursuant to Education Code Section 47604.33.

On closure of the Charter School, all assets of the Charter School, including but not limited to all leaseholds, personal
property, intellectual property and all ADA apportionmsrand other revenues generated by students attending the Charter
School, remain the sole property of the Charter School and, upon the dissolution of therafitrpublic benefit corporation,
shall be distributed in accordance with the Articles of Incogpion. Any assets acquired from the District or District property
will be promptly returned upon Charter School closure to the District. Any grant funds and restricted categorical funds shall
be returned to their source in accordance with the terms of tfrant or state and federal law, as appropriate, which may
include submission of final expenditure reports for entittlement grants and the filing of any required Final Expendituts Repor
and Final Performance Reports, as well as the return of any donatseériss and property in accordance with any
conditions established when the donation of such materials or property was accepted.
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On closure, the Charter School shall remain solely responsible for all liabilities arising from the operation of the Charte
School.

As the Charter School is operated as a-poofit public benefit corporation, should the corporation dissolve with the closure
of the Charter School, the Board will follow the procedures set forth in the California Corporations Code fosthgidis of
a nonprofit public benefit corporation and file all necessary filings with the appropriate state and federal agencies.

As specified by the Budget WPPENDIX the Charter School will utilize the reserve fund to undertake any expenses

associated with the closure procedures identified above. The Executive Director will be responsible for executing the closure
procedures.
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MISCELLANEOUS PROVISIONS

~d Zgoverning board of a school district shall require that the petitioner or petitioners provide information regarding the
proposed operation and potential effects of the charter school, including, but not limited to, the facilities to be uked by t
charterschool, the manner in which administrative services of the charter school are to be provided, and potential civil liability
effects, if any, upon the charter school and upon the school district. The description of the facilities to be useddniethe ch
school shall specify where the charter school intends to locate. The petitioner or petitioners also shall be requiredeto provi
financial statements that include a proposed fiystar operational budget, including startup costs, and cash flow and financial
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BUDGET AND FINANCIAL REPORTS

Attached, aAPPENDIK, please find the following documents:
? LCAP

Attached, as APPENDIXplease find the following documents:
" A projected budget including cagtow
" Budget assumptions
” Financial projections for three years of operation

These documents are based upon the best data available to the Petitioners at this time.

Kavod shall annually prepare and submit the following repao SDUSD and the San Diego County Superintendent of
Schools, as required by Ed Code §47604.33:

" On or before July 1, a preliminary budget.

" By July 1, an annual update required pursuant to Education Code Section 47606.5.

" On or before December 15, amerim financial report. This report shall reflect changes through October 31.

" On or before March 15, a second interim financial report. This report shall reflect changes through January 31.
" On or before September 15, a final-andited report for the fulprior year.

Additional report deadlines with direct, monetary impact on Kavod include the following reports that Kavod will file:
" Pupil Estimates for New or Significantly Expanding Charters (PEN&&®@usiness day in July
" First 20Day Actual Attendnce Report for New Charters and Grade Level Expansion Chartetdater than five
business days following the end of the first 20 school days, i.e., late October
" Charter School Attendance Data for the previous year to be used to calculate lotterpduintiily 15
" Corrections to be applied at the PApportionmentt October 1
" Special Apportionments for New and Expanding Charter Schools, Septdddoember
" Charter School Economic Impact Aid (EIA) Attendance Datd-January
" Pupil Estimates for New @ignificantly Expanding Charters (PENSBGJ-January
" First Director Apportionment (P1) Repeffirst week of January
" Charter school attendance corrections for prior fiscal yeard-March
" Second Director Apportionment (P2) Repofirst week of May
" Charter school EIA data (English learners pupil count for newly operational charterd firsty)veek of May
" Final Charter School Attendance Reponid-July

Administrative Services

The Charter School provides or procures most of its own administrative services including, but not limited to, financial
management, personnel, and instructional program development either through its own staff or through an appropriately
qualified thirdparty contractor.

INSURANCE REQUIREMENTS

E} }JA E P <Z oo % E }A] §} < A} C 3Z ]+8CE] sinsured @ografs p( cémmerdia E] S|
insurance policies. Kavod shall secure and maintain, as a minimum, insurance as set favthvibelsnsurance companies
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acceptable to the District in order to protect the charter school from claims which may arise from its operations. Kalvod shal
meet, at minimum, the below insurance requirements.

/§ <Z oo §Z @ % }we+] ]Jo0]SCU v}3 §Z ]*3E] 8[U 8} u}v]3}E 18« A v }JE+U }vs
compliance with the insurance requirements.

The following insurance policies are required:

Workers' Compensation Insurance in accordance with provisionhefCalifornia Labor Code, adequate to protect the
charter school from claims under Workers' Compensation Acts which may arise from its operations, including Employers
Liability limits of $1,000,000/$1,000,000/$1,000,000.

Commercial General Liability. Kalvehall maintain throughout the term of this MOU, at its own expense, general liability
insurance with limits of liability of $5,000,000 per occurrence for bodily injury, personal injury and property damage. If an
form with a general aggregate limit isads either the general aggregate limit shall apply separately to this location or the
general aggregate limit shall be twice the required per occurrence limit. This insurance shall include products and completed
operations of the same limits as the poliayits. This insurance shall be endorsed to include the following: (i) the District, its
officers, officials, employees, agents, and volunteers as additional insureds; and (ii) a waiver of any right to corgribution
from any other coverage purchased by,aor behalf of, the District.

Commercial Automobile Liability. Kavod shall maintain throughout the term of this MOU at its own expense automobile
liability insurance with limits of liability of

$2,000,000 per occurrence, for owned, rRowned or hired vehies. If any form with a general aggregate limit is used, either
the general aggregate limit shall apply separately to this location or the general aggregate limit shall be twice thel require
occurrence limit. Such insurance shall apply to any automohlyl@p8l 1 of the ISO Form. Such insurance shall be endorsed
to include the following: (i) the District, its officers, officials, employees, agents, and volunteers as additional jremunlgd®

a waiver of any right to contributions from any other coverggechased by, or on behalf of, the District.

Fidelity Bond coverage shall be maintained by Kavod to cover all charter school employees who handle, process, or otherwise
have responsibility for charter school funds, supplies, equipment or other assatimin amount of coverage shall be
$50,000 per occurrence, with no sélisured retention.

Professional Educators Errors and Omissions liability coverage including sexual molestation and abuse coverage [if that
coverage is not afforded elsewhere in the Guoercial General Liability policy by endorsement or by separate policy] with
minimum limits of

$3,000,000 per occurrence.

*Coverage and limits of insurance may be accomplished through individual primary policies or through a combination of
primary and excss policies. The policy shall be endorsed to name the San Diego Unified School District as named additional
insured and shall provide specifically that any insurance carried by the District which may be applicable to any clasns or lo
shall be deemed exss and the charter school's insurance primary despite any conflicting provisions in the charter school's

policy.

Should Kavod deem it prudent and/or desirable to have insurance coverage for damage or theft to school, employee or
student property, for studnt accident, or any other type of insurance coverage not listed above, such insurance shall not be
provided by the District and its purchase shall be the responsibility of Kavod. Administration shall maintain comprehensive
range of insurance coverage, coransurate with that of other public schools and/or nonprofit organizations of similar type
and size, to protect both itself and the District.

Details of this policy will be outlined in a Memorandum of Understanding ("MOU") between Kavod and the Distract an
copy of this policy will be available to the District upon request.

EVIDENCE OF INSURANCE

Kavod shall furnish to SDUSD all new policies inceptions, renewals or changes, certificates or such insurance signed by
authorized representatives of the insure carrier.

Should Kavod deem it prudent and/or desirable to have insurance coverage for damage or theft to school, employee or
student property, for student accident, or any other type of insurance coverage not listed above, such insurance shall not be
provided by the District and its purchase shall be the responsibility of Kavod.
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HOLD HARMLESS/INDEMNIFICATION PROVISION

To the fullest extent permitted by law, Kavod does hereby agree, at its own expense, to indemnify, defend and hold harmless
the District, its Board of Education, and their members, officers, directors, agents, representatives, employees and volunteers
~ }oo 3]A oCU 8Z ~ ]+8CE] 8 /v uv]d] »_ (E}u v P ]Jves vC v 00 o JutU u P
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Kavod further agrees to the fullest extent permitted by law, at its own expense, to indemnify, defend, and hold harmless the
District /v uv]8] » (E}u v P ]Jves vC v 00 o0 JueU uP U o}ee o v A% Ve * ]V 0}
fees, brought by any person or entity whatsoever for claims, damages, losses and expenses arising from or relating to acts or
omission ofacts committed by Kavod, and their officers, directors, employees or volunteers. Moreover, Kavod agrees to
indemnify and hold harmless the District Indemnities for any contractual liability resulting from third party contracts with

< A} [+ A v }E «tdrs, padri®rs or sponsors.

FACILITIES

Kavod will be moving to the Schweitzer side of Lindbergh Schweitzer under Prop 39. Over time, this site can cater to a
minimum of two classes per grade8K The facility will includes spaces for: offices, a private resource room, teacher work
area, and plgground, storage, auditorium/multipurpose area. Kavod will also continue to research other facilities options in

}1% & 3]}v A]3Z 8Z ]+83E] X < A} AlJoo Z & 8} o0 * ( 8C & Ppo 3]}ve v 1}v]
facility. If Kavd moves, the Kavod board will approve the new address and will submit to the District a charter revision.

CALPADS

Kavod reports independently of San Diego Unified School District for CALPADS.
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CIVIL LIABILITY IMPACT ON DISTRICT

The Charter School sh&le operated as a California nonprofit public benefit corporation. This corporation is organized
and operated exclusively for charitable purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code
and California Revenue and Taxation Cosltin 23701(d).

Pursuant to Education Code Section 47604(c), an entity that grants a charter to a charter school operated by or as a non
profit public benefit corporation shall not be liable for the debts or obligations of the charter school or fmsdaising

from the performance of acts, errors or omissions by the charter school if the authority has complied with all oversight
responsibilities required by law. The Charter School shall work diligently to assist the District in meeting any and all
oversight obligations under the law, including monthly meetings, reporting, or other Distdctested protocol to ensure

the District shall not be liable for the operation of the Charter School.

Further, the Charter School and the District may entés Bnmemorandum of understanding, wherein the Charter School
shall indemnify the District for the actions of the Charter School under this charter.

dZ }JE%}E § Co A« }( 8z Z &S E ™ Z}}o *Z 00 % E}A] (}&E ]v ofticerg] S1tv }(
agents, and employees, and the Charter School will purchase general liability insurance, Board Members and Officers
insurance, and fidelity bonding to secure against financial risks.

As stated above, insurance amounts will be determined by}reu v §]}v }( §Z ]*SE] § v §Z Z ES &
insurance company for schools of similar size, location, and student population. The District shall be named an additional
insured on the general liability insurance of the Charter School.

The Charr School Board will institute appropriate risk management practices as discussed herein, including screening of
employees, establishing codes of conduct for students, and dispute resolution.

Kavod Charter SchooBJ7 of 188



‘WW&\\X\W\S& \8

RESPECT MAKES A WORLD OF DIFFERENCE
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APPENDIX: AEBREWUBLIC INFORMATION
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HEBREW PUBLIC

Relationship to Kavod Charter School:

Hebrew Public, formerly The Hebrew Charter School Center, is an organization that provides support to Kavod thomgglingrefforts
as describedelow, including professional development and fundraising efforts. Hebrew Pdbésnot, in any mannergovern Kavod
and does not dictate how Kavod is operated.

Hebrew Public is a nonprofit organization that was created in 2009 to advance the Hebrew charter school movement by gavitterin
planning teams and existing charter schools across the country to:

Build and increase the capacity for designing new, high quality Hebrew language charter schools;

Provide resources for established schools;

Grow a field of educators prepared to lead Hebrew language charter schools and the movement;

Promote andsupport a network of high quality Hebrew language charter schools;

Support local communities to develop Hebrew language charter schools and to maximally benefit from their impact on children
and families.

Mission of Hebrew Public
To build a movement of aclemically rigorous dudhnguage charter schools across America that teach children of all backgrounds to
become fluent and literate in Modern Hebrew and prepare them to be productive global citizens.

Hebrew Public works to accomplish our mission in tfelowing ways:

X

X X X X X X X

X

Recruiting communities, members and local foundations to partner with Hebrew Public to establish new schools;

Awarding planning and support grants to charter school development teams;

Providing technical assistance in the creation and dgaknt of schools;

Helping identify and train school leaders, teachers and Board members;

Coordinating professional development that is customized to meet the needs of educators in Hebrew language charter schools;
Generating and publishing curricular matds;

Providing direct training and consultation to Hebrew language charter schools;

Engaging in capaciyilding activities that leverage the collective strength of schools in the network;

Ensuring that schools receive legal expertise in the areaesrdtitutional issues and in individual state education law.

Hebrew Public provides a wide range of resources and services to help Hebrew language charter schools deliver theibahest cal
educational programs.

New School Development
Hebrew Public workwith planning teams across the country to help develop new Hebrew charter schools. This work spans the period
from initial school conception through school startup, and may include assistance in areas such as:

Feasibility Analysis

Charter Application Paess
Community Outreach
Planning and Startup Grants
Budget Modeling

Board Formation and Training

School Leadership and Staff Recruitment
Student Recruitment

Public Relations and Marketing

Ongoing School Support Network-wide Activities

Once a new school opens its doorsstadents and families, In addition toindividualized school support, Hebrew Public work
Hebrew Public provides a full range of ongoing support to to strengthen our entire network of schools through:

individual schools, including: " Regional and National Convening

”

Hebrew Charter School Institute
Ontline Courses for Staff

Curricular Resources, including those relating to Hebr
and the Culture and History of Israel and its Immigran

”

Communities " Sharing of Best Practices

Coaching and Mentang of School Leaders and Board " Research and Evaluation

Members Hebrew Publi[« « EA] «U ]Jv op JvP & Zv] o
Operating Loans and Grants consulting, site visits, recruitment, professional development,
Support for Innovative Classroom Projects curricular resources, access to grants and loans, and more, arg
Site Visits u %o}ee] 0 }8Z C Sz v E[* (pv CE-
Teacher Evaluation Practices arrangements with netwrk schools.

Student Data Systems

Fundraising

Legal Issues
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APPENDIX BAMPLE DAILY BELL SCHERRJLE K
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7:52-8:25

8:27-9:17

9:17-9:27

9:30-10:15

10:15-10:25

10:25-10:35

10:35-11:20

11:20-11:40

11:45-12:05

12:1012:40

12:40-1:25

1:25-1:35

1:35-2:20

2:25-3:05

3:05-3:10

lunch

TK Kinder A Kinder B First A First B Second A Second B Third A Third B fourth fifth fourth fifth
Morning Morning Morning Morning Morning Morning Morning Morning Morning Morning Morning Morning Morning
Meeting Meeting Meeting Meeting  Meeting Meeting Meeting Meeting Meeting Meeting Meeting Meeting Meeting

PE (F)/Sp PE (t)/Sp
Readers Hebrew 1 Readers writers writers  (M/TH)/Musi  readers  (M/TH)/Mus readers Hebrew 4  Hebrew 3 Math Math
c(T) ic(F)
— — — o p— Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness
Period Period Period Period Period Period Period Period
PE(t)/Sp  PE(F)/Sp
math math math Math Math Hebrew 2 Hebrew 1 writers writers readers  (M/TH)/Mus (M/TH)/Mus  readers
ic(F) ic(T)
snack snack snack snack snack snack snack recess recess recess recess recess recess
recess recess recess recess recess recess recess snack snack snack snack snack snack
PE (M)/Sp PE (M)/Sp
(T/F) music  Readers Hebrew 1 Hebrew 2 readers writers writers Hebrew 4  Hebrew3 Math Math Readers  (T/F) music
(Th) (Th)
recess recess recess recess recess recess recess lunch lunch lunch lunch lunch lunch
lunch lunch lunch lunch lunch recess recess recess recess recess recess recess recess
Values/
Values/ Values/ Values/ Values/ Siibglenen Values/ Values/ Values/ Values/ Values/ Values/ Values/ Values/
i pplement o) pnt y / i i ol )
PE(Th)/Sp  PE(M)/Sp PE (F)/Sp
writers  (T/F) Music ~ (M/TH) Readers  Hebrew 2 readers  (M/TH)/Mus Math Math writers writers Hebrew 4 Hebrew 3
(M) music (F) ic(T)
yetess — — — — Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness Mindfulness
Period Period Period Period Period Period Period Period
PE (Th)/Sp  PE(F)/SP(M PE(t)/Sp  PE (M)/Sp
Hebrew 3 writers writers (T/F) music  /Th) music Math Math readers  (M/TH)/Mus (T/F)/Music( readers writers writers
(M) m ic(F) Th)
SS/Sc/Flex  SS/Sc/Flex SS/Sc/Flex SS/Sc/Flex SS/Sc/Flex SS/Sc/Flex GS SS/Sc/Flex SS/Sc/Flex SS/Sc/Flex SS/Sc/Flex SS/Sc/Flex SS/Sc/Flex  SS/Sc/Flex
GS (M) GS (T) GS(T) GS(T) GS(T) (Th) GS (Th) GS(T) GS (Th) GS (M) GS(T) GS (Th) GS (F)
hi h h h h homeroom h by h homeroom  h h h
6thA 6th B TthA 7ths 8thA 8th B Wed
8:10-8:32 Advisory Advisory n 8:10-8:32  Advisory Advisory 2 8:10-8:32 Advisory Advisory s10.8:15 5 Homeroom
S : " @ s " A Design(M/Th)  Design{T/F)/PE v Subject
8:37-9:27 Spanish Science E 8:37-9:27 Math English 50 8:37-6:27 PE(T/R) (M/Th) £17.9:07 50 Block®
Social Studies Social Subi
9:32-10:22 English Math 50 9:32-10:22 Spanish Science 50 9:22-10:22  (M/Th) /Study  Studies(T/F)/St 9:11-10:11 50 ;‘b'i(_'
(/R udy (M/Th) 2
Global
PE(M/Th) . ;
10:2711:20 Science Spanish 53 10:27-12:20  /Social PF(T/F)/SoﬂaI 53 10:27-11:20 Hebrew Hebrew 10:15-10:50 35 S'"d'e‘/,(-o
- _ Studies {M/Th} mmunity
Studies {T/F) 3
Service
; .. PE(M/Th) /Social PE{T/F}/Social . ——— study (M/Th)  study{T/F) —_—— - s Subject
11:25-12:15 Studies (T/F)  Studies (M/Th) 50 11:25-12:15 Design (T/F) Design (M/Th) 50 1125-12:15 English Math 10:54-11:44 50 Block®
LRSS o ek nch 1254240 lunch lunch lnch  12:15-12:40 lunch lunch 11:48.12:38 50 :‘sii(.l
e study (M/Th)  study(T/F) Sos 2 3 Phare s
12:42-1:32 Design (T/F) Design (M/Th} 50 12:421:32 Science Spanish 50 12:421:32 Math English
1:35-2:25 Math English 50 1:35-2:25 Hebrew Hebrew 50 1:35-2:25 Spanish Science
2:30-3:20 Hebrew Hebrew 50 2:30-3:20 English Math 50 2:30-3:20 Science Spanish

*music in adouble block on Wed

*artina double block on Wed

*Theater in a double block on Wed
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SCHOOL PERFORMANCE OVERVIEW

Kavod Elementary Charter

Generate PDF Report

Explore the performance of Kavod Elementary Charter under
California’s Accountability System.

Chronic Absenteeism

Green

Mathematics

Green

Local Climate Survey

STANDARD MET

School Details

Suspension Rate

Green

Basics: Teachers,
Instructional Materials,
Facilities

STANDARD MET

Access o a Broad
Course of Study

STANDARD MET

Optional Narrative Summary

Completed By Kaved Elementary Charter

English Learner
Progress

No Performance Color

Implementation of
Academic Standards

STANDARD MET

View Additicnal Reports =

English Language Arts

A

Green

Parent Engagement

STANDARD MET

Kavod creates a community of respectful, glebally conscious citizens who strive for academic excellence through perseverance.

Kavod's focus on dual-language and implementation of a glebally diverse curriculum supperts students in appreciating diversity

and pther cultures. Kaved students are explorers who explore new concepts, challenging ideas, and various ways to positively

contribute to their communities,

NAME
Kaved Elementary
Charter

KAVOD ELEMENTARY CHARTER

ADDRESS

6997 Balboa Avenue
San Diego, CA 92111-
3447

Student Population

Explore information about this school's student

population,

WEBSITE

httpy/fwwwkavodeleme...

GRADES SERVED
K-5
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LEARN MORE

Enrollment

177

View More Information ¥

KAVOD ELEMENTARY CHARTER

LEARN MORE

Socioeconomically
Disadvantaged

32.2%

Academic Performance

View Student Assessment Results and other aspects of

school performance.

LEARN MORE

English Learners

19.8%

LEARN MORE
English Language Arts

All Students State

(A

Green

26.8 points above
standard

Declined -9.6 Points

EQUITY REPORT
Number of Student Groups in Each
Color
N ——
0 0 0

Red Orange Yellow

—
0 0

Green Blue

View More Details ¥

Local Indicators
LEARN MORE

Implementation of
Academic Standards

STANDARD MET

View More Details ¥

LEARN MORE
Mathematics

LA

Green

7.6 points above
standard

Increased 3.8 Points

EQUITY REPORT
Number of Student Groups in Each
Color
S —
0 0 0

Red Orange Yellow

E— )
0 0

Green Blue

View More Details v

LEARN MORE

English Learner
Progress

All Students State

English Language Proficiency
Assessments for California
Results

Level 4 - Well Developed
55.6%

Level 3 - Moderately Developed
38.9%

Level 2 - Somewhat Developed
5.6%

Level 1- Beginning Stage
0%

LEARN MORE

Foster Youth

0%
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KAVOD ELEMENTARY CHARTER
Academic Engagement

See information that shows how well schools are

engaging students in their learning.

LEARN MORE
Chronic Absenteeism

All Students State

LA

Green
6.4% chronically
absent

Declined Significantly
-3.9%

EQUITY REPORT
Number of Student Groups in Each
Color
S
0 0 0

Red Orange Yellow

L
3 0

Green Blue

View More Details ¥

Local Indicators

LEARN MORE

Access to a Broad
Course of Study

STANDARD MET

View More Details ¥

KAVOD ELEMENTARY CHARTER

Conditions & Climate

View data related to how well schools are providing a

healthy, safe and welcoming environment.
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LEARN MORE
Suspension Rate

All Students State

Green

0.5% suspended at
least once

Increased 0.5%

EQUITY REPORT
Number of Student Groups in Each
Color
N G
0 0 1

Red Omnge Yellow

SN S
0 2

Green Blue

View More Details ¥

Local Indicators
LEARN MORE LEARN MORE

Basics: Teachers,
Instructional Materials,

Facilities STANDARD MET

View More Details ¥

Parent Engagement

View More Details v

LEARN MORE

Local Climate Survey

STANDARD MET

View More Details ¥
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RESTATED ARTICLES OF INCORPORATION FILED
OF Secretary of State
State of California

KAVOD ELEMENTARY CHARTER SCHOOL
\0 Nov 1 6 201

The undersigned certify that:

1 They are the President and the Secretary of Kavod Elementary Charter Schoal, a California
nonprofit public benefit corporation (the "Corporation").

2, The Articles of Incorporation of the Corporation are amended and restated to read in full as
follows:

The name of the Corporation shall be Kavod Charter School.

The Corparation is a nonprofit public benefit corporation and is not organized for the private gain of any
person. It Is organized under the Nonprofit Public Benefit Corporation Law for public and charitable purpaoses. The
specific purposes for which this Corporation is arganized are to mahage, operate, guide, direct and promote one or
more California public charter schools.

The Corporation is organized and operated exclusively for educational and charitable purposes pursuant to
and within the meaning of Section 501(c)(3) of the Internal Revenue Code or the corresponding provision of any
future United States Internal Revenue Law. Notwithstanding any other provislon of these articles, the Corporation
shall not, except to an Insubstantial degree, engage in any other activities or exercise of power that do not further
the purposes of the Corporation. The Corporation shall not carry on any other activities not permitted to be
carried on by: (a) a corporation exempt from federal income tax under Section 501(c)(3) of the Internal Revenue
Code, or the corresponding section of any future federal tax code; or {b) by a corporation, contributions to which
are deductible under Section 170(c)(2) of the Internal Revenue Code, or the corresponding section of any future
federal tax code,

IH,

Corporation shall Inure to the benefit of, or be distributable to any of Its directors, members, trustees, officers or other
private persons except that the Corporation shall be authorized and empowered to pay reasonable compensaticn for
services rendered, and to make payments and distributions in furtherance of the purposes set forth in Article 1.

No substantial part of the activities of the Corporation shall consist of the carrying on of propaganda, or
otherwlise attempting ta influence legislation, and the Corporation shall not participate in, or intervene in (including the
publishing or distribution of statements) any political campaign on behalf of or in opposition to any candidate for public
office.

Subject to the provisions of the nonprofit public benefit provisions of the Nonprofit Corporation Law of the State
of Callfornia, and any limitations in the articles or bylaws relating to action to be approved by the members or by a
majority of all members, if any, the activities and affairs of this Corporation shall be conducted and all the powers shall
be exercised by or under the direction of the board of directors.
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The number of directors shall be as provided for in the bylaws. The bylaws shall prescribe the qualiilcations,
mode of election, and term of office of directors.

V.

The authorized number and qualifications of members of the corporation, if any, the different classes of
membership, the property, voting and other rights and privileges of members, and thelr liabllity for dues and
assessments and the method of collection thereof, shall be st forth in the bylaws.

V.

Upan the dissolution or winding up of the Carporation, Its assets remalning after payment of all dabts and
llabilities of the Corporation, shall be distributed to a nonprofit fund, foundation, or association which s organizad and
operated exclusively for educational, public or charitable purposes and which has established its tax exempt status
under Sectlon 50){c)(3) of the Internal Revenue Code, or the corresponding section of any future federal tax code, or
shall be distributed to the federal government, or to a state or local government, for a public purpose. Any such assets
not so disposed of shall be disposed of by a court of competent jurisdiction of the county In which the principal office of
the Corporatlon Is then located, exclusively for such purposes or to such organization or organizations, as sald court shall
determine which are organized and operated exclusively for such purposes,

3. The foregoing amendment to and restatement of the Articles of Incorporation have been duly approved by
the Board of Directors.

4. The Corporation has no members.

We further declare under penalty of perjury under the laws of the Stale of California that the matters set forth in this
certfficate are true and correct of our own knowledge.

Dated: October 24, 2018

eremyan Franl't, President

e] S o VA

Harriet Herman, Secretary
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NOV 27 2018

ALEX éADILLA. Secretary of State
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ARTICLE |
NAME

Section 1. NAME.

The name of this corporation is Kavod Charter School (the “Corporation”).
(Formerly, Kavod Elementary Charter School)

ARTICLE Il
PRINCIPAL OFFICE OF THE CORPORATJON

Section 1.PRINCIPAL OFFICE OF THE CORPORATION.

The principal office for the transaction of the activities and affairs of this
Corporation shall be located in the City and County of San Diego, State of
California, currently at 6991 Balboa Ave, San Diego CA 92111. The Board of
Directors may change the location of the principal office. Any such change of
location must be noted by the Secretary on these bylaws opposite this Section;
alternatively, this Section may be amended to state the new location.

Section 2.  OTHER OFFICES OF THE CORPORATION.

The Board of Directors may at any time establish branch or subordinate offices at
any place or places where this corporation is qualified to conduct its activities.

ARTICLE Il
GENERAL AND SPECIFIC PURPOSES; LIMITATIONS

Section 3. GENERAL AND SPECIFIC PURPOSES.

The purpose of this corporation is to manage, operate, guide, direct and promote
one or more California public charter schools. Also, in the context of these
purposes, the Corporation shall not, except to an insubstantial degree, engage in
any other activities or exercise of power that do not further the purposes of the
Corporation.

The Corporation shall not carry on any other activities not permitted to be carried
on by: (a) a corporation exempt from federal income tax under section 50I(c)(3)
of the Internal Revenue Code, or the corresponding section of any future federal
tax code; or (b) a corporation, contributions to which are deductible under section
170(c)(2) of the Internal Revenue Code, or the corresponding section of any future
federal tax code. No substantial part of the activities of the Corporation shall
consist of the carrying on of propaganda, or otherwise attempting to influence
legislation, and the Corporation shall not participate in, or intervene in (including
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ARTICLE |
NAME

Section 1. NAME.

The name of this corporation is Kavod Charter School (the “Corporation”).
(Formerly, Kavod Elementary Charter School)

ARTICLE Il
PRINCIPAL OFFICE OF THE CORPORATJON

Section 1.PRINCIPAL OFFICE OF THE CORPORATION.

The principal office for the transaction of the activities and affairs of this
Corporation shall be located in the City and County of San Diego, State of
California, currently at 6991 Balboa Ave, San Diego CA 92111. The Board of
Directors may change the location of the principal office. Any such change of
location must be noted by the Secretary on these bylaws opposite this Section;
alternatively, this Section may be amended to state the new location.

Section 2.  OTHER OFFICES OF THE CORPORATION.

The Board of Directors may at any time establish branch or subordinate offices at
any place or places where this corporation is qualified to conduct its activities.

ARTICLE Il
GENERAL AND SPECIFIC PURPOSES; LIMITATIONS

Section 3. GENERAL AND SPECIFIC PURPOSES.

The purpose of this corporation is to manage, operate, guide, direct and promote
one or more California public charter schools. Also, in the context of these
purposes, the Corporation shall not, except to an insubstantial degree, engage in
any other activities or exercise of power that do not further the purposes of the
Corporation.

The Corporation shall not carry on any other activities not permitted to be carried
on by: (a) a corporation exempt from federal income tax under section 50I(c)(3)
of the Internal Revenue Code, or the corresponding section of any future federal
tax code; or (b) a corporation, contributions to which are deductible under section
170(c)(2) of the Internal Revenue Code, or the corresponding section of any future
federal tax code. No substantial part of the activities of the Corporation shall
consist of the carrying on of propaganda, or otherwise attempting to influence
legislation, and the Corporation shall not participate in, or intervene in (including
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the publishing or distributing of statements) any political campaign on behalf of or
in opposition to any candidate for public office.

ARTICLE IV
CONSTRUCTION AND DEFINITIONS

Section 1.CONSTRUCTION AND DEFINITIONS.

Unless the context indicates otherwise, the general provisions, rules of
construction and definitions in the California Nonprofit Corporation Law shall
govern the construction of these bylaws. Without limiting the generality of the
preceding sentence, the masculine gender includes the feminine and neutral, the
singular includes the plural, and the plural includes the singular and the term
“"person"” includes both a legal entity and a natural person.

ARTICLE V
DEDICATION OF ASSETS

Section 1.DEFINITION OF ASSETS.

This corporation’s assets are irrevocably dedicated to public benefit purposes as
set forth in the Charter School's Charter. No part of the net earnings, properties,
or assets of the corporation, on dissolution or otherwise, shall inure to the benefit
of any private person or individual, or to any director or officer of the corporation.
On liquidation or dissolution, all properties and assets remaining after payment, or
provision for payment, or all debts and liabilities of the corporation shall be
distributed to a nonprofit fund, foundation, or corporation that is organized and
operated exclusively for charitable purposes and that has established its exempt
status under Internal Revenue Code section 501(c)(3).

ARTICLE VI
CORPORATIONS WITHOUT MEMBERS

Section 1.CORPORATIONS WITHOUT MEMBERS.
This corporation shall have no members within the meaning of the Nonprofit
Corporation Law, Corporation Code Section 5056. The corporation's Board of
Directors may, in its discretion, admit individuals to one or more classes of non-

voting members; the class or classes shall have such rights and obligations as the
Board of Directors finds appropriate.

Kavod Bylaws as Amended July 9*" 2019 Page 6

Kavod Charter Schooll|17 of 188



ARTICLE VII
BOARD OF DIRECTORS

Section 1.GENERAL POWERS.

Subject to the provisions and limitations of the California Nonprofit Public Benefit
Corporation Law and any other applicable law, and subject to any limitations of the
article s of incorporation or bylaws, the corporation’s activities and affairs shall be
managed, and all corporate powers shall be exercised, by or under the direction
of the Board of Directors (“Board"). The Board may delegate the management of
the corporation’s activities to any person(s), management company or committees,
however composed, provided that the activities and affairs of the corporation shall
be managed, and all corporate powers shall be exercised under the ultimate
direction of the Board.

Section 2. SPECIFIC POWERS.

Without prejudice to the general powers set forth in Section | of these bylaws, but
subject to the same limitations, the Board of Directors shall have the power to:

a) Appoint and remove, at the pleasure of the Board of Directors, all corporate
officers, agents, and employees; prescribe powers and duties for them as are
consistent with the law, the articles of incorporation, and these by laws; fix their
compensation; and require from them security for faithful service.

b) Change the principal office or the principal business office in California from
one location to another; cause the corporation to be qualified to conduct its
activities in any other state, territory, dependency or country; conduct its
activities in or outside California.

c) Borrow money and incur indebtedness on the corporation’s behalf and cause
to be executed and delivered for the corporation's purposes, in the corporate
name, promissory notes, bonds, debentures, deeds of trust, mortgages,
pledge, hypothecations. and other evidences of debt and securities.

d) Adopt and use a corporate seal.

Section 3. DESIGNATED DIRECTORS AND TERMS.

The number of directors shall be no less than five (5), and no more than nine (9),
unless changed by amendments to these bylaws, provided that one (1) seat shall
be reserved for a parent or guardian representative. All directors shall have full
voting rights, including any representative appointed by the charter authorizer as
consistent with Education Code Section 4 7604(b). All Directors shall be
designated by the existing Board of Directors. The Board of Directors shall consist
of at least five (5) directors unless changed by amendment to these bylaws. The
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current size of the Board of Directors is set at 9 members.

Except for the initial Board of Directors, each director shall hold office unless
otherwise removed from office in accordance with these bylaws for two (2) years
and until a successor Director has been designated and qualified.

Terms for the initial board list and of the current Board of Directors and their
respective terms of office shall be kept in the books and records of the Corporation
and shall be updated at least annually. The terms of the Directors are staggered;
any replacement Director shall serve the remainder of the departing Director’s
term. The Directors at the time of these amended and restated Bylaws is as
follows, with the expiration date of their term:

| Name: Term Term Expires
Jeremy van Frank 2018-2020 July 1, 2020
Avi Frohlichman 2019-2021 July 1, 2021
Harriet Herman 2018-2020 July 1, 2020
Tamar Caspi 2018-2020 July 1, 2020
Svetlana Sowers (Parent Representative) | 2019-2021 July 1, 2021
John Milikowsky 2019-2021 July 1, 2021
Brian Elswick 2019-2021 July 1, 2021
Michelle Anderson 2018-2020 July 1, 2020
Vacant 2019-2021 July 1, 2021

Section4. RESTRICTION ON INTERESTED PERSONS AS DIRECTORS.

No persons serving on the Board of Directors may be interested persons. An
interested person is (a) any person compensated by the corporation for services
rendered to it within the previous 12 months, whether as a full-time or part-time
employee, independent contractor, or otherwise, excluding any reasonable
compensation paid to a director as a director; and (b) any brother, sister, ancestor,
descendant, spouse, brother-in-law, sister-in-law, son-in-law, daughter-in-law,
mother-in- law, or father-in-law of such person. However, any violation of this
paragraph shall not affect the validity or enforceability of transactions entered into
by the corporation. The Board may adopt other policies circumscribing potential

conflicts of interest.

Section 5. DIRECTOR’S TERM.

Each director shall hold office for two (2) years and until a successor director has

been designated and qualified.

Section 6. NOMINATIONS BY COMMITTEE.

The President will identify qualified candidate(s), or appoint a committee to
designate qualified candidate(s), for election to the Board of Directors at least
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seven (7) days before the date of any election of directors and shall forward to
each board member, with the notice of meeting required by these bylaws, a list of
all candidates identified.

Section7. USE OF CORPORATE FUNDS TO SUPPORT NOMINEE.

if more people have been nominated for director than can be elected, no
Corporation funds may be expended to support a nominee without the board's
authorization.

Section 8. EVENTS CAUSING VACANCIES ON BOARD.

A vacancy or vacancies on the board of directors shall occur in the event of (a) the
death, resignation, or removal of any director; (b) the declaration by resolution of
the Board of Directors of a vacancy in the office of the director who has been
convicted of a felony, declared of unsound mind by court order, or found by final
order or judgment of any court who have breached a duty under California
nonprofit public benefit Corporation Law, Chapter 2 Article 3; (c) the increase of
authorized number of directors; or (d) the failure of the parent or guardian
representative to have at least one child attending Kavod Charter School.

Section 9. RESIGNATION OF DIRECTORS.

Except as provided below, any director may resign by giving written notice to the
President, or the Secretary, or to the Board. The resignation shall be effective
when the notice is given unless the notice specifies a later time for the resignation
to become effective. If a director's resignation is effective at a later time, the Board
of Directors may elect a successor to take office as of the date when the
resignation becomes effective.

Section 10. DIRECTOR MAY NOT RESIGN IF NO DIRECTOR REMAINS.

Except on notice to the California Attorney General, no director may resign if the
corporation would be left without a duly elected director or directors.

Section 11. REMOVAL OF DIRECTORS.

Any director may be removed, with or without cause, by the vote of the majority of
the members of the entire Board of Directors at a special meeting called for that
purpose, or a regular meeting, provided that notice of that meeting and of the
removal questions are given in compliance with the provisions of the Ralph M.
Brown Act. (Chapter 9 (commencing with Section 54950) of Division 2 of Title 5 of
the Government Code). Any vacancy caused by the removal of a director shall be
filled as provided in section 12.
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Section 12. VACANCIES FILLED BY THE BOARD.

Vacancies on the Board of Directors may be filled by approval of the Board of
Directors or, if the number of directors then in office is less than a quorum, by (a)
the affirmative vote of the majority of the directors then in office at a regular or
special meeting of the Board or (b) a sole remaining director.

Section 13. NO VACANCY ON REDUCTION OF NUMBER OF DIRECTORS.

Any reduction of the authorized number of directors shall not result in any directors
being removed before his or her term of office expires.

Section 14. PLACE OF BOARD OF DIRECTORS MEETINGS.

Meeting shall be held at the principal office of Corporation. The Board of Directors
may also designate that a meeting be held at any place within the granting
agency's boundaries designated in the notice of the meeting. All meetings of the
Board of Directors shall be called, held and conducted in accordance with the
terms and provisions of the Ralph M. Brown Act, California Government Code
section 54950, et seq., as said chapter may be modified by subsequent legislation.

Section 15. MEETINGS; ANNUAL MEETINGS.

All meetings of the Board of Directors and its committees shall be called, noticed,
and held in compliance with the provisions of the Ralph M. Brown Act (“Brown
Act”). (Chapter 9 (commencing with section 54950) of Division 2 of Title 5 of the
Government Code. The Board of Directors shall meet annually for the purpose of
organization, appointment of officers, and the transaction of other business as may
properly be brought before the meeting. This meeting shall be held at a time, date,
and place as noticed by the board of directors in accordance with the Brown Act.

Section 16.  REGULAR MEETINGS.

Regular meetings of the Board of Directors, including annual meetings, shall be
held at such times and places as may from time-to-time be fixed by the Board of
Directors. At least 72 hours before a regular meeting, the Board of Directors, or
designee should | post an agenda containing a brief General description of each
item of business to be transacted or discussed at the meeting.

Section 17. SPECIAL MEETING.

Special meetings of the Board of Directors for any purpose may be called at any
time by the President of the Board of Directors. The party calling a special meeting
shall determine the place, date, and time thereof.
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Section 18. NOTICE OF SPECIAL MEETINGS.

In accordance with the Brown Act, special meetings of the Board of Directors may be
held only after twenty-four (24) hours’ notice is given to the public through the posting
of an agenda. Directors she'll also receive at least twenty-four (24) hours’ notice of the
special meeting, in this manner:

a. Any such notice shall be addressed or delivered to each director at the
director's address as it is shown on the records of the Corporation, or as may
have been given to the Corporation by the director for the purpose of notice,
or, if an address is not shown on the Corporation's records or is not readily
ascertainable, at the place at which the meetings of the Board of Directors are
regularly held.

b. Notice by mail shall be deemed received at the time a properly addressed
written notice is deposited in the United States mail, postage prepaid. Any other
written notice shall be deemed received at the time it is personally delivered to
the recipient or is delivered to a common carrier for transmission, or is actually
transmitted, by the person giving the notice by electronic means to the
recipient. Oral notice shall be deemed received at the time it is communicated,
in person or by telephone or wireless, to the recipient or to a person at the office
of the recipient whom the person giving the notice has reason to believe will
probably communicated to the receiver.

c. The notice of a special meeting shall State the time of the meeting, and the
place if the place is other than the principal office of Corporation, and the
general nature of the business supposed to be transacted at the meeting. No
business, other than the business of the general nature of which was set forth
in the notice of the meeting, may be transacted at the special meeting.

Section 19. QUORUM.

If an odd number of seats are filled, a majority of the directors then in office shall
constitute a quorum; if an even number of seats are filled, fifty percent of the
directors will constitute quorum. Every act or decision done or made by a majority
of the directors present at a meeting duly held at which quorum is present is an act
of the Board. A meeting at which quorum is initially present may continue to
transact business notwithstanding the withdrawal of director(s), so long as any
action taken is approved by at least a majority of the required quorum for such
meeting. Directors may not vote by proxy.

Section 20. TELECONFERENCE MEETINGS.

Members of the board of directors may participate in teleconference meeting so long
as all of the following requirements in the brown act are complied with:
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Kavod Board Roster

Board Member Position Term Phone Email
Jeremy varkrank President 20182020 | 858.386.0887 | President@kavodcharter.org
Avi Frohlichman Treasurer 20192021 | 858.386.0887 | Board@kavodcharter.org
Harriet Herman Secretary 20182020 | 858.386.0887 | Boad@kavodcharter.org
Tamar Caspi Community Advocate | 20182020 | 858.386.0887 | Tama@kavodcharter.org
Svetlana Sowers Parent Representativg 20192021 | 858.386.0887 | ParentRep@Kavodcharter.org
Michelle Anderson Member 20182020 | 858.386.0887 | Board@kavodcharter.org
John Milikowsky Member 20192021 | 858.386.0887 | Board@kavodcharter.org
Brian Elswick Member 20192021 | 858.386.0887 | Board@kavodcharter.org
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APPENDIX HuBLIC SAFETY PLAN

A Comprehensive Safety Plan is on file at Kavod.
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KAVOD UNIFORM COMMPNA POLICY AND PROOGCRES

dz }E }( ]E S}E+ ~*} E _+» }( <A} ZZEDE MZ}pu]3% Z EBSYE% 0] v  A]SZ %o
and federal laws and regulations governing educational programs. Most issues are best handled informally, and the Board
encourages the early resolution of complaints at the school level whenessitge. If you have a concern, you can always

come and talk to one of us. If you find that for some reason this informal resolution is not adequate, you can follow our
formal complaint policy and procedure set out below.

The Charter School will invesiig any complaints alleging failure to comply with applicable laws, and will seek to resolve
§Z}e }u%o0 JvSe v JE v Al8Z §Z Z &3 E " Z}}o[* uV](JEU }u%o0 JvE % E} !

Scope

The Charter School is primarily responsible for cliemge with federal and state laws and regulations. Pursuant to this
policy, persons responsible for conducting investigations shall be knowledgeable about the laws and programs which they are
assigned to investigate. This complaint procedure is adoptegréeide a uniform system of complaint processing for the
following types of complaints:

Q) Complaints of unlawful discrimination, harassment, intimidation or bullying against any protected group as
identified in California Education Code Sections 200 and 220 and Government Code Section 11135 (on the basis of
8Z % E-}v[e 3u o }Eakestdy, chlor, ethRiclgroup identification, gender expression, gender identity,
gender, nationality, national origin, race or ethnicity, religion, sex, sexual orientation, mental disability, physical
disability, medical condition, pregnancy, geneticomfiation, marital status, or any others characteristic that is

lve] & Z s EJu pv E W vo } "N §]}v oiiXAAU Jv op JvP Juu]l]PE S§]}v
with a person or group with one or more of these actual or perceived charatitsria any Charter School program
or activity; and

(2) }u%o Jvse E P E JvP §Z Z E5 & ~ Z}}o[s (JopE 38} }u%oC A]JS3Z 3Z % E}
fees, deposits or other charges for participation in educational activities; the emgeints for the development and
adoption of a school safety plan; the Local Control and Accountability Plan, Annual Updates or other Plan
compliance requirements; the rights of foster and homeless youth or former Juvenile Court pupils now enrolled in a
schal district; or violations of state or federal law and regulations governkdplt Education Programs,
Consolidated Categorical Aid Programs, Migrant Education, Career Technical and Technical Education and Career
Technical and Technical Training Progra@isi/d Care and Development Programs, Child Nutrition Programs, and
Special Education Programs.

dZ Z &3 & ~ Z}}o IviAo P+ v & *% S+ A EC ]Jv ]A] p o[s E]PZ3+ 3} % E]A
intimidation or bullying complaints sHabe investigated in a manner that protects the confidentiality of the parties, as
appropriate, and the integrity of the process. The Charter School cannot guarantee anonymity of the complainant. However,
the Charter School will attempt to do so as apmiafe. The Charter School may find it necessary to disclose information
regarding the complaint/complainant to the extent necessary to carry out the investigation or proceedings, or as otherwise
permitted or required by law, as determined by the Direabordesignee on a cadwgy-case basis.

The Charter School prohibits any form of retaliation against any complainant in the complaint process. Participationt shall no
in any way affect the status, grades or work assignments of any student.

Compliance Offias
The Board designates the following compliance officer(s) to receive and investigate complaints and to ensure the Charter
N Z}}lo[* }u%o] v AlJSZ o AW

Alexa Greenland
Executive Director
PO Box 22044

San Diego, CA 92192
858.386.0887
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Thecompliance officer shall ensure that employees designated to investigate complaints are knowledgeable about the laws
and programs for which they are responsible. Designated employees may have access to legal counsel as determined by the
compliance officeor designee.

Should a complaint be filed against the Executive Director, the compliance officer for that case shall be the Kavodit3oard or
designee.

Notifications

dZ Ju%o]v }((] & }E <]Pv <Z 00 VVH 00C % E}A] VvI3](] 381}v }( 8Z Z ES
to employees, students, parents and/or guardians, any applicable advisory committees, school officials and other interested
partiesvia the website and in the school handbook.

The notice shall be in English, and when necessary (i.e., when fifteen percent (15%) or more of the pupils enrolled in the

Charter School speak a single primary language other than English) the notice stedfitéxh into that other primary
language pursuant to Education Code Section 48985.

dZ ]JE §}E }E +]Pv <Zooul AJo 0 }%]*1}(8Z Z E3 E " Z}}o[* pv](}Eu

The annual notice shall:

1. Identify the person(s)osition(s), or unit(s) designated to receive complaints;

2. Include information about complaints that may be related to pupil fees, pursuant to the requirements of Section 1,
Article 5.5., of Title 2 of the Education Code;

3. Include information about complais related to the Local Control and Accountability Plan, Annual Updates, or other
Plan compliance requirements, pursuant to Education Code Section 52075;

4. Advise the complainant of any civil law remedies that may be available under state or federal destoimi
harassment, intimidation or bullying laws, if applicable;

5. Ale 8Z Ju%o ]Jv vS }( 8Z %% 0 % @E} e+U Jv op JVP 3Z Ju%o0 ]Jv vi[e E]I
California Department of Education (CDE) or to pursue remedies befdreotikts or other public agencies; and,

6. Include statements that:

a) The Charter School is primarily responsible to ensure compliance with applicable state and federal laws and
regulations governing education programs;

b) The complaint review shall be completedthin sixty (60) calendar days from the date of receipt of the
complaint unless the complainant agrees in writing to an extension of the timeline;

c) A complaint alleging unlawful discrimination, harassment, intimidation or bullying must be filed not thater t
six (6) months from the date it occurred or six (6) months from the date the complainant first obtains
knowledge of the facts of the alleged discrimination, harassment, intimidation or bullying;

d dZ }u%o ]Jv vs Z - E]PZS S} %o % dexision to the GBE @y fiing & variften appeal within
(](8 v ~ifie ov & Ce+ }( E ]JA]JvP 8Z Z S E ™ Z}}o[ ]Jel}vV

e) The appeal to the CDE must include a copy of the complaint filed with the Charter School and a copy of the
Charter™ Z}}o[- ]*1}vVv v

f) }%] * }( 82 Z &3 & ~ Z}}o[e uv](}EuU }u%o JvE % E} pPE « E A Jo o
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Procedures

00 }u% o0 Jvie *Z 0O JVA «3]P § v E *}oA A]l3Z]v <]&ESC ~0i*c ov E C-
complaint. The compliance officer or designee shall maintain a record of each complaint and subsequent related actions,
including all information required for compliance with California Code of Regulations, Title 5, Sections 4631 and 4633.

All parties ivolved in allegations shall be notified when a complaint is filed, when a complaint meeting or hearing is
scheduled, and when a decision or ruling is made.

X Step 1: Filing of Complaint

Any individual, public agency, or organization may file a written daimipof alleged noncompliance by the Charter
School.

A complaint alleging unlawful discrimination, harassment, intimidation or bullying shall be initiated no later than six
(6) months from the date when the alleged unlawful discrimination, harassmetityidation or bullying occurred,

or six (6) months from the date when the complainant first obtained knowledge of the facts of the alleged unlawful
discrimination, harassment, intimidation or bullying. A complaint may be filed by a person who allegbe/#te
personally suffered unlawful discrimination, harassment, intimidation or bullying or by a person who believes that
an individual or any specific class of individuals has been subjected to unlawful discrimination, harassment,
intimidation or bullyng. Upon written request by the complainant, the compliance officer or designee may choose
to extend the filing period for up to ninety (90) calendar days.

The complaint shall be presented to the compliance officer who shall maintain a log of compkietsed,
providing each with a code number and date stamp. Complaints related to pupil fees for participation in educational

§]A18] » u C o0¢} % & ¢ v8 S} SZ e Z}}o[s WE]V 1% oU ]J( SZ § %o Ee}v -
related to pupil fees for participation in educational activities may be filed anonymously if the complaint provides
evidence or information leading to evidence to support an allegation of noncompliance with the requirements of
Education Code Sections 4904i0seq

Complaints related to Local Control and Accountability Plan compliance may also be filed anonymously if the
complaint provides evidence or information leading to evidence to support an allegation of noncompliance with the
requirements of Article 4.5 of fle 2 of the Education Code.

If a complainant is unable to put a complaint in writing due to conditions such as a disability or illiteracy, the Charter
School staff shall assist him/her in the filing of the complaint.

X Step 2: Mediation
Within ten (10) days of receiving the complaint, the compliance officer may informally discuss with all the parties the
possibility of using mediation. If the parties agree to mediation, the compliance officer shall make arrangements for
this process.
Before initating the mediation of an unlawful discrimination, harassment, intimidation or bullying complaint, the
compliance officer shall ensure that all parties agree to make the mediator a party to related confidential

information.

If the mediation process doesohresolve the problem within the parameters of law, the compliance officer shall
proceed with his/her investigation of the complaint.

dz pe }(u ] S8]}v «Z oo v}S AS v §Z Z &5 & ™ Z}}o[* 3Ju o]v ¢ (}E ]JVA 3
unless the complainant agrees in writing to such an extension of time.

X Step 3: Investigation of Complaint
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The compliance officer is encouraged to hold an investigative meeting within five (5) days of receiving the complaint
or an unsuccessful attempt to mediate the complaint, but the meeting shall occur no later than fifteen (15) of
receiving the complaint. Hhis meeting shall provide an opportunity for the complainant and/or his/her
representative to present the complaint and any evidence, or information leading to evidence, orally, to support the
allegations in the complaint. The compliance officer shalkcbhlll documents and interview all withnesses with
information pertinent to the complaint.

Ju% o0 Jv v3[s E (H* 0 8} B E}A] 8Z Z ES E ~ Z}}o[* JVA «3]P §}E A]sz }
allegations in the complaint, or his/her faik or refusal to cooperate in the investigation or his/her engagement in
any other obstruction of the investigation, may result in the dismissal of the complaint because of a lack of evidence
to support the allegation; provided, however, that complainerpissibly made anonymously shall be investigated
by the Charter School to the extent possible without participation by the complainant.

In accordance with law, the Charter School shall provide the investigator with access to records and other
information related to the allegation in the complaint and shall not in any way obstruct the investigation. Failure or
refusal to cooperate in the investigation may result in a finding, based on evidence collected, that a violation has
occurred and may result in ghimposition of a remedy in favor of the complainant.

Step 4: Response

Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the
}u% o0 Jv v§ AE]ES v E %} ES }(ndgigatidn @ dEcizioZ, Jdsodescribed in Step #5 below,
A18Z]v *]/ESC ~0i- Ce }( 8z Z ES E "N Z}}o[* & ]%S }( 8Z }lu%eo JvEX /|
}u% o] v }((] CE[- ]*1}vU Z 1«Z u CU A]3ZpmpldiAt in-wiiting \@iththe BoardZ 1+ 1Z E

The Board may consider the matter at its next regular Board meeting or at a special Board meeting convened in
order to meet the sixty (60) calendar day total time limit within which the complaint must be answeredBoahe
ucC o-} ] v}8 8} Z €& $Z Ju%o JvidU Jv AZ] Z « 8Z Ju%o]l v }((] EJ[-

/(82 } ® Z &+« $Z }u%o JvSU 8Z }lu%o]v }((] & *Z oo v SZ } CE [
sixty (60) calendar day tlie Charter School initially received the complaint or within the time period that has been
specified in a written agreement with the complainant.

Step 5: Final Written Decision

dz Z &S & ™ Z}}o]- ]*1}v *Z oo Jv AE18]vPX dZs vE &S SE " Jhow| o ]I
written in English and in the language of the complainant whenever feasible or as required by law.

The decision shall include:
The findings of fact based on evidence gathered,;
The conclusion(s) of law;
Dispodtion of the complaint;

1.

2

3

4. Rationale for such disposition;

5 Corrective actions, if any are warranted,
6

E}S] }(8Z 3}u%o Jv v§[e E]PZS 8§} %% o0 S$SZ Z ES & ™ Z}}o[* ]*1}v
and procedures to be followed for initiating suan appeal; and

7. Procedures to be followed for initiating an appeal to CDE, which include submitting a copy of the original
}u% o0 Jvs v }%C }( Z &S & ™ Z}}o[- ]*1}v §} X

In addition, any decision on a complaint of discrimination, harassmetimighation or bullying arising under state law shall
include a notice that the complainant must wait until sixty (60) calendar days have elapsed from the filing of an appeal with
the CDE before pursuing civil law remedies. For unlawful discriminatioas$raent, intimidation or bullying complaints
arising under federal law, such complaint may be made at any time to the U.S. Department of Education, Office for Civil
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If an employee or student is disciplined as a result of the complaint, the dedhi@l simply state that effective action was
taken and that the employee or student was informed of appropriate expectations. The report shall not give any further
information as to the nature of the disciplinary action.

In the case o€omplaints regarding the rights of foster and homeless youth or former Juvenile Court pupils now enrolled in a
school district, the remedy shall go to the affected pupil. In the case of complaints regarding pupil fees, the devetomiment
adoption of a skhool safety plan and the LCAP, the remedy shall to go all affected pupils and parents/guardians. For
complaints regarding pupil fees, Charter School shall in good faith attempt to engage in reasonable efforts to identify and
fully reimburse all pupils, pants and guardians who paid an inappropriate pupil fee under the applicable law within one (1)
year prior to the filing of the complaint.

Appeals to the California Department of Education

I( 1o+ 8](] A]8Z 32 Z &3 & ~ Z}}oamt may eppedl irs\Eriting to%he CBE within fifteen (15) days of

E JA]JvP 8Z Z S5 & » Z}}o[- ]*1}vX tZ v %% o]JvP 8} §Z USZ }u%o Jv vs
the decision and whether the facts are incorrect and/or the laag been misapplied. The appeal shall be accompanied by a
}%C }( SZ o} ooC (]Jo }u% o Jvs v }%C }(SZ2 Z ES & ™ Z}}o[- ]*1}vX
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designee shall forward the following documents to the CDE:

1. A copy of the original complaint;

2. A copy of the decision;

3. A summary of the nature and extent of the investigation conducted by the Charter School, if not covered by the
decision;

4, A copy of he investigation file, including but not limited to all notes, interviews, and documents submitted by all
parties and gathered by the investigator;

5. A report of any action taken to resolve the complaint;

6. 1% C }( 82 Z ES E ™ Z}}o[e lanthoo ]JVS % E} HE V

7. Other relevant information requested by the CDE.

The CDE may directly intervene in the complaint without waiting for action by the Charter School when one of the conditions
listed in California Code of Regulations, Title 5, Section 4650 éxddta]ing cases in which the Charter School has not taken
action within sixty (60) days of the date the complaint was filed with the Charter School. A direct complaint to the CDE must
identify the basis for direct filing of the complaint, which must inelwddear and convincing evidence that supports such a
basis.

Civil Law Remedies

Ju%o0 Jv V38 U C %opuE+pn A Jo o JAJo o A E u ] }ude] (82 Z ES E "~ Z}}o]
may seek assistance from mediation centers or public/private interest attorneys. Civil law remedies that may be imposed by
a court irclude, but are not limited to, injunctions and restraining orders.

For complaints alleging unlawful discrimination, harassment, intimidation or bullying complaints arising under state law,
however, a complainant must wait until sixty (60) days have saddpfrom the filing of an appeal with the CDE before
pursuing civil law remedies, provided the Charter has appropriately and in a timely manner apprised the complainant of
his/her right to file a complaint in accordance with California Code of Regulafidties,5, Section 4622. The moratorium
does not apply to injunctive relief and is applicable only if the Charter School has appropriately, and in a timely manner,
apprised the complainant of his/her right to file a complaint in accordance with Calif@ade of Regulations, Title 5,
Section 4622.
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UNIFORMCOMPLAINTPROCEDUREDRM

Last Name: First Name/MI:

Student Name (if applicable): Grade: Date of Birth:
Street Address/Apt. #:

City: State: Zip Code:
Home Phone: Cell Phone: Work Phone:

School/Office of Alleged Violation:

For allegation(s) ohoncompliance, please check the program or activity referred to in your complaint, if applicable:

F Adult Education F Consolidated Categorical F Nutrition Services

Programs

F Career/Technical Education F Special Education

F Migrant and Indian Education

F ChildDevelopment Programs F Local Control Funding Formula

F Pupil Fees

For allegation(s) of unlawful discrimination, harassment, intimidation or bullying, please check the basis of the
unlawful discrimnation, harassment, intimidation or bullying described in your complaint, if applicable:

Age Gender / Gender Expression / Sex (Actual or Perceived)

Ancestry Gender Identity Sexual Orientation (Actual or
National Origin Perceived)

Color
Race Based on association with a person

Disability (Mental or Physical) or group with one or more of these

Religion . -
9 actual or perceived characteristics

Ethnic Group Identification
Immigration Status

Please give facts about the complaint. Providtails such as the names of those involved, dates, whether witnesses
were present, etc., that may be helpful to the complaint investigator.
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2. Have you discussed your complaint or brought your complaint to any Charter School perstinymi“have, to whom did
you take the complaint, and what was the result?

3. Please provide copies of any written documents that may be relevant or supportive of your complaint.

| have attached supporting documents. F Yes F No

Signatue: Date:

Mail complaint and any relevant documents to:

Alexa Greenland
Executive Director
PO Box 22044

San Diego, CA 92192
858.386.0887
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APPENDIXRUDGET AND CASH FLOW PROJECTIONS

Kavod Charter Schoollfg7 of 188



Intentionally Left Blank

Kavod Charter Schoolll68of 188



Kavod Charter Schoolll69of 188



Kavod Charter Schooll[700f 188



Kavod Charter Schooll[710f 188



Kavod Charter Schooll[720f 188



Kavod Charter Schooll[730f 188



Kavod Charter Schooll[74of 188



Kavod Charter Schooll[750f 188



Kavod Charter Schooll[76 of 188



Kavod Charter Schooll[77 of 188



Intentionally Left Blank

Kavod Charter Schooll[780f 188



APPENDIK LocAL CONTROL ACCOUNTABILITY PLAN (LCA
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